UNIVERSITY GRANTS COMMISSION
BAHADUR SHAH ZAFAR MARG
NEW DELHI-110 002

Proforma for submission of information by

State Private Universities for ascertaining their norms and standards

1. LEGAL STATUS
1.1 | Name and Address of the RV University
University RV Vidyaniketan, 8" Mile, Mysuru Road, Bengaluru
— 560059
Contact No.: 080 6819 9906
1.2 | Headquarters of the RV University
University RV Vidyaniketan, 8" Mile, Mysuru Road, Bengaluru
— 560059
Contact No.: 080 6819 9906
1.3 Information about University | www.rvu.edu.in

a. Website
b. E-mail
c. Phone Nos.

Information about
Authorities of the
University

registrar@rvu.edu.in
080 6819 9906

Visitor

Honorable Shri. Thawar Chand Gehlot,
Governor of Karnataka

Rajbhavan, Bengaluru, Karnataka

Pro-Visitor
Dr. C.N. Aswath Narayan
Hon’ble Minister for Education

Chancellor
Dr. M. K. Panduranga Setty
080 46746464, settypandu@gmail.com

Pro-Chancellor
Shri.A.V.S.Murthy
080 46746464; alampalli.murthy@gmail.com

Vice Chancellor
Prof. (Dr.) Y.S.R Murthy
080 6819 9902; vc@rvu.edu.in
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Pro-Vice Chancellors

(@) Shri. D

.P.Nagaraj

080 46746464; devatha.nagaraj@gmail.com

(b)Dr. Dwarika Prasad Uniyal

080 6819 9

Deans
(a)Prof. Vi

909:; dwarika@rvu.edu.in

nay Mundada,

School of Design
080 6819 9911; vinaymundada@rvu.edu.in

(b)Dr. Piyush Roy,
School of Liberal Arts & Science

080 6819 9

Reqistrar
Prof. (Dr.)

080 6819 9

912; piyushroy@rvu.edu.in

M.S. Krupashankara
906; reqistrar@rvu.edu.in

1.4 | Date of Establishment RV University Act 2019 - 28 Feb. 2019
State Notification 16 June 2021
UGC Notification 28 June 2021
1.5 | Name of the Society/Trust Rashtreeya Sikshana Samithi Trust
promoting the University Copy of Trust Deed provided in Annexure A
(Information may be provided
in the following format)
(Copy of Trust Deed
enclosed)
1.6 | Composition of the Trust " .
. Composition of the Trust office bearers:
office bearer
S | Name of Address Occupati [Designation in
N | the Member on the Trust
1. Dr. M.K.  |No. 14, Bull Temple Road, Business [Hon. President
Panduranga [Basavanagudi, Bengaluru - 560004
Setty
2.Shri. NR  |No0.145, 1% Main Road, Business [Hon. Vice
Panditharad (Chamarajpet, Near Sirsi Circle, President
hya Bengaluru-560 018
3. (Shri. CV  ['Touch Stone, "A" Block, 3rd Business [Hon. Vice
Hayagriv  [Floor, 2/1, Main Guard Cross Road, President
Bengaluru - 560001.
4.1Shri. KG  |No.164, “Pranav”, Business [Hon. Treasurer
Subbarama [Kanakapura Road,
Setty Basavanagudi,
Bengaluru-560 004
5. IShri. AV.S. ["Shreyas”, N0.99/ A (105), Bull Business [Hon. Secretary
Murthy [Temple Road, Bengaluru — 560019
6. |Shri. D.P.  |No. 151, 5th Cross, 2nd Block, Business [Hon. Joint
Nagaraj Jayanagar, Bengaluru — 560011 Secretary
1.7 | Whether the members of the
Trust are members in this SN [Name of the IAddress Trust [Designation
Societies/T ts ? Member Namelin the Trust
ocieties/ Trusts 1. [Shri. K S Akhilesh ['Komarla Nivas", 2/96, Ana Krishna|RSST|Member
Babu Rao Road, V.V. Puram, Bengaluru -
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560004
2. [Shri. R Ananth N0.690, Gold Hill Square, 4th Floor,RSST|Member
Raman Bommanahalli, Hosur Road,
Bangalore — 560068
3. [Shri. SM Bala No0.8, Dewan Madhava Rao Road, |[RSST|Member
Krishna Basavanagudi,
Bengaluru-560 004
4. IShri. AC No.29, 3" Block, Jayanagar, RSST|Member
Chandrashekhar |Bengaluru-560 011.
Raju
5. [Shri. M K “Kasturi Rathna”, RSST|Member
Dattaraj No.10, Ranga Rao Road,
Basavanagudi,
Bengaluru-560 004
6. [Shri. Dev Darshan [‘Benaka”, 133, Nehru Road, RSST|Member
Viswanath Girinagara Phase-I,
Bengaluru-560 085
7. |Shri. C Ganesh “Touch Stone”, “A” Block, 3" RSST|Member
Narayan Floor, 2/1, Main Guard Cross Road,
Bengaluru-560 001
8. [Shri. KC 505, (Old No.122), 10" Main Road, [RSST|Member
Harendran 1 Block, Jayanagar,
Bengaluru-560 011
9. |Ms. Maya No. 18, Police Station Road, RSSTMember
Chandra Basavanagudi,
Bengaluru -560004
10. [Shri. P S Nanda [Komarla Hatcheries, RSST|Member
Kumar 377/61, 2™ Floor, 43 Cross,
9™ Main, 5" Block, Jayanagar,
Bengaluru-560 041
11. |Shri. N R Nandish [No.6, 3rd Main Road, 1st Cross, RSST|Member
Chamarajpet, Bengaluru- 560018
12. Dr. M S Prakash [N0.172, 7" Cross, 7" Main, RSSTIMember
2M Block, Jayanagar,
Bengaluru-560 011
13. [Shri. M K INo.14/1, “Prashanth” RSST|Member
Ramachandra Bull Temple Road,
Basavanagudi,
Bengaluru-560 004
14. Dr. M.P. Shyam  [N0.1691, "Shreevari" 15th Main,  [RSST|Member
30th Cross, BSK 1 Stage, Bengaluru
- 560070.
15. |Shri. S Suresh N0.213, Bellary Road, RSST|Member
Sadashivanagar,
Bengaluru-560 080
16. |Shri.P S No.13/8, Pampa Mahakavi Road,  |RSST|Member
\Venkatesh Babu [Shankarapuram, Bengaluru - 560004
17. |Dr. C Vinod “Touch Stone”, “A” Block, 3 RSST|Member
Hayagriv Floor, 2/1, Main Guard Cross Road,
Bengaluru-560 001
18. |Shri. K A Sujit “Pranav”, No.164, RSST|Member
Chandan Kanakapura Road, Basavanagudi,
Bengaluru-560 004
19. Dr. ASVishnu  [No0.450, “Nandadeep”, 7" Main, RSST|Member
Bharath 4" Block, Jayanagar,
Bengaluru-560 011
20. |Smt. Pramila # 404/2, 7" Main, 9" Cross, 2" RSSTMember
\Vijaykumar Block, Jayanagar,
Bengaluru-560011
21. [Shri.BR IA 701, Wing A, 7" Floor, Ascent  [RSST|Member
Viswanath Setty [Tower, Peninsula Heights, 46/1, 17
Main, J.P.Nagar Il Phase,
Bengaluru-560 078
22. [Shri. Praveen. P. N|No.16, (Old No.252), RSSTMember
Middle School Road,
IV.V.Puram, Bengaluru — 560 004

1.8

Whether the promoting Trust
is involved in running any
other Educational Institution?

Information about promoting Society/Trust —
other educational institutions




SN [Name of the Activities
University/

Educational Institution
1. [RV Institute of Technology and  [Technology Institutions

Management (RVITM)
2. [R.V. College of Engineering Technology Institutions
(RVCE)
3. |RV College of Architecture Technology Institutions
(RVCA)
4. [RV Institute of Management Management Education Institutions
(RVIM)
5. [RV Institute of Legal Studies Management Education Institutions
7. |RV Training Academy Management Education Institutions
8. |RV Teachers College Teacher Educational Colleges

9. [RV Teachers Training Institute  [Teacher Educational Colleges

10. DAPM RV Dental College Health Science Institutions
11. RV College of Nursing Health Science Institutions
12. |RV College of Physiotherapy Health Science Institutions
13. [SSMRV Degree College Degree Colleges

14. NMKRV College for Women Degree Colleges

15. RV Pre-University College Pre-University Colleges

16. INMKRYV Pre-University College  [Pre-University Colleges

17. |ISSMRYV Pre-University College  [Pre-University Colleges

18. [RV School ISchools
19. [RV Public School ISchools
20. IRV Girls High School ISchools

1.9 | Whether the promoting trust is
involved in No
promoting/running activities
other than educational?

1.1 | Act and Notification under Copy of the RV University Act (Annexure B) &
0 | which established Notification (Annexure C)
1.1 | Whether the University has YES
1 been established by a separate The RV University Act, 2019
State Act?

2. ORGANIZATION DESCRIPTION

2.1 | Whether Unitary in nature (as per the UGC Yes
Regulation)

2.2 | Territorial Jurisdiction of the University as per the Act Karnataka

2.3 Details of the constituent units of the University, if any, as No

mentioned in the Act

2.4 | Whether any off-campus centre(s) established? No




2.5 | Whether any off-shore campus established? No

2.6 Does the University offer a distance education programme? No

2.7 | Whether the University has established study centre(s)? No

Academic Activities Description

3. ACADEMIC PROGRAMMES

3.1 | Details of the programmes permitted to
be offered by Gazette Notification of the Copy of the Notification provided in
State Government and its reference Annexure B and

Details are provided in Appendix-I

3.2 | Current number of  academic | Information about the programmes
programmes / courses offered by the | offered in AY 2021-22

University SN | Programme/Courses Sanctioned Actual
Intake for the | enrolment
year 2021-22

UG Programmes

School of liberal Arts & Sciences

1. B.Sc. (Hons) 180 32
2. B.A (Hons)

School of Design

3. | B. Des. 120 61

School of economics & Finance

4. B.A. (Hons) 120 05
(Economics)
BBA (Hons) 120 54
B. Com. (Hons) 120 30

PG Programmes

School of Design

14. [ M. Des. | 60 8
3.3 | Whether approvals of relevant statutory | Yes, The Department of Higher Education,
council? Government of Karnataka is the relevant

Statutory body which has approved all the
degree programmes of the RV University.

3.4 | Whether University is running courses | No
under distance mode?

3.5 | Temporal plan of academic work in the | Semester System
University

3.6 | Whether the University is running any | No
course which is not specified under
Section 22 of the UGC Act, 1956?




Student Enrolment and Student Support

4.1 | Number of students | Number of students enrolled in the University for AY
enrolled in the | 2021-22

University for the
current  academic

A Particulars No. of No. of No. of No. of overseas Grand
year accordlng to Main students students | NRI students excluding | Total
H Campus from the from students | NRIs
reglon_s and onlyp same other
countries There is no State States
offshore where the
campus University
is located
Foreign | Person
Students | of
Indian
Origin
students
uG M 58 24 - - - 82
F 79 19 2 - 100
T 137 43 2 - - 182
PG M 1 2 - - - 3
F 2 3 >
T 3 5 8

4.2 | Category wise no. of | Not Applicable
students

4.3 | Details of the two Not Applicable
batches of students
admitted The AY 2021-22 is the first year of University

4.4 | Does the University | Yes
provide
bridge/remedial
courses to the
educationally
disadvantaged
students?

4.5 | Does the University | Yes

provide any financial | The University offers scholarship to deserving candidates
help to the students
from socially
disadvantageous
group?

4.6 | In case the University | Yes, Both full time & part time Ph.D programs are being
IS running | offered as per UGC Regulations

M.Phil/Ph.D.
programme, whether
it is full time or part
time and whether
these programmes are
run as per UGC
Regulations,2009 on
M.Phil/Ph.D.




such as Board of Studies, Academic
Council and Board of Management of
the University has been taken to start

4.7 | Whether the Yes
University has a www.rvu.edu.in
website? Website is regularly updated.

4.8 | How are the | Website, Newspaper, social media
prospective students
informed about the
criteria for admission,
rules & regulations,
facilities  available,
etc?

4.9 | Whether any | The Academic Year (2021-22) started on 20/09/2021. This is
grievance redressal | first batch of students. No complaints of malpractice have
mechanism is | been received. The University has a Students Grievance
available in  the | Redressal Committee headed by the Registrar.

University? If yes,
please provide details
about the complaints
received against
malpractices, etc
4, Curriculum, Teaching Learning Process/Method, Examination/Evaluation
System

5.1 | Which University body finalized the | The Academic Council of the University
curriculum? The composition of the | finalizes the curriculum.
body may be given. (Board of Studies, | The composition of the committee as per
Academic  Council, Board of | RV University Act is as follows:
Management) Vice Chancellor - Chairperson

Pro Vice Chancellor -2,

Dean - 2,

External Members — 2

Registrar — Member Secretary

Board of Studies (BoS) — of the
respective schools prepares the curriculum
Academic Council (AC) — Reviews,
revises and approves the final curriculum
of all the schools

Board of Management (BoM) — Reviews
and approves for presentation to BoG
Board of Governors (BoG) — Reviews
and Approves the Curriculum

52 | What are the | This is the first academic year (AY2021-
Rules/regulations/procedure for revision | 22) the curriculum was prepared in August
of the curriculum and when was the | 2021
curriculum last updated?

5.3 | Whether approval of statutory bodies | Yes

Details are provided in Annexure — D
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various courses?

5.4 | Furnish details of the following aspects | Details are provided in Annexure — D
of curriculum design: Please refer Agenda No. 2.5: First &
Innovation such as modular curricula | Second Semester: List of Courses &
Inter/multidisciplinary approach Credits Distribution

5.5 | Has the University conducted an | This is the first semester of the AY2021-
academic audit? 22. The semester started on 20" Sept.

2021; academic audit will be done upon
completion of one year in June 2022

5.6 | Apart from classroom instruction, what | Project, Field Visits, Invited Talks from
are the other avenues of learning | eminent personalities
provided for the students?

5.7 | Please provide details of the examination | Each course has two components. The
system Continuous Internal Evaluation which is

conducted periodically over the entire
duration of the semester has a weightage
of 70%, while the Semester End
Evaluation has a weightage of 30%.

5.8 | What methods of evaluation of answer | For Semester — | — theory exams the
scripts does the University follow? | answer scripts are valued by the internal
Whether external experts are invited for | faculty; however, for practical exams
evaluation? external examiners are involved

5.9 | Mention the number of malpractice cases | This is the First Academic Year and The
reported during the last 3 years and how | Semester — | examinations were
they are dealt with. conducted in Jan-Feb. 2022

5.10 | Does the University have a continuous | Yes
internal evaluation system?

5.11 | How are the question papers set to While defining the syllabus for the course,
ensure the achievement of the course the course objectives are also defined and
objectives? the weightage to be provided for each

course objective is also pre-determined;
the question papers are prepared based on
the pre-defined course objectives

5.12 | State the policy of the University for the | The Board of Examiners provide the list of
constitution of board of question paper | paper setters for each course and forward
setters, board of examiners and | it to the Controller of Exams, who intern
invigilators. will decide on 2 or 3 paper setters for each

course. The question papers along with the
scheme are reviewed by a subject expert
after which all the 2 or 3 papers are kept
ready for the purpose of the examination.
On the day of the exam any one paper is
picked, printed and distributed to the
students in the examination hall.

5.13 | How regular and time-bound are the | The duration of the semester is 4 months

conduct of examinations and
announcement of results? Substantiate
with details of dates of examinations and
announcement of results for the last 3
years.

= 16 weeks; followed by examination
(theory and practice) = 4 weeks.

First Semester: Sept 2021-Jan.2022
Exams: Jan.2022 — Feb.2022

Results: April 2022
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5. Admission Process
6.1 | How are students selected for | AY2021-22 the admission procedure adopted is as
admission to various courses? | follows (Due to COVID-19 no entrance test):
Please provide faculty-wise (a) Candidates submit their academic records
information along with the application
e Through special entrance (b) Candidates submit their portfolio which are
tests _ reviewed by the faculty

e Through interviews _ (c) Candidates are interviewed by the faculty

e Through their academic (d) Faculty of the School approves the
record o admission of the candidates

e Through combination of (e) Candidate’s records are scrutinized, and the
the above fees is collected.

6.2 | Whether the University is | For the present academic year AY2021-22 — due to
admitting  students  from | COVID-19, the university has not conducted any
national level entrance test or | entrance test, but has followed the admission
state level entrance test? procedure mentioned in 6.1.

For AY2022-23 — RV Scholastic Ability Test
(RVSAT) is being conducted in on-line mode for all
students who are presently at XII standard. RVSAT
is open to both State and National Level students.

6.3 | Whether admission procedure | Yes
is available on the University
website and in the prospectus

6.4 | Please provide details of the | Eligibility Criteria for Admission AY 2021-22
eligibility criteria for | [_Skno [ Level | Programme I Eligibility
admission in all the courses Tag | e A vl

1 | year B.Com (Hons.) Qualifying marks 45%
uG-3 10+2 or equivalent
2 | year B.B.A. (Hons.) Qualifying marks 45%
UG-3
year B.A. (Hons.) with major in 10+2 or equivalent
3 Economics Qualifying marks 45%
SCHOOL OF DESIGN
uG-4 10+2 or equivalent
4 | year B.Des. Qualifying marks 45%
10+2+3+1year
work experience
M.Des.-Interaction Design 10+2+4 or equivalent
Qualifying marks 45%
PG -2 10+2+3 year OR
5 | year M.Des. — Communication 10+2+4 years OR
Design equivalent
Qualifying marks 45%
SCHOOL OF LIBERAL ARTS & SCIENCES
uG-3 10+2 or equivalent
6 | year B.Sc. (Hons.) Qualifying marks 45%
uG-3 10+2 or equivalent
7 | year B.A. (Hons.) Qualifying marks 45%
UG -4 10+2 Mathematics /
year B.Sc. (Hons.) with major in Science
8 Decision Sciences Qualifying marks 45%
6.5 | Whether University is | For the Programs that are offered for AY2021-22

providing any reservation/
relaxation in admission?

there are no seats reserved for national or state level
entrance tests, all the seats are filled by management
as per the admission procedure specified in 6.1




For AY 2022-23 — For B. Tech courses under School
of Computer Science and Engineering, 40% of the
seats are preserved for students qualifying under
Karnataka Common Entrance Test (K-CET).

6.6 | Whether any management | For the Programs that are offered for AY2021-22
quota is available  for | there are no seats reserved for national or state level
admission in the University? | entrance tests, all the seats are filled as per the

admission procedure specified in 6.1. For AY 2022-
23, Management quota is available for School of
Computer Science & Engineering.

6.7 | What is the admission policy | The eligibility criteria for each program is specified
of the University with regard | in 6.4; the same is applicable for NRI students; they
to NRI and overseas students? | have to provide equivalence certificate

7.  Fee Structure
7.1 |Present Course-wise fee structure of the |Details are provided in Annexure E

University

7.2 |Any other fee charged by the University |No
other than the fee displayed in the UGC
website

7.3 |Whether fee structure is available on the |Yes
University website and in the prospectus?

7.4 |\Whether fee is charged by the University |Fees is charged as per fee structure given in
as per fee structure displayed in the |7.1; there are no hidden charges
University website and in the prospects or
some hidden charges are there?

7.5 |Mode of Fee collection Net-Banking / DD / Cheque

7.8 |Whether University is providing any |Yes, University is providing Scholarship —
concession in fee to students? If yes, |mentioned in section 7.13
please provide details.

7.9 |Details of the Hostel Fee including mess |Rs. 1,13,250/-
charges

7.10 |Any other fee No

7.11 |Basis of Fee Structure Considering operational cost of the

University

7.12 \Whether the University has received any |No
complaint with regard to fee charged or
fee structure?

7.13 |Whether University is providing any |Yes

scholarship to students? If yes, please
provide details.

Details enclosed in Annexure F
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8.

Faculty

8.1 | Total no. of Sanctioned and filled up Details provided in Annexure G as on
posts 28 Feb. 2022
8.2 | Details of teaching staff in the format Details are provided in Appendix-I1
8.3 | Category wise no. of Teaching Staffs Not Applicable
8.4 | Details of the permanent and temporary  |particulars Female | Male| Total
faculty members in the format Total no. of permanent teachers | 10 | 14 | 24
No. of teachers with Ph.D. as the 6 5 1
highest qualification
No. of teachers with M. Phil as the 0 0 0
highest qualification
No. of teachers with PG as the 4 9 13
highest qualification
Total no. of temporary teachers Nil | Nil Nil
No. of teachers with Ph.D. as the Nil | Nil Nil
highest qualification
No. of teachers with M. Phil as the Nil Nil Nil
highest qualification
No. of teachers with PG as the Nil Nil Nil
highest qualification
Total no. of part-time teachers / 1 3 4
\Visiting / Guest faculty
No. of teachers with Ph.D. as the 0 0 0
highest gualification
No. of teachers with M. Phil as the 0 0 0
highest qualification
No. of teachers with PG as the 1 3 4
highest qualification
Total No. of visiting teachers 1 3 4
8.5 | Ratio of full-time teachers to part- 8:1
time/contract teachers
8.6 | Process of recruitment of faculty Yes
-Whether advertised? Details provided in Annexure H
-Whether selection committee was Yes
constituted as per the UGC Regulation?
8.7 | Does the University follow self-appraisal | Yes
method to evaluate teachers on teaching,
research and work satisfaction?
8.8 | Institution-wise and Department-wise | School of Liberal Arts & Sciences — 1:4
teacher student ratio (only full-time | School of Design —1:8
faculty) School of Economics & Finance —1:11
8.9 | Whether the University is providing UGC | Yes, as per UGC scale

Pay Scales to the Permanent Faculty?

If yes, please provide the following
details: -Scale of Pay with all the
allowances Professor — Associate Prof.-
Assistant Prof. —-Mode of Payment —
(Cash/Cheque)

Mode of payment is
RTGS/NEFT/Cheque
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8.10 | Pay / Remuneration provided to: - S e | DECEOIUECDE | S
. N Faculty per hour
Part-Time Faculty — Temporary Faculty- School of
Guest Faculty _ 1 | Economics g?f‘ E‘V'P Rs. 3,000
& Finance owdry
o | Schoolof | o ¢ ojan Gosh Rs. 2,000
Design
3 Sg‘o‘?' Of | prof. Ranjan De Rs. 3,500
esign
School of Ms. Mamata
4 Design Volvoikar Rs. 2,000
8.11 | Facilities for teaching staff Deans are provided with separate office

(Infrastructure)

rooms.
Professor, Associate/Assistant Deans are
provided with separate office rooms.
Associate Professor are provided with
shared office spaces.

While Assistant Professors are provided
with Cubicles.
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Appendix 11

Information about the teaching staff

SN | Dept | Name of the | Designation Age | Educational | Teaching Date of Whether Regula | Scale of
Teacher Qualification | experience | appointme | full timeor | ror Pay
ns (whether in years nt part time adhoc
qualified as
per UGC
Regulations)
1 Professor and Dean- B.A, M.A,
School of Liberal M.Sc(PGDJ), 01-04-2021
SOLAS |Piyush Roy  |Arts & Science 47 MPACM,Ph.D 5 Years Full Time Regular |Level 14
2 Soundarya  |Assistant Professor, B.Sc, M.Sc, 01-04-2021
SOLAS |lyer SOLAS 35 Ph.D 3 Years Full Time Regular |Level 14
3 Vinay Professor and Dean,
SoD  |Mundada School of Design 56 B.E,M.Des 28 Years |[01-04-2021  |Full Time Regular |Level 14
4 Professor of
Marketing, Dean,
Pro-VC
(Development &
External Relations)-
School of
Dwarika Economics & B.Sc, MBA,
SoEF |Prasad Uniyal |Finance 45 Ph.D 21 Years |01-04-2021 |Full Time Regular [Entry Level
5 Associate Professor
and Programme
Pramod Head - User M.Des, Dip in
SoD Riswadkar Experience, SoD 50 |Arts 3Years [03-05-2021 |Full Time Regular |Level 13 A
6 Assistant Professor, 03-05-2021
SoD  |Ankita Trivedi|[SoD 30 B. Des, M.A 3.5 Years Full Time Regular [Entry Level
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’ Aparajita Associate Professor
SOEF  Bakshi 45 |M.Phil, Ph.D 8 Years  01-06-2021  |Full Time Regular |Level 13 A
3 Associate Professor,
Associate Dean, B.A, M.A,
SOLAS |Lakshmi Arya|SoLAS 44 M.Phil, Ph.D 12.5 Years [16-06-2021 |Full Time Regular |Level 13 A
9 Pushkarni Assistant Professor,
SoEF |Panchamukhi [SoOEF 44 M.A, Ph.D 7 Years |01-07-2021 [Full Time Regular [Entry Level
10 Associate Professor
and Programme
Rattan Head - Product
SoD  |Gangadhar  |Design, SoD 52 |B.E, M.Des 3.5 Years |05-07-2021 [Full Time Regular |Level 13 A
11 Professor of M.Sc, PG Dip,
SOLAS |Krishnappa V |Practice, SOLAS 53 |Ph.D 9.5 Years |01-07-2021 [Full Time Regular |Level 14
12 Executive Director - -
CVPA- SOLAS B.Sc, PGDCS, _ Consalidate
SOLAS |Deepa Ganesh 51 IMA, (Ph.D) 2.5 Years |08-07-2021 [Full Time Regular (d Level
13 Associate Professor,
Exec
Dir (Ind'l Outreach
& Corp Rel’, B.A MA, 01-07-2021
Arunkumar A |‘Program Head, M.Phil, NET,
SOEF |V SoEF 56 |Ph.D 5 Years Full Time Regular |Level 13 A
14 Subhasis Visiting Assistant
SoOEF |Mishra Professor, SOEF 34 |B.Tech, (Ph.D) 2 Years [15-07-2021 |Full Time Regular [Entry Level
15 49890
(Basic)
Aprajita Senior Lecture- B.Com, MBA, (75000/-
SOEF |Pandey SOEF 30 |((Ph.D) 2 Years [02-08-2021 [Full Time Regular [Gross)
16 Kancharla Assistant Professor- B.Tech,
SOEF |Raviteja SOEF 33 PPh.D(OB-HR) 2 Years [02-08-2021 [Full Time Regular [Entry Level
17 Assistant Professor 02-08-2021
SOLAS [Shabari Rao |of Practice, SOLAS | 41 B.A, M.A 13.5 Years Full Time Regular [Entry Level
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18 Vijendra Assistant Professor- B.A, PG Dip,
SOLAS [Singh SOLAS 37 M.A 5.5 Years 02-08-2021 |Full Time Regular [Entry Level
19 Professor of
SOLAS |Priya Nair Psychology, SOLAS| 48 B.A,M.A,Ph.D| 18 Years [01-09-2021 |Full Time Regular |Level 14
20 Professor of
SoD  Sudhakar D  |Practice, SoD 58 B.E, M.Des 5.5 Years [01-09-2021 |Full Time Regular |Level 14
21 Assistant Professor, 15-09-2021
SoD B Devaraj SoD 55 |BFA, MFA 6 Years Full Time Regular [Entry Level
22 Assistant Professor-
SoEF  |Adviti D SOEF 29 |B.Tech, Ph.D 2 Years [11-10-2021 [Full Time Regular [Entry Level
23 43074/-
(Basic)
65000/-
SoD Deepak V Lecturer- SoD 30 |B.E,M.Tech 5Years [18-10-2021 [Full Time Regular |(Gross)
24 Rajavel Assistant Professor-
SoD Manoharan [SoD 48 B.E, M.Des 23 Years [12-10-2021 |Full Time Regular [Entry Level
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RY
UNIVERSITY
f;”- change ihe morid

or fuitiaiire of Ry EDUCATIONAL IXSTITETTONS

5L No. Iksign:;ﬁnn As per discussion | Remarks
1. | Lecturer [ ) | Increment of 3% on basic rounded off
| 43074/~ (basic) [65000/- Gross] | (o nearest 10,
2. | Senior 49890/~ (basic) [75000/- Gruss] | Increment of 3% on basic rounded off
Lecturer to nearest 10,
81 No. Designation UGC 7 CPC Scale Remarks
1. | Assistant Professor 68,500-2,05,500 Entry level |
o : |
2. | Associate Professor 1,31,400-2,17,124 Level -13 (A} ‘
3. | Professor 1,44,200-2,18,154 Level- 14 |
4. | Senior Professor 1,82,200-2,24,128 Level -15 '
i ‘
* HRA @ 22 per cent of basic
« DA @ 19% per cent of basic
= Emplovers contribution to PF Rs. 1800/

Gratuity @@ 4.81% nfﬂamc

Proposed by: er
Dr Km MLS. Mr. ILP. Nagara] Dr. Y.5.R, Murthy

Registrar, RV University Pro-Vice-Chancellor, RV University & Vice-Chancellor
Hon. Joint Secretary, RSST RV University

Fv{ -
Mr. JLV..S, T;'[III'}]] \

Pro-Chanecellor, RV University &
Hon. Secretary, RSST
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9. Infrastructure
9.1 | Does the University Yes — Total Area = 25 acre
have sufficient space for
Land & Building?
9.2 | Does the University Yes — Presently 12 classrooms
have sufficient
classrooms?
9.3 | Laboratories & AY 2021-22 is the first academic year for the University;
Equipment courses are foundation in nature, and some are mandatory
as per UGC guidelines. Computer laboratory with 50 PCs
has been setup to meet the requirements of | & Il semester
COUrSES.
SN [Total Space (all kinds) Computer/ Total No. of Ref. |All Research
ICommunicationBooks (Each Mournals
facilities Department) subscribed on
la regular basis
I hard copy
1. [30*40=1200sq. ft. 10 numbers 15
2. [School of Economics & 367
Finance
3. [School of Liberal Arts & 351
Science
4. |School of Design 245
Total 963 15
SN| Item Location Value Present Date of
L Department | (in Condition | Purchase
description Rs.)
1. (Computer PC’s [Administration Working  |August 2021
25 Numbers 45 Lakhs
2.  |Computer PC’s |Computer labs Working IAugust 2021
50 Numbers
a) | Item Description (make | Computer — Dell — All in one — Core i3 — OptiPlex
and model)
b) | Location (Department) Computer laboratory
c¢) | Value (Rs.) Rs.25 lakhs
d) | Present Condition Working
e) | Date of Purchase August 2021
9.4 | Library
a) | Total Space (all Kinds) | 1200 square feet (A separate library building is under
construction)
b) | Computer / 10
Communication
facilities
c) | Total no. of Ref. Books | 963
(Each Department)
d) | All journals subscribed | 15
on a regular basis — hard
copies
9.5 | Sports Facilities Sports Infrastructure

SN

Facility

Availability

1

Track for Athletics

Yes

17




2 | Basketball courts Yes
3 | Squash/Tennis Courts Yes
4 | Swimming Pool (Size) | No
5 Indoor Sports Facilities | Yes
including gymnasium

Any other

A new sports center is planned

9.6

Does the University
have provision for
Residential
Accommodation?

Yes

Hostel facility for boys and girls are available on-campus

10. Financial Viability

10.1

Details of the Corpus Fund

created by the University

Details of Corpus Funds of the University:
Total Rs. 25 crores

(a) FDR No: 300828367249; Amount: Rs.4 Crore
Bank: Indusind Bank, Jayanagar, Bengaluru

(b) FDR N0:300828529449; Amount: Rs.4 Crore
Bank: Indusind Bank, Jayanagar, Bengaluru

(c) FDR No.:300828584929; Amount: Rs.4 Crore
Bank: Indusind Bank, Jayanagar, Bengaluru

(d) FRD No0.:019740100040381/1; Amount: Rs. 3
Crore
Bank: YES Bank, Jayanagar, Bengaluru

(e) FDR No: 300829490236; Amount: Rs.2
Crore
Bank: Indusind Bank, Jayanagar, Bengaluru

(f) FDR N0:300829297859; Amount: Rs.4 Crore
Bank: Indusind Bank, Jayanagar, Bengaluru

(g) FDR No0.:300828762587; Amount: Rs.4 Crore
Bank: Indusind Bank, Jayanagar, Bengaluru

10.2

Financial of

University

position

the

RV University started its operations from 28 June
2021. First financial year will end on 31March
2022.

10.4

What is the University’s ‘unit

cost’ of education?

This is the first year of operation of RV
University. Financial Statement and Unit Cost
Operation will be completed by May 2022.
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11.

Governance System

111

Composition of the statutory bodies of the
University

Details are provided in Appendix-I11

11.2

Dates of the meetings of the above bodies
held during the last 2 years

(Enclose attested copy of the minutes
of the meetings)

1st Academic Council Meeting was
held on 05/08/2021.

Details are previously provided in
Annexure D

1st Finance Committee Meeting was
held on 13/09/2021.
Details are provided in Annexure |

1% Board of Management meeting was
held on 11/10/2021
Details are provided in Annexure J

1% Board of Governors meeting was
held on 18/01/2022
Details are provided in Annexure K

11.3

What percentage of the members of the
Boards of Studies, or such other academic
committees, are external?

Enclose the guidelines for BOS or such
other Committees.

30 % to 40% of the members are
external.

Guidelines for BOS:

(@) Chairman-Dean of School

(b) Professor

(c) Assistant Professor

(d) Subject Expert

(e) Industry/Eminent Person

(f) Faculty-International

Details are provided in Annexure L

11.4

review
the

Are there other strategies to
academic  programmes  besides
academic council?

Yes

We have created annual programme
review. Report for each degree
programme will be discussed in Joint
Deans Meeting.
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Appendix 111

Information about the composition of the statutory bodies of the University

Governing Body:

Krupashankara

University

V Vidyanikethan Post,
Mysuru Road, Bengaluru -
560 059

SN | Name Profession Full Postal Address Date of
Constitution
1 |Dr.MK. President, RSST | RV Teachers College July 2021
Panduranga Setty & Chancellor, | Byilding, 15, Ashoka Pillar
RV University | Road, 1Y Block, Jayanagar,
Bengaluru — 560011,
2 Shri. AV.S. Murthy | Hon. Secretary, | RV Teachers College
RSST & Pro- Building, 15, Ashoka Pillar
Chancellor, RV | Road, 11" Block, Jayanagar,
University Bengaluru — 560011,
3 Prof. (Dr.) Vice Chancellor, | R V University Campus, R
Y.S.R.Murthy RV University | Vv Vidyanikethan Post,
Mysuru Road, Bengaluru -
560 059
4 | Shri. Chaluvegowda | Co-Founder & | #1312, 11'" Main,
Nominee of Director at Vijayanagar, Bengaluru -
Government of Hombale Group, 560040
Karnataka Hombale Films
LLP and
Rajadharma
Analytica LLP
5 Shri. D.P. Nagaraj Hon. Joint No. 18, Police Station Road,
Secretary, RSST | Basavanagudi, Bengaluru -
& Pro-Vice 560004
Chancellor
6 Dr. M. P. Shyam Member, RSST | N0.1691, "Shreevari" 15th
Main, 30th Cross, BSK Il
Stage, Bengaluru - 560070.
7 Dr. C. Vinod Member, RSST | N0.1691, "Shreevari" 15th
Hayagriv Main, 30th Cross, BSK Il
Stage, Bengaluru - 560070.
8 Ms. Maya Chandra | Member,RSST | "Touch Stone, "A" Block,
3rd Floor, 2/1, Main Guard
Cross Road, Bengaluru -
560001.
9 Prof. (Dr.) M. S. Registrar, RV R V University Campus, R
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Board of Management:

SN | Name Profession Full Postal Date of
Address Constitution
1 Prof. (Dr.) Y.S. R. Vice R V University Campus | July 2021
Murthy Chancellor, RV'R V Vidyanikethan Post
University Mysuru Road Bengaluru
- 560 059
2 Shri. D. P. Nagaraj Hon. Joint RV Teachers College
Secretary, Building,
RSST & 15, Ashoka Pillar Road,
Pro-Vice 11" Block, Jayanagar,
Chancellor, RV Bengaluru — 560011,
University India
3 Prof. (Dr.) Dwarika Pro-Vice R V University Campus
Prasad Uniyal Chancellor & |R V Vidyanikethan Post
Dean, School |Mysuru Road Bengaluru
of Economics |- 560 059
& Finance, RV
University
4 Prof. Vinay Mundada Dean, School [R V University Campus
of Design, RV R V Vidyanikethan Post
University  IMmysuru Road Bengaluru
- 560 059
5 Prof. (Dr.) Piyush Roy  |Dean, School RV University Campus
of Liberal Arts |R V Vidyanikethan Post
& Sciences, RVi\vysuru Road Bengaluru
University | 560 059
6 Mr. P. S. Venkatesh Babu|Member, RSST|N0.13/8, Pampa
Nominee of Sponsoring Mahakavi Road,
Body: RSST Shankarapuram,
Bengaluru - 560004
7 Mr. N. R. Nandish Member, RSST [No.6, 3rd Main Road,
Nominee of Sponsoring 1st Cross, Chamarajpet,
Body: RSST Bengaluru- 560018
8 Prof. (Dr.) M. S. Registrar, RV R V University Campus

Krupashankara

University

R V Vidyanikethan Post
Mysuru Road Bengaluru

- 560 059
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Finance Committee:

SN | Name Profession Full Postal Address Date of
Constitution
1 Dr. M.K. Panduranga [President, RSST |RV Teachers College July 2021

Setty

& Chancellor,
RV University

Building, 15, Ashoka Pillar
Road, 11" Block, Jayanagar,
Bengaluru — 560011,

2 Shri. AV.S. Murthy |Hon. Secretary, |RV Teachers College
RSST & Pro- Building,
Chancellor, RV 115 Ashoka Pillar Road,
University 11" Block, Jayanagar,
Bengaluru — 560011, India
3 Prof. (Dr.) Y.S.R. Vice Chancellor, |RV University Campus
Murthy RV University R V Vidyanikethan Post
Mysuru Road Bengaluru - 560
059
4 Shri. D. P. Nagaraj Hon. Joint 36th cross, 26th main
Secretary, RSST |Jayanagar 4th T Block
& Bangalore - 560041
Pro-Vice
Chancellor, RV
University
5 Mr. K. S. Akhilesh Member, RSST  #172, 4" Floor, Kavi
Babu Lakshmeesha Road,
Member, RSST Visveshwarapuram,
Bengaluru-560004
6 Mr. R. Anantharaman [Member, RSST  [No. 690, Gold Hill Square, 4"
Member, RSST Floor, Bommanahallui, Hosur
Road, Bengaluru-560068
7 Prof. (Dr.) M.S. Registrar, RV R V University Campus

Krupashankara

University

R V Vidyanikethan Post
Mysuru Road Bengaluru - 560
059
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Academic Council:

Krupashankara

University

R V Vidyanikethan Post
Mysuru Road
Bengaluru - 560 059

Sl. | Name Profession | Full Postal Date of
No. Address Constitution
1 Prof. (Dr.) Y. S. R. Murthy Vice R V University Campus | July 2021
Chancellor, R V Vidyanikethan Post
RV Unlver3|ty|\/|y5uru Road
Bengaluru - 560 059
2 Shri. D. P. Nagaraj Hon. Joint RV Teachers College
Secretary, Building, 15, Ashoka
RSST & Pillar Road, 11" Block,
Pro-Vice Jayanagar,
Chancellor, Bengaluru — 560011,
RV University|
3 Prof. (Dr.) Dwarika Prasad [Pro-Vice R V University Campus
Uniyal Chancellor & [R V Vidyanikethan Post
Dean, School Mysuru Road
of Economics Bengaluru - 560 059
& Finance,
RV University
4 Prof. Vinay Mundada Dean, School R V University Campus
of Design, RV|R V Vidyanikethan Post
University Mysuru Road
Bengaluru - 560 059
5 Prof. (Dr.) Piyush Roy Dean, School R V University Campus
of Liberal R V Vidyanikethan Post
Arts & Mysuru Road
Sm_enceg,, RV Bengaluru - 560 059
University
6 Prof. (Dr.) K. N. Principal, RV College of
Subramanya R.V. College |[Engineering
of R V Vidyanikethan Post
Eggg}iﬁ;mg’ Mysuru Road Bengaluru
- 560 059
8011
7 Prof. (Dr.) Purushottam Director, R.V.[CA 17, 36th Cross, 26th
Bung Institute of  |main
Management, 4ty T plock, Jayanagar,
Banglore Bangalore — 560041
8 Prof. (Dr.) M. S. Registrar, RV R V University Campus
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Research & Innovation Council:

SN | Name Profession | Full Postal Date of
Address Constitution
1 Prof. (Dr.) Y. S. R. Murthy |Vice R V University Campus | 13/09/2021
Chancellor, R V Vidyanikethan Post
RV University\ysuru Road Bengaluru
- 560 059
2 Shri. D. P. Nagaraj Hon. Joint RV Teachers College
Secretary, Building,
RSST & 15, Ashoka Pillar Road,
Pro-Vice 11" Block, Jayanagar,
Chancellor,  Bengaluru — 560011,
RV University|ndia
3 Prof. (Dr.) Dwarika Prasad|Pro-Vice R V University Campus
Uniyal Chancellor & R V Vidyanikethan Post
Dean, School Mysuru Road
of Economics |Bengaluru - 560 059
& Finance,
RV University
4 Prof. Vinay Mundada Dean, School R V University Campus
of Design, RV|R V Vidyanikethan Post
University Mysuru Road
Bengaluru - 560 059
5 Prof. (Dr.) Piyush Roy Dean, School R V University Campus
of Liberal R V Vidyanikethan Post
Arts & Mysuru Road
SC|.ence§, RV Bengaluru - 560 059
University
6 Dr. Lakshmi Arya /Associate R V University Campus
Dean of R V Vidyanikethan Post
research, Mysuru Road
School of  Bengaluru - 560 059
Liberal Arts
& Sciences,
RV University,
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12. Research Profile

12.1

Faculty-wise and Department-wise
information to be provided in respect
of the following: -

Student Teacher Ratio

Class Rooms

Teaching labs

Research labs (Major Equipment’s)
Research Scholars (M. Tech, Ph.D.,
Post-Doctoral Scholars)
Publications in last 3 years (Year-
wise list)

No. of Books Published

Patents

Transfer of Technology
Inter-departmental Research (Inter-
disciplinary)

Consultancy

Externally funded Research Projects

Y Y VVVY

YVV VVVYV

Educational Programs Arranged

8:1

12

3

1

11 (Ph. D)

This is the first academic year (AY
2021-22) of the University.

The first semester classes started from
20 Sept. 2021.

Distinguished Guest Lecture:

1. Dr. Marlen Ferrer - "What is it
to think critically in the Social
Sciences?"

2. Antara Chatterjee - "Corporate
Lecture on entrepreneurship
lessons™

3. Prof. Nihal Perera - Rural
development with people

4. Prof.(Dr.) Sreeram Sundar
Chaulia - Narendra Modi's
National Security Crises

5. Prof. Sukhpal Singh -
Understanding Agriculrtural
Market Regulation in India

6. T.M. Krishna - THE
CLASSROOM: Performance
and Pedagogy
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13.

Misc.

131

Details of Non-Teaching Staff

Details are provided in Appendix-1V

13.2

Summary of Non-Teaching Staff

Summary of Non-Teaching Staff

Particulars

Female

Male

Total

IAdministrative Staff

Group A

Group B

Group C

Group D

ojU|w|wo

oo~ (O

[y
[¢]

Sub total

[Technical Staff

Group A

Group B

Group C

Group D

o|o|o|o|o

NOo|Oo|IN(O

N(O|Oo|IN(O

Sub total

Grand Total

(o]

25

13.3

No. of Non-teaching staff category wise

Not Applicable

134

Ratio of Non-teaching staff to students

0.125:1

13.5

Ratio of Non-teaching staff to faculty

1.1:1
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Appendix 1V

Information about the Non-Teaching Staff of the University

SN Ag | Qualification Date of | Trained Yes/No If yes, Details Scale of Pay
e Appoi STUP
ntment er
Name of the Staff | Designation month CTU Per Annum
1 Vice Ph.D, M.A. (London),
Y.S.R. Murthy Chancellor 59 [M.Sc. 31/08/20 Yes.
2 Yes, Nov-18 to 13 Feb Goa College of
Engineering, Govt. of Goa, Goa; Dec
2005 - May 2015 Professor Dept. of
Mech. Engg., RVCE; Apr 2005 - Dec
Krupashankara _ 2005 Adjunct Professor, RVCE, Dept
M.S Registrar 22/02/21 |of Mech. Engg.,; Nov 1999 - Apr 2005
' Consultant, Mech. Engg., ; Apr 1995 -
BE (Mech), MS (Mech April 1999 Senior Scientist, Materials
Engg) Maryland (USA), Modificateion Inc., USA; Jan 1990 -
Ph.D., Mechanical Engg Aug 1993 Engineer (Planning) MICO
52 | Mfg. Tech. (BOSCH), Bangalore.
3 Assistant 36
: Director- BA, MBA -
Yogendra Singh University International Busines, 31-08-20 Yes,OPJGU, Sep 14 - Aug 20, RMZ
Affairs IIFT, Delhi Corp Jun 2012-Jun 2-14
4 Senior
Joshva. C.J Executive - 01-12-20
Finance 28 M.Com. B.Com Yes, Atharva Associates-Accountant
5 Yes, Manipal Global Education
Ms. Poornima M. Manacer B.Com, MBA - 07-12-20 Services Pvt Ltd- Senior Executive, E-
K. g Finance, SMU, Mysore Access & Sm Access- Manging Scale as per 9" CPC & Additional
48 |(Dist Edu) Partner, allowances
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6 Prashanth Kumar Yes, Tecnicas Reunidas, Mgr IT Aug
Narvi Manager - IT 01-01-21 2018-Oct 2020, TCE Aug 2005-Jul
42 B. Sc CS 2018
7 Programme Yes, Alliance Univ - Prog Head oct18
Titto Antony Head - Bsc Maths, MSc Maths 06-01-21" Nov 20, iCRI-Jain Univ - Reg Head
Adam Admissions (Allahabad - dist), MPA Oct17-Oct-18, Indian Inst of Logistics
(Prog Director) |36 IGNOU AGM Jul 17-Augl7
8 Yes, Acme Interiors Pvt. Ltd., DGM-
HR, May 2018 - Aug 2020; Specialist
Health Systems (P) Ltd., Head HR Oct
Henry Gabriel Senior Manager 2016-Apr2018; HR-One Management
Christopher - Human 18-01-21 (Consultants (P) Ltd., Sr. Manager HR,
Resources May 2005-Sept 2016; May 1997 -
April 2005 Manager - Personnel &
PGDPM, Dip Lab HR, Group 4 Facility Mgmt Services
49 |Laws, BA - Indl Rel. (P) Ltd.,
0 . Front Office Yes, Amande Services 2015-2020
Shilpa. P Executive 29 BBM(Finance) 15-07-21 \sareh
10 Executive - \C(es, Milnd Power - Marketing &
. . M.Sc(Forensic ounselor, Tapasya Learning -
Surabhi. R é:;liztt?g: to the Science), B.Sg, Coordinator, St. Philomena PU
26 |B.Com(Pursuing) 15-07-21|College - Resource Person
11 B. Com, Masters in
Purnima. S Executive Library and Information Yes, Senior Academic Executive,
39 [Science 01-07-21 [Mobility India
12 . B.Com, Yes, Management Trainee, Jaro
Chandhan. S Executive b3 IMBA(Pursuing) 16-08-21 Education
13 Trainee
Executive -
Ankith. K.V Digital 16-08-21

Communication

26

MBA (Marketing),
B.E(Electronics)

Yes, Digital Marketing& Software
Tools
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14

Yes, I1IT, Bangalore -CEO Outreach,

Narayan. Y.S B?r%lézr B.A( Corporate 01-09-21 [Seaways Shipping and Logistic Ltd.-
58 [Secretartyship) GM (Corporate Communications),
15 B.E(Electronics &
Archana. V Trainee Communications), 01-09-21 [No, Fresher. Undergoing Training in
24 [IMBA (Pursuing) HR dept.
16 MLISc(Library
Assistant Science), MBA(HR& [22-09-21 |Yes, ISBR Business School- Chief
Jairaj S. HosamanilLibrarian 38 |Marketing), BA. Librarian
17 Diploma (Computer 13-09-21 Yes, Customer Support Executive,
Sachin Executive - IT {30 |Science) Gurudev Infotech
18 . M.Phil (Athletics), Ph.D|, .. .. |Yes, RV College of Engineering
Mallesh N Asst. Director A4 |(Hockey) 01-11-21 (2010-2021)
19 . Yes, National College (Jan 2021- Oct
Renuka Aradhya [Trainee b2 |B. Com (Finance) 18-10-21 2021)
20 . Yes, VFS Global Pvt. Ltd. (Oct. 2018
Navya M Trainee o5 [B.Com 15-12-21|" Dec. 2021)
21 Senior Yes, Symbiosis Institute of Design,
Sudarshan Bhat |, o ctor 50 |B.Sc Electronics 01-12-21 5 e (Oct 2011-Nov 2021)
22 Assistant
. Pragmmer-
Vijay Graphic 12-10-21 Yes, Kreed Online Services (2019 -
Designer 33 BFA 2021)
23 Nagesha Library 13-12- |Yes, Arihant group (July 2019 — Dec
g Assistant 30 MLISC 2021 Po21)

29




14.

Academic Results

141

Faculty-wise and course-wise academic results of | First semester has been

the past 3 years

completed as on 11 Feb. 2022.
Results of the First semester
exams are enclosed in
Annexure M

15. Accreditation

151

Whether Accredited by NAAC?

No, this is the first academic year
(AY 2021-22) of the University.
The first semester classes started
from 20 Sep. 2021.

15.2

Whether courses are accredited by NBA? Not Applicable

15.3

Other Accreditations if any Nil

154

Any other information Nil

16.

Strength and Weaknesses of the University

16.1

Strengths of
the University

RV University started its operations in June 2021, with three
schools — School of Design, School of Economics & Finance,
School of Liberal Arts and Sciences with an intake of approximately
200 students (UG, PG & Ph.D.). The total floor area is 3000 sq. m,
which is approximately 1.5 sqg. per student. RVU has 24 regular
faculty and 23 administration staff as on 28 Feb 2022. Thus, the
faculty student ratio is 1:8. Classrooms are fully equipped with A/\V
system, interactive smart board, Wi-Fi network. Computer labs are
equipped with necessary hardware and software. It has library,
sports facility, and medical center. RVU encourages its students to
be actively involved in students’ chapters of professional societies.
1. The rich heritage of the 80-years old RVEI
2. Learn from the finest minds
3. Interdisciplinary learning to meet the challenges of the new
world
Give wings to your entrepreneurial dreams
Serving the society for holistic development
Leveraging the power of international collaborations
The icing on the cake — add — ons and certifications
The city, ambience, and location to bring out the best in you
Multiple outlets for pursuing your passion and interests
. A culture that prepares you for a fulfilling life.

o

16.2

Weaknesses of
the University

Ability to attract international students

Spreading awareness about RV University across the length
and breadth of India.

RVU management has over 80 years of experience in
management of educational institutions without any
financial debt. All the 20 institutions are highly reputed for
imparting quality education with affordable fees.

NP IB N Ok

w
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Certificate

This is to certify that all the information provided above is true to the best of my knowledge
and belief. The University will adhere to the rules, regulations, and guidelines of the UGC,
Central Government and relevant Statutory Council(s) and abide by all the provisions under
the UGC Regulation.

The above information is also posted on the website of the University www.rvu.edu.ip.

ol
Sign Sealed by the Head of the Institution

Registrar
RV University, Bengaluru.
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Annexure A

Copy of Trust Deed
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Annexure - A

Registration Certificate,
Memorandum of Association &
Bye Laws of the sponsoring Body

i.e. Rashtreeya Sikshana Samithi
Trust
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Annexure B

Karnataka Act No.11 of 2019

FRNT No. KARBIL/200T 47147

SreciiE Conizg

eo%Smn Teidenahas
adex; Ovay BFS
amrl-rva doridach, B, deefe 3, sone [@PegE N0, ¥E s nFwo) B, Nkl
Part-Iv4 Bengalury, Saturday, March 2, 2019 {Palgung a 11, Shaku Varsha 15940 Tio. 163
PARLIAMENTARY AFFAIRS BECRETARIAT

NOTIFICATION
NO. BAMVYASHAFE 0T SHASANA 20 1%, Beagaluru, dated: 02 .03.2019

Ordered that the translation of &orn dFmech  eshhobah, 2019 (28T vamrud
ehRohah :5@.1:‘:,,. 11} in the English language, be published as authorised by the Governor of

HKarpataka under clangs {3) of Asticle 348 of the constitution of India in the Karnatalm Cazstte for
' general information,

The following translation of &or.o S¥hTmLod eshpobal, 2009 (20190 dmrud eoDah
doZ: 1) in the English language is published in the Official Gazetts under the authority of the
- Governor of Karnataka wnder elauss (3] of Article 348 of the Constitution of India,

HARNATAKA ACT NO.11 OF 2019
(First Published in the Karnataka Gazette Extra-ordinary an the Second duoy of March, 2019)

THE R V UNIVERSITY ACT, 2019
[Reccived the assent of the Governor o the twenty eighth day of February 2019)

An Act to establish ang incorporate in the State of Karnataks University of unitary in
nature in private secter by the Rashtreeys Sikshana Samithi Trizst to promote and undertake the
advancément of applied University education in Sciences, all branches of Enginesring, Arts,

Management, Health, Medicine, Commerce, Law, FPharmacy and for the matters connected therewith
or incidental therets,

‘Whereas it is expedient to establish and incorporate in the State of Kamatalea a University of
umitiry in nature in private sector by the Rashtreeya Sikshana Samithi Trust to promote and
Arts, Management, Health, Medicine, Commerce, Law, Pharmacy and for the matters connected
therewith or incidental thereto for the purpeses hereinafter appearing,

Be it enacted by the Kamataks State Legislature in the seventisth year of the Republic of
India as follows:-

CHAFTER-1
PRELIMINARY

1. Short title, extent and commenecement. - (1} This Act may be called the R V University
Act, 2019,

(2} It extends to the whole af the State of Karnataka,
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2

{3] 1t shall come into force on such date as the State Government may, by notification, in the
official Gazette, appoint.

2. Definitions. — In this Act, unless the context atherwise reguires, -

) “Academic Council” means the Academic Council of the University as spectied in section
26,

[} “Agenda Matters” means all the matters and business to be designated in the Statutes
each of which can be elther included in the Agenda or he taken up for discussion and
decision at a meeting of the Board of Governgrs or the Beard D{Hmngem_mtoramr
Comemittess, as the case may be, only subject o the prior written gpproval of the
Chancellor, consenting te the passing of such matters'and business &t such 4 meeting;

ic) *Board of Governors™ means the Board of Governiors of the University as specified in
gection 249,

{d) “Board of Management® means the Board of Management of the Uniyersity as specified in
section 25}

[e) “Chancellor”, “Vice-Chanceller”, "Pro Viee-Chanesllor” means respectively the Chancellor,
Viee Chancellor and Pro Vice Chancellor of the University:

il “Campus” means a camps established, maintained by the University, whetever situated;

[g) “Committees” means the committees formed wnder this Act or by the various
functionarics of the Uriversity as the cese may be and includes the Nomination

_ Committee, the Finance Committes and such other committees]

[h} *“Constituent College” means a collsge oo institution established and maintained by the
University;

{ij *Finanee Committee” means the Finance Committee of the University as specified in
section 28;

fjl *Government” means the Governmient of Karnatplka;

(k) “National Accredition- Bodics® medns a body eatablished by the Central Government for
laying down norns and conditions for ensuring asademic standards of higher education,
euch as University Grants Commission, All Tndia Ceuneil of Technical Edueation, Medical
Council of India, Pharmaceutical Councll of India, Central Council of Indian Medizine,
Dental Council of India, Mational Council of Teacicr Education, Bar Council of India,
Council of Scientific and Industrial Research, Council of Architecture, Nupsing Council of
India and includes the Government;

(| “Prescribed” means prescribed by rules made by the Government under this Act;

{m]) “Principal in relation to & Constituent College” means the head of the Constituent College
and includes, where there is no Principal or in the absence of the Principel appointed, the
Wice-Principal or any other person for the time being appointed bo act asz Principal;

{e} “Registrar” means the Registrar of the University;

{o) "Regionzl Cenire® means & cenfre established or maintaied by the University for the
purpose of coordinating and supervising the work of Study Centres in any region and for
performing suth ather functions as may be conferred on such centrs by the Board of
Management;

[p) *Spenscring Autharity”™ or “Sponsoring Body” in relation to this Act means the Trusg

fq) “State” means State of Karnataka,

{r] *Statutes” and “Regulations” means respectively, the Statutes and Regulations of the
University made under this Act;

{g) "Btudy Centre” means a centre eatablished and maintained by the Utdversity for the
purpose of gdvising, counseling or for rendering any othér aasistance required by the
smdents in the context of education;

[t} “Teacher® means and includes a Professor, Associate Professor, Assistant Proftssor, or
such other person as may be appoinled for imparting instruction ¢r condutting or o
guide Tesearch in the University or in a Constituent College and includes the Principal of
Constituent College in conformity with the norms prescribed by the University Grants
Commission’

[u} “Trust” means Rashtresya Sikshana Samithi Trust;

{v] “University Grants Commission” means the Comission established under section 4 of
the University Grants Commission Act, 1956 [Central Act 3 of 1956);
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[l *“University”™ means * R V University®;
[x] “Wisitor™ means the visitor of the University as specified in section 13,

CHAPTER-IT
THE UNIVERSITY AND SPONSORING BEODY

3. Proposal for the establishment of the University.- (1) The Trust shall have the right to
establish the University of uniticy in nature subject to and in accordance with the provisions of this
Act.

{2) The proposal to establish & University shall be made to the Government by the Trus:,
(3} The proposal shall contain the following particulars, namely:-
(i) the objects of the University along with the details of the Trust;
{ii) the extent and status of the University ard the availability
of land;

{iii} the nature and fype of programmes of study and research to be undertaken by the

Umniversity during @ period of five academic years immediately following the

-commencemant date;

liv] the nature of facultles, courses of study and ressarch praposed to be atarted;

v the campus deveélopment such as buildings, equipment and structural amenities: :

(vij the phased outlays of capital expenditure for a period of five academic years

immediately following the commencement date:

(vil) the item-wise recurring expenditure, sources of finance and estimated

expenditure for each student; .

fviii] the scheme for mobilizing resources and the cost of capital thereto and the
manner of fépayments to each sonrce;

{iz] the scheme of generation of funde internally through the recovery of fee from
students, Tevenues anticipated from comsultancy and other activities relating to
the objects of the University and other anticipated incomes:

I} the detpila of expénditure on it cost, the extent of concessions or rebates in
fee, freeship and scholarship for students bﬂnr.glnlg to ecomomically weaker
sections and the fee structure indicating varying rate of fee, if any, that would be
levied on students who are either non resident Indians or persons of Indian
origin or sponsored by mon resident Indians or person of Indian origin and
gtudernts of-nationslities sfher than India,

(x) the years of eéxperience and expertise in the concerned discipline at the
command of the Trust as well as the financial resources:

(i) the system for selection of students to the courses of study at the University; and

(xiii) status of fulfillment of such other conditions as may be required by the
Government to be fulfilled before the establishment of the University.
(4] A Screening Committee shall be conatituted by the Government consisting of three
members who are Ex-officio members of Karnataka State Higher Education Council 1o examine the
preposals received, which shall make recommendations to the Government,

4. Establishment of the University. (1) Where the State Government, after considering the

recommendations of the Soreening Committes and holding such inguiry as it may deem necessary,
I% satisfied that,-

fi) the Trust has ability to run an University with sufficient

Infrastructure;
fi) owns & land to the extent specified below in accordance with its
lpcation namely:-
fa)  twenty five mcres of land if it is within limits of Bruhat Bangalore
Mahanagara Palike;

() dorty acres of land if it is out side the limite of Bruhat Bangalore Mahanagasa
Palike but within Bangalore Metropolitan Region Development Authority Arves:
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=] not less than fifty acres of land in the places other than the places specified
in clauses (a) and (k).

The land specified abeove ghall eonsist of & single bleck and it shiall be in the name of the
concerned Trust of imstitution or university iteell. Based on the furnighed particulars required in
gub-section (3] of seetion 4, the Government may direct the Trust to establish the permanent
Statutory Endowment Fund as gpecified in section 48.

(2} After the establishment of the Parmenent Statutery Endowment Fund, the Government
may, by notification, in the official Gazette, accord sanction for establishment of the University of

University.

{5} On sanction for the estahlighment of the University nnder sub-section 2], the land and
ather movable and immevable properties acquured, ereated, atratiped or Tudlt By the Trist for the
purpess of the University shall vest in the University.

{6} In gll suits and other legal proceedings by oF against the University, the pleading ghall be
gigned and verified by, and sl processes in guch suits and procesdings ghall be isaued to and be
gerved on the Registrar. _

{7} The land, building and crﬂ:.crpubp!rlilﬂ'uifhtun}u‘crlitj ghall ot be used for any
purpoess ether than incidental to the chjects of the University.

Provided that the State may, provide financial il.l'p-pﬂﬂ &mgh grmtnur'othurﬁae.s
{a] for research, develppment and dther setivities Tor which other Giovernment orgafizations
are provided financial assistance; or
(6] for asny specific research ar programmes receiving suppert from the Government; and
(o) for mﬂhcnﬂtofsimﬂaruph:m’tiniﬂ the State whether subject to = change i Stete
pelicy or otherwias
Provided further that the university mmmwﬁmﬂwnﬁmwmm
6. Power to establish constituent College, additiondl campuses, Reglonal Ceatres or
Gtudy Centres.- The University may have Constituent Colleges, Regional Cenires, i
carmpuses and Study Centrea et such places in the State n.a-il-d.ucmaﬁtaﬂﬂ the completion of Gve
years after its gatablishraent with prior approval of the State Government subject to- the norms of
Uriversity Grants Commigsion and other Natinnal Accreditation bodies.
7. Objects of the University. - The University shail empley & hroad range of strategies 1o
achieye its vision and chjectves-
iy to provide instruction, teaching, training, researciy, consultaney and development in
varions digciplines in archs such as Technical Edacation, Finance, Management,
Teaching-Learning, Liberal arts, Humanities, Arts, Health Casc 1o Incliiie Medicise,
Dentistry, Pharmacy, Hursing, Allied Health and Law inchading other allied fields of
development and make provisions for regearch, advancement and dissemination of
knowledge on these fields;
{ii} ‘to designand deliver high quality training, eapacity building and developrment systems
for teachers in higher and professional educatian, administrators and profcssionals
working in Government, Public and Private Sectors ard development professionals in

{iii} to develop resource penters to contribute quuality ednzcation;

[iv} to pstablish Campuses and have study cenlers, Constitaent Colleges and Regioral
Centres at various locations in Karnataka after & period of fve years and to pontribate
and develop an understanding of edusational changes in Technical and professional
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edueation and soclal and human development as per norma of the University Grants
Commission with prior approval of the State Government;

M toinstitite degrees, diplomas, certificates and other academic distinctions like award of
credits on the basis of successful completion of academic work evaluated through
multiple methods of assessment;

fei) to collaborate with any other universities, research institutions, non-profit
organizations, industry association, professional, associations or other erganizations, to
concepiualize, design, develop and offer apecific educational and research programmes,
training programmes and exchange programmes for students, faculty members and
others;

(vi) to disseminate knowledge and develop a public debate on issues of education and allied
development ficlds through seminars, conferences, executive education programmes,
comtiurnity development programmes, publications and training programmes and
events;,

{viii) to undertake programmes for development and training of faculty and researchers of
the University in partnership with any other institations of quality with prior approval
ef the State Government;

ix) to undertake collaborative research and advocacy with any organizations with prior
approval of the State Government;

x| to undertake necessary or expedient astion to pursué and promote the ohjectives of the
University;

) to pursue any ohjectives is may be approved by the Government for the enhancement
of the education and ather development sectors.

B. Powers of the University. - The University shall have the following powers, namely:-

i to establish and maintain Campuses, Regional Study Centres in Karnataka as may
be determined by the University from time to time in the manner laid down by the
Statutes after a peériod of five years from the date of establishment of the University
with prior approval of the Government and as per University Grants Commizsion
TNOCTILE;

)  focaory out all such other activities ns may be necessary or feasible in furtherance
of the-object of the University,

{ii}]  to confer degrees or other academic distinctions in the manner and under
conditiona laid down in the Statutes:

{v)  to insttute and award fellowships, scholarships and prizes, awards, medals ste., in
accordance with the Statutes;

¥ to demand and receive such fees bille, invoices and eollect charges as may be fixed
by the Statutes or ruiles, as the case may be:

(vi] to make provisions for extracurricular activities for students and employess;

fi]  to make appointments of the Faculty, officers and employees of the University or a
Constituent College, Campuses, Regional Centres, Study Centres;

fali)  to receive voluntdry donations and gifts of any kind not prohibited by any Law for
the Limeb:i}-u,glumm and to acquire, hold, manage, maintain and dispose of any
mevable or immovakle property, including trust and endowment properties [or the
purpose of the University or a Constituent College or a Campus, Regional Centres,
dtudy Centre;

fix) o institute and maintain hostels and to recognize places of residence for students
of the Univérsity or a Constitusnt Caollege;

(x}  to supervise and control the residence and to regulate the discipline among the
students and all categoriea of employees and to lay down the conditions of service
of such emplayees, including the Code of Conduct for the students and employees;

[} to ereate academic, administrative and support staff and other necessary posts;

[aeid} to co-operate and collaborale with other Universities in such e manner and for

such purposes as the University may determine from time.

[eiii] to organize and econduct refresher courses, orientation courses, workshops,

seminars and other programmes for teachers, lesson writers, evaluators and
ether academic stafh:
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xiv] to determine standards of admission to the University or & Comstituent College,
Regional Cenitres, Study Contres with the approval of Academic Councll end to
make admission of smadents of Kamataka not Jess than the extent provided in
this Act;

to do all such other acts or things whether incidental to the powers aforessid of
not, as may be necessary o further the objects of the University:

ta institute Degrees, Diplomas, Certificates and other academic distinctions on
the basis of examination or any other method of evaluation appeoved by the
Crovernment;

fsceil)  to provide for the preparation of instructiongl materials, inclading fms,
cassettes, tapes, video cassettes, CD, VCD, Pen Drives and gpther software and
other relevant electronic and print media;

(xii) to raise, collect, subscribe and bormw mOBEY with the approval of the Board of
Governors whether o the scourity oithﬁpromﬁfﬁeﬂwmw,&rﬂm
purpeses of the University;

[H ] macqukeandmkeummd'mummemi of any other educational
institukons with the prior approval of the Stats Government:

) to acguire pmpmﬂann&ththeprmnpprwalafﬂw Board of Management;

(oG} to undertake any other activities connested with or incidental to mbove ohjectives
of the University.

9, University open to all classes, Castes, ereed, gender of nation.- The Unjversity
admissions shall be open 1o all persons irpespective of caste; class, mu,:gr.nduurpafm. All
pdmissions shall be made on the basgis of merit in the quelifying examninations:

: Frwid.:dth.a.t,fm'q.rpﬂc:ntnfth:aﬂminicm: in all courses of the usilversity shall be
rescrved for the students of Karnataka State and pdmissions shall be made {hrough a Common
Ertrance Examination conducted by the State Government or its agency and seats shal] be aliotted
as per the merit and rescrvation policy of the State Government from tme to tme:

Provided farther that where there are less than ten scals in any coursc like Post Graduate,
Fh.d and Research they ehall be reserved by elubbing such colIscs together and where there are
lﬂammﬂu-usmummymumwahanbﬂrmwﬁdwmﬁm. )

10. National Accreditation.- The University shall seek acersditation from respective
statutory national accreditation bodies soon afterits establishment, ‘Purther gl fhie eourses o by
Private Universities shall be ns per the repulations of the Nadonal Arereditition Bodies.

11, Powers of the sponsoring bady.- The sponsorig body shall bave the fallowing powers
with reference to the University, €ach of which may be exercised by the Sponsoring Body at ita
dizcretion, namely.-

] to appeint or re-appeint or terminate he appaintment of the Channellor;

(i) toconstitute the lirst Board of Governors of the ﬁrﬁu‘gnitr.
[i)  to nominate the chairperson of the Board of Gavernors;
fiv) to nominate threc persons as members of the Botrd of Governors;
(v] tonominate two persans a8 members of the Board of Management;
(vi)  to determine the source of funds to be contributed to the Uitversity Endowmeit Fund;
fvii)  to determine the application and spending of menics by the University;
wiid) to resolve any conflict at the meeting of the Board of Governors in the manner provided
for in this Act.

R

CHAFTER - III
OFFICERS OF THE UNIVERSITY

12, Officers of the Unlversity. - The following hall be the afficers of the University, famely: -
{ij The Visitor;
{iij The Pro-visitor;
fliij The Chancellor;
v} The Pro-Chancellor;
W The Vice-Chancsllor;
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Ml The Pro Vice-Chanoellor;

vi) Deans of focujtics:

(8  The Registrar;

(%) The Finance Officer; ana

(= Mo&noﬂmnumh‘uhﬁb,h%ﬂbhuﬁnnorhvmm.

. The Vigltor.. (1) EDWMOMNKW:M&&W&“!M
Mmm#%woﬂsm&u&mmmtdmhmmdm
Univeraity

o mﬂnW&«MMmhmadefum‘kmm

mmmmmmmmmpm-.m.
i) manumymruhhmmuom-nm«mm;
mmmmxmmmw»mwummuumwmm
m.modsnpwde:mﬂhhnbywnmhmvdm University 19 not n
mmmw,&wmorm. he may lssye suck direstions as be
mmmhmhmuormeummiwmmam»mwmah

u.mmm.-«(apmmmmmMWum.m
mumwau-um.-
mmmmmnmm-mm peewide 2t the Conwocation of the
Mhmmmmdm.
umm.mmwmmmbymwm,

mumormsnmwynmmmmcm.mmmmuewm
be demite atlice,

WNMMRMMNQMJWMM.
mmwmmmthmmlhdlhlmuﬂdm
Spoasoring Bedy,

ﬁmm&mnwmmmummnm-dum
Spensacing Body.

nmmurmmmmuwumamwr&m«u
mm&mm.mmmmmmwmw-

[ !ofnmﬁmuﬂnbuddmwi-udm

4] nmumm«hwu“mdmmwﬂum
bmuamdmam«mdmm

0 wppoint or reappdint of terminate the eppointment of the Vice-Chaseellor, in
mmumm«mmwmmz

bmnmncmd&ehm&lﬂum‘owbhub
section (2) of section 16 of this Act. '

»meammw»cm.mmmmm
e Finance Olficey,

bm“mmnmuhamdmmn
hmmu&omwrmmmm:
bmﬁchmumenummcom-lm.thm
Oomdlaad:hem&und;
bmmwmmmmhmmrwmhhhmm

huMaWMo&;m&bul.meﬁgthdWhm
manner provided in this Asy

Ez REE 3 = =B

16. The Pro-Chaneeler,- unmnvwmuwmuuymsmmm
hammumwmmmmummmmMuwum
statutes.
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n;mmm-uamemmumwhm.mmmu
udmdwawmndduunWhvaﬁmAmldmw.

gmmmmmmwmmmhw
absence of the Chancellor.

-mofmmwueunomxmwwm»w.uﬁdamm&em
mMMmummmeommcmmhumhm
with the pravisfons of sub- sectica (2. After the teres of three years, it ia renewalie B another term
of three years:

Provided that a Vice-chancelior shall centinue 1o holdd the office even after expiry of bis term
ill new Viee- chancellor jeins. However, in any case this period shall fot excesd ane year.

(2] “he. Nominstion Committee refesyed to in sub-section (1) shall consist of the {sowing
pareons, ramely

n Ommmdbymwmm

i Two nominess of the Beand of Governory, one of wham sball be nominated as the

Convener of the Comumitzee by the Board of Governors,

mmnmmw«-mmmnaummmm
m«wmmauvuwmmmmnumwm-
.mmzmmwmmmMud&hm

mmvmmmmum-wmumemnh
UMMMWMNM:&MWNM&&MM
give effact 1o the decisians of the anthontiss of the Unbrersity-

mmgwmwum:.mmmmmdawhdmnm
mmmammmmmummmmwmauam
wMRMWdWMWh’MMﬁMDMMLNM
thﬂmmhuﬂuuhomdm&ﬂtmmmw of the

(5) The Vice. Chancelior shall exercloe such other posers and performn such ather duties o
may be laid down by the Statutes or the Rulea:

Provided thas, where in the opindon of the Vice-chencellor, any declalon of any suthariy of
mmwummmmewwuaMamwum«m.-a
mm«umummjuwmmmmuudmw.ummm
wn&wummmmmmmmandumuhm
mmmum:nmmaddmmupmbwmnwwuunm
Mmmmmﬂu&ﬁm&-wummmmu

mm;mdmmamnmmmuumumhﬂbu
approval of the Board of Governers efter following the principles of catral juatics and after
providing an opporiunity to present his case including, for terminatisn o, discipiinary grounds.

lnmvuwmwe.tm@motmmmmmd
the Visitor, Pro-Viaitor, the Chanceior and the Pro-Chancellos,

18. The Pro Vice-Chaneellor.- The Vice- Chancellar shall appoint not cxoeeding thie peo.
vice Chancellors with the written apgroval of the Chancelor In such maniier and they shall exerise
such powers and perform suck dutins s soay be leid down by the Statates,

19. Deans of faculties.- Deans of faculties shall be appointed by the Viee- Chancellor with
mmwammmmnmmmmmwmm
perform such duties a8 oy be lald down by the Statutes.

20. The Registrar.- (1) The Registrar shall be agpeinted by the Chantelior In soch masmar
lndonmmmdmdm“umuybhiamwmm

mdomm“awmmmwbnunamu, and signed by the Registrar en
behalf of the Univeraity.

MWWMMmeUWManﬂMUMM
mmmmmmwmmmmunnmmwwmemu
mumwmmum.bymcmnwuuvu-cumxm

M)mmﬁmmumwmmu-mwdmwmmel
amumwmmuw»wmmcw&.mmm«mm
suthority all euch information and decuments on demanded.
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za.mmmmammmommamuwmwmv:e-amm
muMdeGMh-uchmmndbochmmwdsmm
perform such dutics ax may be laid down by the Statures

22, Other Officers.- The manner of appointment, lerts and conditions of service axd

mmmm«ummamummmum.-m.be*a'mby
Satures. |

CHAPTER - IV
AUTHORITIES OF THE UNIVERSITY
23. Authorities of the University.- The following, shall be the autharities of the Univeraity,

namely-
{1 The Board of Governers,
(#] T Beard of Managements;
() The Academic Council.
fvl The Finanss Commitine; and

MmmMalwudﬂmwlumsthlmﬁﬁud
the University.

amma«nmncn,nm,mmmamwlmu
the following, namely:-

(i} The Chanecclior - Chairperson,

fii} The Pro-Chancellor - Member;

U} The Vice-Chancellor . Member;

™ mwmcmmwsmw:ummuw

«whhnumumumhmkdom&m;

The Principal Secretary or Secretary to the Oovernment in the Medicn! Bdweation er
% by hia nominee not balow the rank of Deputy Secretary;
fwil Ommmmm«munm:uwmymwmwm

mmoummmwmmmmm
mmmmuwwsmauyu-hmmmnhm.
mmmmwmwummm
Nw-dnmmasmmamumqumm
mnommum-mmwwdsw\wm
mmmumummumn««m,mmtam.

rmww.mmmm:,muMumuumw

mmmummam:.mmumwmmmmm
hh&mbywmed&omhudmm.umw Mn'mhl?dln;
mowm.m;mmmmmmmmmmmm or st
mmeMwummu

momnhmm-dmamuw.mwumw
voting at ¥uch mesting

wmumamummm«mmammnmsm
mmmmammmummudsmmm.ummm shal
mhmbmmthwmﬁquMMdemn.
mmmammumwwmdmwmm
mmmmm:-
L toeppoint the Statutary Audizorn of the Univeraity;
4 mwmmuumuyuumm
. umamlmumm.uumﬁaumvmmu
mmmummmmpm-orw-w.« the Stututes or cthe

. ta approve the Budget and Annusl Report of the University;
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mmmawwmnmm-mmumuwmwm
25. The Bonrd .m...;muummawuwmaudnm

() AR of the Boards of mumﬂwmmw
amumammmn«.wmnmamw where e
Gpenporing Body has nat pominess, then by a0y wamber a8 elected By the

mmbmm / i

u)hMmtd;mdoMuumamdeMW
MumuummgdedeWbluWMume

( The - Charperson
63 mmwum - Member
lii) The Regiatrar v Getretasy

nmmmwdmmm nammwmmm
exercise genaral over the pwudmum
M.tMWluhmmM-(l)mbndw shall be
the Principa) Reseasch and of and shadl peovide the Jarger
WMJWWdMUNuWhNW. ol
the reacarch areas mwwmwummdum.m
Statutes, Reguiations and the Rules, co-ordinate and exercise supervisan oPeT e
memmnm.
mmmmwwmmdmmw
(i The Vice- Chancellos 3 Clmigpersan
() The Pro - Member
The Dean of Rescarch - Secrelnsy
v} Mdede - Member
™ Deans of all Faculties - NMeabets
) Swhahmmahnumbeqodﬂ!dhnnm
nmnumeo-nmn, (t.mmmmmamw
(H) mmuormmnu - Clharpersan
{id) The Pro-Charceilot - Membes

(ily The Vice-chanc=lor . WestiDer
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{iv] The Registrar - Pl mber
¥l The Finance OSiper . Becrelary
fvi] Cme nontines of the Sponeoning Bady - hember
{i] Such aother members di Say be apecifisd in e giwboies.

{2] The Finance Commitiee shall be the principal fimancial body of the University to take care aof
financial matters and ghall, subject b the prewisions of this Act, Bulés and Staisiss co-codinats and
exeitiss gemeral supervsion over the financial mattess of the University.

29. Dther Authseitisg - The constitubon, powers and lunctions of the other seibositios of
the Univeraity shall be sach us may be apecifind by the statuies.

30. Disqualification for membership of an Authority er Body- A person shall br
disqualified for being & member of any of the authoritien of bodies of the University, il he, -
is of unsound mind and stands a0 declared by 8 compatent eourt;

i an eodischasped naalvent;

hae boon convicted of any offcher iwolving moral turpitude:;
condusting of engaging Rimeel in private coaching cloases; 1-"""#’

has been punished for induiging In o premoting urdnir practice i the conduct of any
exufEination, in any form, anywhes; and

If o= and when the Bonrd of Governors were 10 form  an opinson @ writng that & Member of

ariy of the suthorities or bodies i ualit o hold the poat,

31. Proceedings not invaldated on sceoust of vacancy.- No act or procesdings of any
wathorty of the Univernity shall be invalid marely by renson of the wxistence of any vanancy or desect
iny the comethution of ke mstherity,

32, Provislons pertalning to Ageods matters.- (1] No Aprnds Mstter shall be either included
in the Agenda for or taleen up for discussion and decided in, the mesting of the Board of Governars "
or ike Baard of Management or sy Commiltess without ablaining the Prior writien approval of the
Clamoeiior

12} & ihe event of breach of amy provisicas of this Act the Chancellor shall be encitled st gl
time t2 imeediately ke remadial action by reversing ll decisions taken by agny functienary or body
of e Unbersity [p.mnl'lt:pwi.-im.Hmmwnn““mmnmmitﬂgmh|
memedisl dction all such actigne tiken by the fanctisasry o body of the University in breach of the
rm'h'limdhumwﬁrmdhhm-:dnﬂlblmmmdm-thﬂuumm
anta shall preval (s reapect of the matker sr decision in breach,

EBEEE

CHAPTER-V
WTATUTES AND REQULATIONS

33, Searutes.- Subject 1o the provisions of this Act, the Smratss may provide [or any maiier
relating to the University and stafl, as given below, namely:-
[ the procedure for traneaction of business of the Authocities af the University and the
smpositon of badiea not specifed in thde Act;
fil} the cperstion of the persancnt statutony endewment fund, University endowment fund,
the penarnl fosd and the development Nsd; -

fiiti the tevms mnd conditions of appointment of the Vice-Chancellor, the Registrar and the

Finsnce Oiflcer and their powern end lenctiona;
fiv) the mods of recruitment and the terms and senditions of service of the other afficer,

Tenshers and empleyess of the Univeeaity:

Hﬂmhrﬂﬂﬂqm—' bebrean nivermity and e officers, Fregl
hﬁﬂmw-mmu; ¥ ! - "
Pl creation, abalition or resttuetaring of departments ead facultcs;

g the manner of po-operation with other Univeraitics or institations of bigher lesrning:
Mi#  the procedure for conterment of honorary degre=s;
) peoafocis pegarding grans of free ships and schealarships;

i} policies in respect of sonte in differcnt courses of studies ard ihe procedure of pdmesscn
af studerts b6 such courses,
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[cd) policy relating to the fee chargeable from students for varisus caurses of studies;
[}  institation of fellowships, scholarships, studentships, free ships, medals and prizes;
{xiiij procedure for creation and abolition of posts; aned

{xiv] any other matters which may be decided by the Board of Governors or reguired to be
provided by statutes under this Act.

/ 34, Btatutes how made.- (1] The first statutes framed by the Board of Management shall be
B

ubmitted to the Board of Governors for its I![_.‘I[.'tﬁ‘-l'll.

(2] The Board of Governors shall consider the First Statutes, subimitied by the Board of
Manegement and shall give its approval thereon with such modifications, if mny, aa-it may desm
necessary.

{3} The University shall publish the First Stafotes, as approved by the Board of Governors in
the University Notifieation, and thereafter, the Firat Statutes shall corme. into foree feom the date of
ita publication. _

35. Power to amend the Statutes.- The Board of Goverriors may, make new or additiona]
Statutes or amend or repeal the StEties,

36, Regulations.- (1) Subject to the provisions of this Act, the regulations may provide for all or
any af the follovwing matters, namely:-

fijj  edmission of students to the University and their enralmént and continuance as
suich

{id) ﬂ:umu:uuufsmd;,-mbclajddm{nrnndggrmmdmamdumi:duﬂnnﬁnm
of the Unjversity;

{iiif  the award of degrees and other academic distinctions:

() the conditions of the award of fellowships, scholarships, studentships, medals and
prizes;

() the conduct of examinations and the conditions and mode of appointment and
duties of examining bodies, examiners invigilators, tabulstors and moderators;

fvi]  the fec to be charged for admission to the exantinations, degrees and dther academic
distinctions of the University;

(viij the conditions of residence of the students at the University of & Censtituent College;

(vili} maintenance of discipline ainong the students of the University or & Constituent
Callege; and

()] all other matters as may be provided in the Statutes under the Act.

37. Regulations how made,- The Regilations shall by made Ly the Academic Council wh
approved by Board of Management: .

38. Power to amend Repulations.- The Academic Oouncil may, with the approvil of tha
Board of Management, make new or additional regulations or amend or repeal the reguldtions.

30. Fixation of fee.- (1] The fee in respect of forty percent of the admiissions in all courses of
the university for which admissions are made through a Commeon Entrance Examination conducted
by the State Covernment or its ag,m:gund:rﬂmpmﬂwtnmﬁmﬁlmubuth:hﬂ,mﬁudhy
the State Government, for Goyernment seats from time to time, in accordance with the consemaal
agreement entered into by the Government and the University in accordance with the Karnatalks

wg.ﬁu%mmm {Regulation of Admission and Determination of Fee} Act, 2006
[Karnataka Act B of ). )

(2) In respect of other seats of the University, the fec shall be determined by the Fee
Regulatory Committee constituted under the chairmanship of a yetired Judge of the High Court ia
accordance with the provisions of segtion & of the Karnataks Professignal Educatiopal Institntions

* Regulation of Atimission and Determination of Fes] Act, 2006 (Kamataka Act 8 of 2006). For the

purpose of this section, the University shall be deemed 1o be the Private Unaided Professional
Educational Instinetien, —_
CHAPTER - VI
MISCELLANEOUS
40. Conditions of service of employees.- (1) Every employee shall be appointsd under a
written contract subjoct to such terms and conditfons as may be specfied by statutes and

regulations or prescribed i any by tules which shall be kept in the University and a copy of which
shall be furnished to the employes concermed,
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(2} Disciplinary action against the employees shall be governed by the procedure specified in
the Statutes.

[3) Any dizpute arising out of the contract between the University and an employee shall, be
resolved in the manner provided for in the writter contract and in accordance with the Statues,

#1. Right to appeal.- In case of disciplinary actions by the University against its employee or
student, the aggrieved employes or students shall have a right to appeal o such authority as
apecified by the statutes.

42. Prowident or pension fund. The University shall constitute for the benefit of jts
employees such provident or pension fund and provide such insurance scheme as it may desm fit in
euch manner and subject to such conditions as may be apecified by the statutes and the laws in
forge.

43. Dispules as to constitution of University authorities and bodies.- If any question
arises as to whether any petrson has been duly elected or appointed ag, or is entitled to be a member
of any authority or other body of the University, the matter shall he referred to the Chancellor whose
decisjon thérean shall be final,

4%, Constitution of Committees.- - Any autherity of the University mentioned in section
22, shall be empowersd to constitute & committee of such authority, consisting of such membezrs of
such authority and having such powers as the authority may deem fit,

45. Filling of casual vacancies.- Any casual vacancy among the members, other than ex-
officio memibera of any Authority or body of the University shall be filled in the same manmer in
which the member whose vacancy is to be filled up, was chosen, and the person filling the vasanoy
shall be a member of such authority or body for the residual term for which the person in whase
plage he would have bees n member.

46, Protection of actlon taken {a goodfaith.- No suit or other legal proceedings shall e
dgainst any officer or other emplayee of the University for emything, which is done in goodfith or
intended to be dome i purssance of the provisions of this Act, the Statues or the Rules,

47. Transitional previsions.- Notwithstanding anything contained in any other provisions of
this Act and the Statues,

(i) the first Vice-Chancellor and Fro-Vice-Chancellor, if any shall be appointed by th':.,-""

Chancelior;

{iv) the first Registrar and the first Finance Officer ghall be appointed by 'I;!'.cv.f‘

Cheancellor; and
fv] the first Board of Management, the first Finance Committes, the first Innovation and

Research Council and the first Academic Ceuncil ghall be conetituted by the
Chancellor.

48, Permanent Btatutory Endowment Fund.- (1} The Unlversity shall estzhlish a
Permanent Statutory Endowment Fund of at least rupees twenty five crores, sut of which at least
Gftegn crores shall be jn_gash and remaining in the form of Bank Guaraptee, which may be
i e moto but shall not be decreased:

Praovided that, in case of & University sutzide the Bengaluru or Bengaluru Rural District at least
ten-crores must be in form of cash arul the remaining five erores shall be in form of Bank Guarantee,

{2) The University shall have power to ifwvest the penmanent Statutory Endowment Pund in
such manner as may be preseribed.

(3] The Utiversity mey transfer ahy amount from the General Fund or the Development Fund
to the permanent Statutory Endowment Fund, Excepting in the event of dissalution of the
University, in no other cireumestances can any monies’ be transferred froon permanent Statutory
Endowment Fund for ather flirposes.

(3] Seventy five percent of the incomes received from permanent Statutory Endowment Fund
shall be vsed for the purpose of development or general werk of the University. The remaining
twenly five percent shall be reinvested in the permanent Statutory Endowrmnent Fund.

49. University Endowment Fund.- (1] The University shall establish a Endowment Fund
having such funds as may be determined by the Bponssring Body which can include donations and
other funds received from time to time. .

(2) The University shall have the power to invest the University Endowmert Fund in a manner
a8 may be specified by the Statutes.
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(3) The University Endowment Fund is & self-imposed fund that the Univeraity desires to
maintain voluntarily and invest it responsibly 1o, protest itsell from financial challenges that may
arize on accountof parsing social objectives and/orunforeseen eiroymstanee.

{4) The University may {ransfer any ameount from the Gengral FuMNM-dwﬂnpﬂﬂntﬂuﬂm
the Upiversity Endowment Fund, Exeepting in the event of dissolution of the University, i no other
circumstances can any monies be transferred from the University Endowient Fund for other
purpases.

(5) Eighty percent of the incomes received from the University Endowment Fund shall be used
for the purposes of development of general work of the University, The cemmaining twenty percent

shall be reinvested into the University Endowment Fund.
50. General Fund, - (1) The University shall establish & General Fund to which the following
amount shall be eredited, namely:-
fij all fees which may be charged by the University;
fid) g.ll&::l received from any ather mumnutgmmhﬁmdbjwlaww the time Herg
b .

(iiy all contributions made to the University,
fiw) =l contributions or donstions made in this Behalf by &y other person of berdy
which are not prohibited by any law for the fime heing in fofct.
(] The funds credited to the Genetdl Fund uhdlbeappiiﬁﬂ.wmtaﬂﬂ!}mgnﬁﬂ&
expenditure of the University-
51. Development fund.{1) The University shall establish & Develgpment Fund to whtich the
follewing funds shall be credited, namely:-
[ development fees which may be charged irom students;
{ii) ell yums received from any other source for the Purposes of the development of the

[y =2 contributions made by the University;
{iv] all contributions or donatisns made in this pehalf by any gther persgn or body;
wdﬂ:-ha.rr.nntpmhihiwiwwhw for the time being in forcs; and
(v] alincomes received from the Permenent Statutory Endowment Fand.

{2} The funds credited to the Development fund from tighe tp time shall he utilized for the
development of the University.

52. Maintensncs of funds.- The funds established under aections A8, 4%, 50 and 51 shall
subject to general su i nmmwtﬂmmqrammhewmmﬂmm
in such manner as may be prescribed.

3. Annual Report.-{1) The Annusl Report of the University shall be prepared undgr the
d,imc;mwn of the Board of Management and shall be mmimmwﬁmﬂnlﬂwmmfnﬂta
Bppraval.

{2) The Board of Gaverners shall consider the annual report o ite meeting gnd tay #pprove
the same with ar without modification.

{3) & copy of the annual report duly approved by the Board of Gevernord ghall be seot to the

/V‘.ﬁtnr and the State Government before 31%= Degember foliowing close of the fimancial year i
March of each year. — )

54, Account and audit- (1] The apmusl aceounts and balance sheet of the University shall
be prepared under the direction of the Board of Management and all funds accruing to gr teceived
by the University from all ssurce and ell amount dishursed or Paid shall be entéred in the account
maintained by the University.

{2) The anrual aecounts of the Uniwersity shall be audited by an anditor, who iz a member
af the [nstitute of Charted Accountants of India, every year.

3) A copy of the annual accounts and the balance sheet mumccﬂwimme amidit report stiall
be submitted to the Bua:dofnmcmmb:hmaﬂﬁ Hovember following clése &f the Hnanciel year in
31 March of gach year.

4] The anrmal accounts, the balance gheet and the audit report shall be considered by the
Board of Governors at its mesting and the Board of Governors shall {arward the same to the visiter
and the Government along with its observation thereon on of before 31% December of each year.
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{5} in the event of any material alteration in the Report of the Auditors, the State Government
may issue directions to the University, to rectify the alterations and such directions shall be binding
on the University.

55. Mode of proof of Unlversity record.- A copy of any receipt, application, notice, order,
procecding or resolution of any suthority or committee of the University or other documents in
poasession of the Upiversity or any entry in any register duly maintained by the University, if
certified Em Registrar, shall be received as prima facie evidence of such receipt, application,
notice, , prodseding, resslution or document or the existence of entry in the register and shell
be admitted as evidence of the matters and transaction therein recorded where the original thereof
would, if produced, have been admissible in evidence.

56. Power of Btate Government to lssne directions.- The State Government may give such
directions to the University as in its opinion are necessary or expedient for carrying out the purposes
of this Act or to give effect to any of the provisions contained therein or of any rules or orders made
there under and the Board of Governor or the Board of management, as the case may be, of the
University shall comply with every such direction.

57. Penalties.- {1} Whoever contravenss the provisions ef this Act or the rules mads
thersunder or any examination matters or in matters relating to award of degrees or in Eiving marks
<cards shall on convietion be punishable with fine of not less than rupees fifty thousand which may
extend 4o ten lakhs rupees or with an imprisonment for a term of not less than six months which
may extend to twd yéars or with both:

Provided that, where the University is alsc involved in committing the offence the permission
letter granted under this Act to éommence the University shall be withdrawn.

{2} A penalty under this section may the imposed without prejudice to the penalty specified
in any other Act.

§8. Power to enter and inspect.- Any officer not below the rank of Group ‘A’ officer
authorized by the State Govermment in this behalf, shall, subject to such conditions as may be
specified therein lunder the Karnataka Educational Institutions (Prohibition of Capitation Fes) Act, ( [
1984 [Kamatalka Act 37 of 1984} shall be deemid to be the Officer autharized to exercise the same

powers and discharge the-sarme functions as provided under section 9@ of that Act for the purposses of
this Act.

59. Power to give directlon for dissclution of the University.- (1) If the University
proposes dissolution in sccordance with the law poverning its constitution or incorporation, it shall
glve at least six months prior notice in writing to the Government.

(2) The Karnataka State the Higher Education Counsil shall conduct pefiodical Inspection of
University regarding,- i

(i} standard of Instructions for grant of degree;
fii) guality of Eduration;
{iil) avoldance of commercialization of Higher Education: and
tiv] eontravention of the provisions of the Act, if any;
- and s2nd report to the Government, .

(3] On identification of mismansgement, maladministration and irdiscipline, the
Governiment shall fssue diretisng to the management of the University to aet right the
administration. I the direction iz not followed within such time as mey be preseribed, the right to
teke decision on for winding up of the University or any course thereef shall west with the
Governmepit,

(4) The manner of winding up of the University or any course thereof shall be such as may be
prescribed by the Government in this behalf:

Provided that ne such action shall be initiated without effording & as reascnable opportunity
to show cause to the Universaity.

3] On receipt of the notice referred to in sub-zectinn (1) the Government shall, in
consultation with the relevant Regulatory Authority make such arrangements for administration of
the University from the proposed date of dizsclation of the University or winding up of the courss
and untll the last batch of students in regular courses of studies of the University complete thelr
colrses of studies in such mannér as may be preseribed,
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60. Expenditure of the University during dissclutlen.- (1} The eoopenditure of
administration of the University during taking over period of it management under sub-section {3
of section 59 shall be met out of the Permanent Statutory Endowment Fund, the General Fund or
the Development Fund in such mannér as may be prescribed.

{3} If the fund referred to in sections 48, 49, 50 and 51 dre pot sufficient to meet the
expenditure of the University during the taking ever period of its management, such expenditure
may be met by disposing of the propertics or asset of the University, by the Government.

(3] Where the dissolution of the University is due to mismianagemént or maladministration,
the Government is at liberty to idenfily the persons responsibie for such thismanagement or
matadministration and to impose penalty &s it deems ft,

61. Removal of difficulties.- (1} If any dificulty arises in giving cffeet to the provisions af
this fct, the State Government may, by a nolification or by order, make such provisions, which are
not inconsistent with the provisiona of this Act, as appear to it to be necessary or expedient, for
removing the difficulty:

Previded that, no notification or order under this section shall be made after the expry of a
period of five years from the date of eommencement &f this Act.

(2} Every Order made under sab- section (1], shall, as soon as may be after it iz mads, be laid
before the State Legislature. :

62. Power to make rules by the State Government.- (1} The State Government may make
rules by notification, to carry out the purposes of this Ast.

{2) Every rule made under this Act shall be laid assoon, as may be after it is made before
ench HMouse of the State Legislature while it is in session for 2 total period of thirty days which My
be comprised in one session or in tWo oF mére: successive stasions, and if, before fhe expiry of the
session imimediately following the session or the successive sessions aforesaid, both Housts agree in
making any modification in the nule or both Houses wgree that the rule shoiald not be mads, the
rule shall theresfter have effect only in such medified form or be of no effeet, 5 the case-may be, so
however, that any such modification of annulment shall be-without prejudiee to the walidity of
anything previously done under that rule.

The above translation of &of, & dddmuch wpReksh, 2019 (20190 KMkl wDRbT Ko
117 be published in the official Gazette under clause (3) of Article 348 of the Constitutinn of India.

VAJUBHAI VALA

By Order and in the ndme of the Governor of Karmataka,
K DWARAKANATH BABU

Secretary to Governmsnt
Department of Parliamentary Affairs

woer D Sogimect, e @ duE, doridac, ) garl 300
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Annexure C

Gazette Notification from Govt. of Karnataka Act NO.11 OF 2019

GOVERNMENT OF KARNATKA

EO.No. ED/45/URC/2021 Karnataka Government Sccretariat,
© M.S. Building,
Bengaluru, dated: 16" June 2021

NOTIFICATION

In excrcise of Powers conferred under sub section (3) of Section 1 of
THE RV UNIVERSITY ACT, 2019 (Karnataka Act No. 11 of 2019), it is hereby notified
by Government of Karnataka that THE RV UNIVERSITY ACT, 2019 shall come into
effect from 16" JUNE 2021.

By Order and in the name of
Governor of Karnataka

(K.L. SUBRAMANYA)
Deputy Secretary to Government
Higher Education Department (Universities)

To 34

Te\e—
The Compiler, Karnataka Gazette, Bengalifu — This will be published today in a Special
Karnataka Gazelte and 200 copies shall be supplied to the Department at the earliest.

Copies to:-

1. The Secretary to Government of india, Department of Higher Education, Ministry of Human
Resources, Development, Shastry Bhavan, New Delhi-11.
The Chairman, University Grants Commission, New Delhi.
The Chairman, All India Council for Technical Education, New Deilhi.
The Chairman, NCTE, New Delhi.
The President, Council of Architecture, New Delhi.
The Secretary General, Association of Indian Universities, AU House, No. 16, Gomrade
Indrajit Gupta Marg (Kotla Marg). New Delhi 110 002.
The Special Secretary to Hon'ble Governor and Chancellor, Raj Bhavan, Bengaluru.
The Additional Chief Secretary to Chief Minister, Vidhana Soudha, Bengaluru.
All the Vice Chanceliors/Registrars of Ali the Universities in Karnataka.

. The Principal Secretary to Government, Dept of Horticulture and Sericulture, Bengaluru.

_The Secretary to Government, Department of Parliamentary Affairs and Legislation, Vidhana
Soudha, Bengaluru.

. The Commissicner, Collegiate and Technical Education, Bengaluru.

13. The Direcior, Department of Technical Education, Bengaluru.

. The Executive Director, Karnataka State Higher Education Council, Bengaluru.

_The PS to Han'ble Minister for Higher Education, Vidhana Soudha, Bengaluru.

. The Joint Secretary, Cabinet Section, Vidhana Soudha, Bengaluru.

. The Secretary, Karnataka Legislaiive Assembly, Bengaluru.

. The Secretary, Karnataka legislative Gouncil, Bengaluru.

 The President/Secretary, Rashtreeya Sikshana Samiti Trust, Jayanagara, Bangaluru.

" PS to Additional Chief Secretary to Government, Higher Education Department.

.PA to Deputy Secretary to Government, Higher Education Department (Universities), M.S.
Building, Bengaluru.

. SGF/Spare Copies.
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GOVERNMENT OF KARNATAKA

EO.NO. ED/45/URC/2021 Karnataka Government Secretariat,
Higher Education Department, M.S. Building,
Bengaluru, dated : 16% JUNE 2021.

NOTIFICATION

Whereas, Rashtreeya Sikshana Samiti Trust, Bangaluru, has submitted the proposal to

Government requesting to grant Private University status to be named as THE RV
UNIVERSITY .

Whereas, the Government has referred the same to the Karnataka State Higher
Education Council to inspect the Institution about its infrastructure etc., and submit its
report to Government.

Whereas, the Karnataka State Higher Education Council has submitted its report.
Based on the report of the Committee, Government has prepared draft THE RV
UNIVERSITY Bill and placed it before the Karnataka Legislature for its approval. After
obtaining the approval of the Legislature and assent of Hon'ble Governor of Karnataka,
THE RV UNIVERSITY ACT, 2019 was published in the Official Gazette dated: 02.03.2019
and it was given effect from 16™ June 2021 as published in the Official Gazette.

Whereas, as per Section 3 of THE RV UNIVERSITY ACT, 2019 Rashtreeya
Sikshana Samiti Trust, Bangaluru has submitted the proposal to Government for
establishment of the THE RV UNIVERSITY. Accordingly, Government of Karnataka has
constituted a Committee vide its order No. ED/45/URC/2021, dated: 17-03-2021 to
inspect the physical infrastructure available with Rashtreeya Sikshana Samiti Trust,
Bangaluru and to submit its report in terms of Section 3(3) of the said Act.

Whereas, the Committee constituted for the purpose, visited the Campus at 8t
Mile, Mysuru Road, Bangaluru on 05-04--2021 and after due inspection submitted its
report to Government on the issues as contained in Clauses (i) to (xiii) of Section 3(3) the
THE RV UNIVERSITY ACT, 2019.

Whereas, the Rashtreeya Sikshana Samiti Trust, Bangaluru has created Statutory
Fund of Rs.25.00 crores as stipulated under Section 4 read with proviso to Section 48 of the
THE RV UNIVERSITY ACT, 2019.

Now, therefore, after considering all the facts, Government of Karnataka has accorded
approval with the following terms and conditions to the Rashtreeya Sikshana Samiti
Trust, Bangaluru, in accordance with Section 4(2) of THE RV UNIVERSITY ACT, 2019

-2
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to establish and commence a Private University in the name and style “of THE RV
UNIVERSITY 8t Mile, Mysuru Road, Bangaluru.

1. Rashtreeya Sikshana Samiti Trust, Bangaluru, shall have the right to establish the

University of Unitary Nature subject to and in accordance with the provisions of this
Act.

. Since the University is being located at 8% Mile, Mysuru Road, Bangaluru. The

University shall establish a permanent Statutory Endowment Fund of Rs.25.00 Crores,
out of which Rs.15.00 Crores shall be deposited in cash which shall be operated by the
University with the joint signature of the Additional Chief Secretary/Principal
Secretary to Government and remaining amount of Rs.10,00 Crores shall be in the form
of Bank Guarantee.

3. The nature and functions of the University shall be strictly as per the provisions of THE

RV UNIVERSITY ACT, 2019. It shall also comply the rules that wilt be made under the
Act in due course. The University shall also comply all the prevailing relevant laws,
which concern the governance of the University in any aspect.

. Agenda matters shall be dealt as per section 2(b) of the Act.
. “Statutes” and “Regulations” of the University under the Act shall be made within a

period of 3 months from the date of this Notification.

. The University is permitted to start the following courses in the campus, only after

ensuring that necessary faculty is recruited and requisite infrastructure such as lab etc.
is provided as per UGC/ AICTE Guidelines:-

51. No. Programme/ Courses 7S;nic_tlﬁed Intake -
‘ 2021- [ 2022- [2023- [2024 | 2025
| 'z |3 | || 2
; \ UG Programmes -
| School of Liberal Arts and Sciences o | | { |
1 |BSc. (Hons) | 1200 120] 120 120 120
2 [BA(Homs) |60 60| 120 120 120
| School of Design - [ | 0 | |
3 | B.Des. ) 120 120 120 120, 180
Scheol of Economics and Finance ; ) A | ' B
4 |B.A.(Hons.) (Economics) . 1200 1200 120 120|120
5 | BBA. (Hons) . 120 120 120 180 180
.6 | B. Com. (Hons.) o 120 | 120 120 120 120
School of Computer Science and - j 3
Engineering | | | | , , ‘
7 | BSc. (Hons.) (Data Sciences) | - 120 1200 120 120
8 B.Tech. in Computer Science - 120 180 240 300
andEngineering (with
specialisation in Artificial
Intelligence and Machine
Learning; Data Science; Cyber

) __¢ Security; Internet of Things)
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School of Media and Communication

Design/ Sciences/
Economics/ Finance/
Management/ Data Sciences/
Journalism/ Public Policy and
related fields/
Interdisciplinary)

9 B.A. (Hons.) - - 60 120 120
10 B.B.A. 60 120 120
School of Public Policy ) ]
11 | B.A. (Hons.) - - 60 60 60
PG Programmes
School of Liberal Arts and Sciences
12 |[MA. - 60 60 60 60
13 [ MSc 60 60 60
Ec_hool of Design
14 | M. Des. o 60 60 60 60 60 |
School of Economics and Finance
15 M.A. (Economics) 60 60 60 60 60
16 M.B.A. 60 60 60 60
17 PGP Management - 60 60 60 60
18 Executive MBA - - 60 60 60
19 Five Year B.B.A.-M.B.A. - - 60 60 60
School of Computer Science and
Engineering
20 M.Sc. (Data Science) - - 40 40 40
21 Integrated B.Sc./ M.Sc. (Data 20 20 20
Science [
22 M.Tech. in Computer Science 24 24 24
23 Integrated B. Tech/ M. Tech. 12 12 12
School of Media and Communication
24 M.A. - - 60 60 60
School of Public Policy |
25 [ M.A. |- - 60 60 60
Doctoral Programme B
26 Ph.D. (Social Sciences/ 12 16 20 24 28

7. As per section 4(3) and 6 of the Act, the University is not allowed to affiliate any
other existing colleges of its own management till completion of five years and

those colleges shall continue to be affiliated to the existing respective regular
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Universities. The constituent colleges, additional campuses, Regional Centres or
Study Centres can only be established after five years from the date of
commencement of the University with the prior permission of the state Government
and shall be as per the norms of UGC and other National Accreditation bodies.

8. As per section 4(7) of the Act the property of the University shall be used for the
purpose and objects of the University only.

9. The Trust shall possess land to an extent at least 25 acres.

10. The University shall always strive to achieve Global Standards and shall promote
research and all progressive academic activities vigorously as per Section 7 of the
Act. :

11. The fees and other charges that may be collected by the University shall be as per
the Statutes and rules as per section 8(v). Further provisions of section 39 of the Act
regarding the Fee Regulation Committee shall be complied with.

12. The reservations in admissions shall be as per section 9 of the Act.

13. National Accreditations shall be sought from respective statutory bodies as per
section 10 of the Act.

14. The directions of the Visitor to the University i.e. the Hon'ble Governor of
Karnataka shall be complied by the University as and when they are issued.

15. All the statutory bodies and statutory functions are to be complied by the
University well in time as per Act.

16. The periodical statutory reports shall be submitted to Government as per provisions
of the Act.

17. The University shall prepare annual accounts as per section 54 of the Act and also
the audit of the University shall be taken up as per sub section 2 of 54 of the Act.

18. The University shall place the annual accounts and audit reports before the Board
of Governors before 30th November every year.

19. The Board of Governors shall send the annual accounts along with the annual
reports and audit reports before 31st December every year to the Government.

By Order and in the name of
Governor of Karnataka,

M

(K.L. SUBRAMANYA)
Deputy Secretary to Government,

’/(}%%cr Education Department (Universities)
To. L\ ;:)/

The Compiler, Kamataka Gazette, Bengaluru'- to fUblish in a Special Gazette and to supply 1000
copies.

Copy to:
1. The Secretary to Government of India, Department of Higher Education, Ministry of Human

Resources, Development, Shastry Bhavan, New Delhi-11.
-5

66



5.

The Chairman, University Grants Commission, New Delhi.

The Chairman, All India Council for Technical Education, New Delhi.

The Chairman, NCTE, New Delhi.

The President, Council of Architecture, New Delhi.

The Secretary General, Asscciation of Indian Universities, AU House, No. 16, Gomrade

Indrajit Gupta Marg (Kotla Marg), New Delhi 110 002.

The Special Secretary to Hon’ble Governor and Chancelior, Raj Bhavan, Bengaluru.

The Additional Chief Secretary to Chief Minister, Vidhana Soudha, Bengaluru.

. All the Vice Chancellors/Registrars of All the Universities in Karnataka.

0. The Principal Secretary to Government, Dept of Horticulture and Sericulture, Bengaluru.

1. The Secretary to Government, Department of Parliamentary Affairs and Legislation, Vidhana

Soudha, Bengaluru.

12. The Commissioner, Technical and Collegiate Education, Bengaluru.

13. The Director, Department of Technical Education, Bengaluru.

14. The Executive Director, Karnataka State Higher Education Council, Bengaluru.

15. The PS to Hon'’ble Minister for Higher Education, Vidhana Soudha, Bengaluru.

16. The Joint Secretary, Cabinet Section, Vidhana Soudha, Bengaluru.

17. The Secretary, Karnataka Legislative Assembly, Bengaluru.

18. The Secretary, Karnataka legislative Council, Bengaluru.

19. The President/Secretary, Rashtreeya Sikshana Samiti Trust, Jayanagara, Bangaluru.

20. PS to Additional Chief Secretary to Government, Higher Education Department.

21. PA to Deputy Secretary to Government, Higher Education Department (Universities), M.S.
Building, Bengaluru.

22. SGF/Spare Copies.

S200N OORON
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Annexure D
MINUTES OF THE 1ST MEETING OF THE ACADEMIC COUNCIL HELD ON 5
AUGUST 2021 AT RV UNIVERSITY SENATE ROOM

MEMBERS IN ATTENDANCE

Prof. (Dr.) Y.S.R.Murthy, Vice-Chancellor & Chairman

Shri. D.P.Nagaraj, Hon. Jt.Sec. RSST & Pro Vice-Chancellor, RVU
Dr. K.N.Subramanya, Principal, RVCE (External Member)

Dr. Purushottama Bung, Director, RVIM (External Member)

o ~ w N e

Dr. Dwarika Prasad Uniyal, Pro Vice-Chancellor & Dean, School of Economics &
Finance

6. Prof. Vinay Mundada, Dean, School of Design

7. Dr. Piyush Roy, Dean, School of Liberal Arts & Sciences

8. Dr. Krupashankara.M.S. Registrar & Member Secretary

APOLOGIES — NIL
1.0 Welcome

The Vice Chancellor Prof. Y.S.R. Murthy, welcomed the members to the First Academic
Council meeting. He outlined the Vision and Core Values of the University. He also mentioned
the important MOUSs signed with National and International organizations and universities and
how it would be beneficial to the students and faculty of the University. He sought co-operation
from all the members in planning and working towards making RV University an Institute of
Eminence in next 10 years. He underscored the need for ‘thinking big’, ‘thinking out of the

box’ and creation of physical and intellectual infrastructure.

Shri. D.P. Nagaraj, Hony. Jt. Sec. RSST and Pro Vice-Chancellor, RVU emphasized the need
to reach out to the students in SAARC region.

[Action: Head, Admissions, RVU; Timeframe: Medium Term]
2.0 Items for Discussion and Decision
2.1  Agenda: Procedure for Admission to UG & PG Programmes

Resolution: The following minimum eligibility requirements for all UG & PG programmes
were approved.
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Sl.no Level Programme Eligibility
SCHOOL OF ECONOMICS & FINANCE
1 UG — 3 year B.Com (Hons.) 10+2 or equivalent
2 UG — 3 year B.B.A. (Hons.) 10+2 or equivalent
UG -3year | B.A. (Hons.) with major in
3 Economics 10+2 or equivalent
SCHOOL OF DESIGN
4 UG — 4 year B.Des. 10+2 or equivalent
10+2+3+1year work
M.Des.-Interaction Design experience
10+2+4 or equivalent
10+2+3 year OR
5 PG—-2year | M.Des. - Communication |10+2+4 years OR equivalent
Design
SCHOOL OF LIBERAL ARTS & SCIENCES
6 UG — 3 year B.Sc. (Hons.) 10+2 or equivalent
7 UG — 3 year B.A. (Hons.) 10+2 or equivalent
UG -4 year | B.Sc. (Hons.) with major in | 10+2 Mathematics / Science
8 Decision Sciences
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Admission Procedure Adopted for AY 2021-22 (SI. No. 1-7)

Stage 1: Submission of application online with a fee of Rs.1000/-
Stage 2: Submission of portfolio /statement of purpose

Stage 3: Personal on-line / off-line interview with faculty

Stage 4: Declaration of results Selection/Rejection/Waiting list
Stage 5: Issue of provisional selection letter to the candidate

Stage 6: Payment of Registration fee of Rs.25000/- by the candidate.
Stage 7: Document Verification

Stage 8: Payment of balance fee or 50% of the total fees before first day of classes
Stage 9: Issue final Selection Letter and Confirmation of Admission
Stage 10: Balance 50% of fees within 30 days of start of semester.

Admission Procedure Adopted for AY 2021-22 (SI. No. 8)

Stage 1: Submission of Application online with application fee of Rs. 500/-

Stage 2: ONLINE APTITUDE TEST

Stage 3: Personal On-line/Off-line interview with Faculty

Stage 4: Declaration of results - Selection/Rejection/Waiting list

Stage 5: Issue of provisional selection letter to the candidate

Stage 6: Payment of Registration fee of Rs.25000/- by the candidate.

Stage 7: Document Verification

Stage 8: Payment of balance fee or 50% of the total fees before first day of classes
Stage 9: Issue final Selection Letter and Confirmation of Admission

Stage 10: Balance 50% of fees within 30 days of start of semester.

Students who do not pay the full fees shall not be permitted to take the semester end exam.

[Action: Head, Admissions Timeframe: Immediate]
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2.2  Agenda: Credit Structure for UG & PG Programmes

Resolution: The following credit structure was approved, besides mandatory courses,

attendance criteria and maximum duration of study for various UG & PG programmes were

approved.
Minimum Number of Academic Credits Duration (years)
B.A.(Hons) 140 3
B.Sc. (Hons) 140 3
B.Des 180 4
B. Com (Hons) 140 3
B.B.A (Hons) 140 3
M.A 100 2
M.Des 100 2

e Minimum number of credits to obtain a mention of a course as MINOR is 24 credits and
for MAJOR it shall be 50 credits.

e Over and above the minimum number of academic credits mentioned in the table above, it
is mandatory for UG students to earn 4 credits through co-curricular and extra-curricular
activities including ‘community service’ during the duration of the programme in order to
qualify for the degree. For PG students, they have to earn 2 credits.

e One course each in environmental science and communication (verbal / written) is
mandatory during the programme in order to qualify for the degree as per UGC guidelines.

e Student must have minimum 80% attendance in the respective course in order to be eligible
for the semester end exams. Exceptions shall be given for medical reasons, students
participating in co-curricular and extra-curricular activities. The Dean of the School in
consultation with the Vice-Chancellor will take the final decision.

e A student registered for a program shall be allowed a maximum period of TWO years
beyond the normal period to clear the backlog to qualify for a degree as per UGC
notification 15.10.2015

Registrar shall post the above information on the RV University website besides

incorporating them in academic regulations.

[Action: Registrar; Timeframe: 31 August 2021]
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2.3 Agenda: Assessment Procedure for UG & PG Programmes

Resolution: The proposed grading structure and weightage for continuous internal evaluation

and semester end evaluation were approved.

Grading structure shall be as per the chart given below with minimum pass percentage of
greater than or equal to 40% for UG courses and greater than or equal to 50% for PG

Courses.
Undergraduate Degree Postgraduate Degree Grade Points
O grade 85-100 90-100 10
A+ grade 75-84 80-89 9
A grade 65-74 71-79 8
B+ grade 55-64 65-70 7
B grade 50-54 60-64 6
C grade 45-49 55-59 5
Pass - P 41-44 51-54 4
Fail =< 40 =< 50 -

70% weightage for the Continuous Internal Evaluation (CIE) & 30% weightage for Semester
End Evaluation (SEE)
For UG Students:

(i) CIE & SEE are separate heads of passing.

(i) Students will have to score minimum 40% in CIE and 40% in SEE in order to obtain
credits for the course.

For PG Students:

() CIE & SEE are separate heads of passing.

(i) Students will have to score minimum 50% in CIE and 50% in SEE in order to obtain
credits for the course.
Registrar shall ensure that this information is included in the Prospectus for students, besides

incorporating them in academic regulations.

[Action: Registrar; Timeframe: 31 August 2021]
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24  Agenda: Academic Calendar for the Year 2021-22

Resolution: The following academic calendar was approved, considering 5 working days/week.

START DATE END DATE
ODD SEMESTER 20 SEP 2021 04 FEB 2022 90 Working
(MON) (FRI) days

Preparation, Semester End
Examination, Valuation, Results  FEB 2022 (SAT) FEB 2022 (MON) 20 days
/Announcements, Review,

Registration for next semester

EVEN SEMESTER 02 MAR 2022 07 JULY 2022 | 90 Working
(WED) (THL) days

Preparation, Semester End
Examination, Valuation, Results JLY 2022 (FRI) JLY 2022 (FRI) 20 days
/Announcements, Review,

Registration for next semester

Internship 30 JULY 2022 14 AUG. 2022 15 days

Note: As per UGC/State Government Guidelines RV University may revise the academic
calendar, plan for classes in offline/ online/ blended mode including the conduct of
examinations by following necessary protocols/ guidelines/ directions/ advisories issued by
UGC/ State Governments and competent authorities from time to time, in the view of COVID-
19 pandemic.

Registrar shall ensure that this information is included in the Prospectus for students, besides

incorporating them in academic regulations.
[Action: Registrar; Timeframe: 31 August 2021]
2.5 Agenda: First & Second Semester: List of Courses & Credits Distribution
Resolution:

@ The members discussed the possibility of adopting and implementing various on-line
material for teaching-learning as part of the course content, particularly Coursera,
Swayam, NPTEL.

® The following semester wise credit structure and first year courses for all the schools were

approved.
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SCHOOL OF ECONOMICS & FINANCE: B.A. (Hons) (Economics)

Semester

Course Category

No. of Credits

Total Credits

| |FOUNDATION COURSES 24 24
FOUNDATION COURSES 26 26
o
DEVELOPMENT SECTOR
INTERNSHIP
MAJOR CORE COMPULSORY 9 MAJOR — 12-15
m -+ +
MAJOR CORE ELECTIVE 3-6 MINOR - 6
+ +
MINOR (FROM OTHER 6
PROGRAMMES)
MAJOR CORE COMPULSORY 9 MAJOR 12-15
+ +
IV [MAJOR CORE ELECTIVE 3-6 MINOR - 6
+ +
MINOR (FROM OTHER 6 INTERSHIP- 6
PROGRAMMES) +
+ 6
SUMMER INTERNSHIP
MAJOR CORE COMPULSORY 6 MAJOR 15-18
+ +
V  |[MAJOR CORE ELECTIVE 3-6 MINOR 6
+ +
SPECIALIZATION 6
+ +
MINOR (FROM OTHER 6
PROGRAMMES)
MAJOR CORE COMPULSORY 6 MAJOR15 — 18
+ +
MAJOR CORE ELECTIVE 3-6
VI + MINOR 6
SPECIALIZATION 6
+ + PROJECT-6
MINOR (FROM OTHER 6
PROGRAMMES) +
+ 6
SPECIALISATION RESEARCH
PROJECT
FOUNDATIONS 50
MAJOR CREDITS 54-66
MINOR CREDITS 24
EXPERIENTIAL LEARNING 12
TOTAL 140-152
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B.A. (Hons) (Economics) SEMESTER |

Sl. no

Course Title

Credits

Economic Principles

4

Mathematical Tools in Economics

Quantitative Research Methods

Economic development, poverty and inequality

Logical & Critical Thinking

Psychology and mind sciences

Foreign Language / Modern Indian Language

O N OO DB WI DN

Introduction to Business Modelling (Excel & Python)

AN WDNWWW

Total Credits

SEMESTER I

2]
>
o

Course Title

Credits

Principles in International Trade

4

India's economic development trajectory

Introductory Statistics (with R)

Environment, development & climate change

Public Speaking & Academic Writing

Consumers & Markets

Indian constitution & political system

O NO|O1I DB WI DN

Financial Accounting

IV I IENEMIENSES

Total Credits
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SCHOOL OF ECONOMICS & FINANCE: B. Com (Hons)

Semester Course Category No. of Credits | Total Credits
I FOUNDATION COURSES 25 25
I FOUNDATION COURSES 24 24

EXPERIENTIAL 1
[Case study project preparation/
Interdisciplinary School Projects]
I MAJOR CORE 1 (Base) 15 26
+ +9
MINOR / ELECTIVES +2
+
EXPERIENTIAL 1
[Developmental Organisation based
project]
v MAJOR CORE 1 (Base) 15 26
+ +8
MINOR / ELECTIVES +3
+ EXPERIENTIAL 1
[Internship]
\% MAJOR CORE 1 (Base) 8 24
+ +6
MAJOR CORE 2 (Specialisation) +10
+
MINOR / ELECTIVES
Vi MAJOR CORE 2 (Specialisation) 9 15
+ +6
MAJOR CORE 3 (Thesis/
Portfolio/project)
TOTAL 140
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B.Com.(Hons.) SEMESTER |

Sr. No.

Course Title

Credits

Financial Accounting

Microeconomics

World Financial Markets, Instruments & Institutions

Introduction to spreadsheets

Business Organisation and Management

Urban Anthropology and Business

Business Communication

O N OO AW DN

Foreign language/ Modern Indian Language

N W N b Wb w

Total Credits

SEMESTER I

Sr. No.

Course Title

Credits

Financial Statement Analysis

4

Business Statistics and Decision Science

Macroeconomics

Business Laws

Corporate Finance

Central Banking & Monetary Policy Operations

Logical and Critical Thinking

o0 N[O o > w| N

Environment, development & Climate change

WNW W N| W

Total Credits

N
S
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BBA (Hons)

Semester Course Category No. of Credits Total Credits
I FOUNDATION COURSES 25 25
I FOUNDATION COURSES 25 25

+
Developmental Internship
Il MAJOR CORE 1 (Base) 14 22
+ + 06
MINOR / ELECTIVES +2
+
EXPERIENTIAL -1
[Interdisciplinary School Projects]
v MAJOR CORE 1 (Specialization) 14 28
+ +
MINOR / ELECTIVES 6
+ +
EXPERIENTIAL -1
[Interdisciplinary School Projects] 2
Summer Internship 6
\% MAJOR CORE 2 (Specialisation) 12-14 20-22
+ +6
MINOR / ELECTIVES +2
+ EXPERIENTIAL 2
VI MAJOR CORE 2 (Career Tracks) 12-14 20-22
+ +
MINOR / ELECTIVES 6
+
CAPSTONE/SIMULATIONS 2
140-144
I-VI CO-CURRICULAR 04 04
Additional | [Community activities, School Events,
Credits Student Societies, Sports,

Etc.]
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BBA (Hons)
SEMESTER |

Z wn
o -

Course Title

Credits

Foundations of Mathematics

Foreign Language / Modern Indian Language

Micro Economics

Urban Anthropology and Business

Introduction to Business modelling (Excel + Python)

Creative Writing & Film Making

Psychology and mind sciences

O N OO AW NP

Design Thinking

wl wlw|la N w s w

Total Credits

N
a1

SEMESTER I

Z wn
o -

Course Title

Credits

Environment, development & climate change

World Financial Markets, Instruments & Institutions

Consumers & Markets

Emerging Technologies - Impact on Future of Business

Macro Economics and Indian Economy

Business Statistics and Decision Science

Financial Accounting

N0 B W|I DN

Logical and Critical thinking

MIEMIENEN IV IE N RS

Total Credits

N
o1
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SCHOOL OF LIBERAL ARTS & SCIENCES
COURSE CATEGORIES & CREDITS - B.A. and B.Sc. Programmes

B.A. MAJORS - Indology, History, Literature & Languages, Philosophy & Ethics, Political
Science & Leadership Studies, Performing Arts and Film Studies

B.Sc. MAJORS — Environmental Science, Psychology, Physics and Filmmaking

Semester [Course Category No. of [Total
Credits [Credits

| FOUNDATION COURSES 24 24
1| FOUNDATION COURSES 24 24
Il |]MAJOR CORE 1 (Base) 12 23

+ +10

MINOR / ELECTIVES +1

n

EXPERIENTIAL 1
[Explore India/ Rural Immersion/ Interdisciplinary School

Projects]
v MAJOR CORE 1 (Base) 12 23
+ +10
MINOR / ELECTIVES +1
n

EXPERIENTIAL 1
[Explore India/ Rural Immersion/ Interdisciplinary School

Projects]

\ MAJOR CORE 2 (Specialisation) 12 22
+ +4
MINOR / ELECTIVES +6
n
EXPERIENTIAL 2 [Internship]

VI MAJOR CORE 2 (Specialisation) 12 20
+ +8
MAJOR CORE 3 (Thesis/ Portfolio)

-Vl  |CO-CURRICULAR 4 4

[Community activities, School Events, Student Societies,
Sports, Etc,]

TOTAL 140

80



FOUNDATION COURSES (B.A.(Hons.) and B.Sc. (Hons.))

SEMESTERI I

SI. No.

Course Title

Credits

Empires, Civilizations and Ideas of India

Introduction to Psychology

Philosophy of Science and Epistemology

Environment, Development and Climate Change

Critical Thinking and Logic

Great Books and Films of the World

N oo B WDN

Theatre of Emotions

N AW

TOTAL

SEMESTER I

Sl
No.

Course Title

Credits

Research Methodology (Quantitative and Qualitative)

Exercises in Self-Expression
(Creative Writing and Film Making)

Introduction to History and Indology

Introduction to South Asia: Religion, Identity, Gender and Culture

Principles and Practices of Self Awareness and Happiness

The Art and Language of Numbers

Playtime: Performing Improvisation as a Life Skill

| N[Ol B~|w

Politics and Economy in India

WIN[BIN B>

TOTAL

N
~
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SCHOOL OF DESIGN

Bachelor of Design (B.Des) Program in: 4-years | 8 Semesters | 180 credits
Product Design and Innovation (30)

Information and Graphic Design (30)

User Experience Design (30)

Designed Environments (30)

Minors offered to the B.Des students School of Design:
Product Design

I. Graphic Design
iii. UX Design
. Space Design

School of Liberal Arts and Science:
Psychology

i. Indology
i.Film Making
.Environmental Science / Performing Arts

School of Economics and Finance:
Entrepreneurship

i. Finance
i. Marketing
iv. Business

Program Highlights

To create a ‘T’ shaped professional having depth of knowledge in one of the domains and
breadth of knowledge in the related & relevant domains

Acquiring knowledge of cutting-edge futuristic technologies such as loT, Machine
Learning, Artificial Intelligence, Big Data, etc.

Technology has changed over the years. The introduction of virtual reality and augmented
reality to change the dynamics

The core skills in the design industry have remained the same over the years, but today,
designers need to market themselves and manage the business part of the practice
themselves at the beginning of the professional career, which need entrepreneurial skills
Program Features

Specialization in one of the Design streams

Minor in one of the subject areas of Design (Other than the specialization), Liberal Arts
& Sciences as well as Finance & Economics offered by the other schools of the
University

Best in hand skills, excellent with Digital Skills

Learner centric; Industry oriented

Experiential and Explorative Learning - Industry Internships | Craft / NGO Internship |
Discover yourself and your neighborhood

Long Project (A Team Project)

Individual Project (Opportunity given to students to design and develop of their passion)
University Project by forming a team of students across the schools

Master Classes

Design Workshops

Specialization Electives | Institute Electives | University wide Open Electives

Design (Academic) Writing

Design Research
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Course Categories and Credits - B. Des Program (4-years duration)

Course Category Credits
Minimum credits required for the award of B.Des Degree (180 credits
Design Specialization 69 credits

Minor in Liberal Arts & Science OR Finance & Economics

24 credits (Minimum)

Liberal Arts and Science Foundation Core Courses 12 credits
Design Projects — Specialization Projects 18 credits
Institute Projects 8 credits
University Projects 4 credits
Capstone Project 22 credits
Electives — Specialization Electives 4 credits
Institute Electives 4 credits
University Electives 8 credits
Experiential and Explorative Learning Program 7 credits

Design Workshops and Master Classes

'Value adds. No Credits

Sports and Extra-curricular Activities

4 credits over and above the
program credits.

Only letter grades awarded.
Compulsory for the award of the
degree.
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Design in all Specializations - Foundation (Common to all Specializations) Course List |

Academic Year 2021-22 |

Semester 1
SN Course Title Credits Offering School
1 Academic Writing 2 SOLAS
2 Critical Reasoning 2 SOLAS
3. Introduction to Psychology 2 SOLAS
4. Representation Techniques | 3 SOD
5. Drawing and Visualization | 3 SOD
6. Fundamentals of Design | 3 SOD
7 Explorations with Materials 3 SOD
8. Evolution of Art, Craft & Design 3 SOD
Total Credits 21
Course List - Academic Year 2021-22; Semester 2
SN Course Title Credits Offering School
1. Indian Society and Culture 2 SOLAS
2 Introduction to Environmental Studies 2 SOLAS
3 Research Methodology — Qualitative 2 SOLAS
4 Representation Techniques Il 3 SOD
5. Drawing and Visualization Il 3 SOD
6. Fundamentals of Design Il 3 SOD
7 Visual Syntactics 3 SOD
8. Design Thinking and Methodology 3 SOD
Total Credits 21

Note: All the above courses would be four times (x4) in a batch size of 30 per course, per
specialization, expect the theoretical courses to be offered by SOLAS, which may have 60
students together.
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Master of Design (M. Des) Program in 2-years | 4 Semesters | 100 credits

1. Interaction Design (20)
2. Communication Design (20)

Course Categories and Credits - M. Des

Course Category Credits

Minimum credits required for the award of M.Des Degree 100 credits
Design Specialization 24 credits
Design Projects — Specialization Projects 18 credits
Institute Projects 4 credits
University Projects 0 credits
Capstone Project 24 credits
Electives — Specialization Electives 12 credits
Institute Electives 6 credits
University Electives 6 credits
Experiential and Explorative Learning Program 6 credits

Design Workshops and Master Classes

'Value adds. No Credits

Sports and Extra-curricular Activities

2 credits over and above the
program credits.

Only letter grades awarded.
Compulsory for the award of
the degree.
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Course List | M. Des in Interaction Design | Academic Year 2021-22 | Semester 1

SN Course Title Credits Offering School

1. Fundamentals of Design 3 SOD

2 Evolution of Design 3 SOD

3. Design Thinking and Innovation 3 SOD

4. Information Visualization 3 SOD
Design Project 1 : _Redesign of an .Existing 4 SOD

5. System (Sensorial / IXD / Individual)

6. Specialization Elective 1 2 SOD

7 Specialization Elective 2 2 SOD

8. Institute Elective 1 2 SOD

9. | University Elective 1 - Research Methodology 2 SOLAS/ SOEAF/ SOD

Total Credits 24

Course List | M. Des in Interaction Design | Academic Year 2021-22 | Semester 2

SN Course Title Credits Offering School
1. Information Architecture 3 SOD

2 User Interaction Modeling 3 SOD

3 Visual Interface Design 3 SOD

Design Project 2 : Design for Customer Journey
4 6 SOD
(Service Design / IxD / Group)

5. EELP 1 (Design Localization) 1 SOD

6. Specialization Elective 3 2 SOD

7 Specialization Elective 4 2 SOD

8. Institute Elective 2 2 SOD

9. University Elective 2 2 SOLAS/ SOEAF/ SOD

Total Credits 24
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Course List | M. Des in Communication Design | Academic Year 2021-22; Semester 1

SN Course Title Credits Offering School
1 Fundamentals of Design 3 SOD
2 Evolution of Design 3 SOD
3. Design Thinking and Innovation 3 SOD
4 Design Tools & Techniques 3 SOD
5. Design Project 1: Redesign of an _Existing System 4 SOD
(Sensorial / GD / Individual)
6. Specialization Elective 1 2 SOD
7. Specialization Elective 2 2 SOD
8. Institute Elective 1 2 SOD
9. | University Elective 1 - Research Methodologies 2 SOLA;/)?)OEA/
Total Credits 24

Course List | M. Des in Communication Design | Academic Year 2021-22; Semester 2

SN Course Title Credits Offering School
1. Visual Aesthetics 3 SOD

2. Visual Brand Design 3 SOD

3. Visual Identity Design 3 SOD

" Design Projec_t 2: Des_,ign for Customer Journey 6 SOD

(Service Design / GD / Group)

S. EELP 1 (Design Localization) 1 SOD

6. Specialization Elective 3 2 SOD

7. Specialization Elective 4 2 SOD

8. Institute Elective 2 2 SOD

9. University Elective 2 2 SOLAS/ SOEAF/ SOD

Total Credits 24

Note: All the above courses would be two times (x2) in a batch size of 20 per course, per
specialization, expect the theoretical course of Research Methodologies, which may have 40

students together.

Deans shall ensure that this information is shared with the students and is posted on the

University website.

[Action: Deans; Timeframe: 31 August 2021]
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2.6

Agenda: 4 year B.Sc. (Hons) in Decision Sciences in collaboration with Mu-Sigma

Resolution:

The members discussed the programme in detail (Copy of MOU enclosed page 27-28). They

collectively agreed to convey to Mu-Sigma the following concerns:

@

()

©

2.7

3.0

Revision in the salary package is unacceptable (from Rs.40 to Rs.30 lakhs over 4
years)

Clarification on exit plan, penalties and agreement to be signed by the student in 11
yr.

Timeline for marketing and conducting the test between 5/8/21 to 20/9/21.

[Action: Dr. Piyush Roy; Timeframe: Immediate]
Agenda: Ph.D. Regulations Resolution:

The Ph.D. Regulations were approved. Fee structure to be presented to Finance
Committee.

ITEMS FOR INFORMATION

The following items were shared with the members for their information:

3.1
3.2
3.3
3.4
3.5

4.0

First Statutes of RV University

Gazette Notification from Govt. of Karnataka
Approval Letter from UGC

RV University Vision and Core Values

List of National and International Collaborations

ANY OTHER BUSINESS WITH THE PERMISSION OF THE CHAIR

Members agreed to strengthen the academic council by inviting academicians from reputed

national and international universities. All members will share their suggestions with the Vice

Chancellor.

[Action: All Members of the Council, Timeframe: 21 August 2021]
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Minutes of Meetings of the BoS conducted at School level and Joint BoS meeting details along

with list of members to be included to this document.
Brief Content, Credit break-up (L, T, P/L, S = Lecture — Tutorial — Practical/Lab, Self-Study —

if any) and evaluation process for each course is to be provided by the Board of Studies of the

respective programmes.

2.0
2.1
2.2
2.3
2.4
2.5
2.6

2.7
3.0
3.1
3.2
3.3
3.4
3.5
4.0

AGENDA FOR THE 1ST ACADEMIC COUNCIL MEETING

1.0 Welcome
Items for Discussion
Procedure for Admission to UG &PG Programmes
Credit Structure for UG & PG Programmes
Assessment Procedure for UG & PG Programme
Academic Calendar for the year 2021-2022
First & Second Semester — List of courses & credit distribution programmes
4 year B.Sc. (Hons) programme in Decision Sciences in collaboration with Mu-
Sigma
Ph. D Regulations
Items for Information
First Statues of RV University
Gazette Notification from Govt. of Karnataka Act NO.11 OF 2019
Approval from UGC u/s 2(f) of UGC Act
RV University’s Vision and Core Values
List of National and International Collaborations

Any other business with the permission of the Chair
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MEMORANDUM OF UNDERSTANDING OF ACADEMIC COLLABORATION

MEMORANDUM OF UNDERSTANDING OF
ACADEMIC COLLABORATION
Between
RV UNIVERSITY,BENGALURU
And
MU SIGMA BUSINESS SOLUTIONS PRIVATE LIMITED, BENGALURU

Whereas RV UNIVERSITY is an educational institution under Rashtreeya Sikshana Samithi Trust
(RSST), a not for profit trust offering courses in Liberal Arts and Sciences, Design. Economics &
Finance and having its Central Campus at R.V.Vidyaniketan, 8 Mile, Mysore Road. Bengakuru-
560059 (hereinafter referred to as ‘RV University or ‘the University’ which expression shall unless
repugnant to the context or subjectmatter thereof mean and include its partners, Successors -in-interests
and permitted assigns)and

Whereas Mu Sigma Business Solutions Private Limited, a company registered under the Indian
Companies Act 1956 with CIN U74 [40KA2005PTC036309 isa leading provider of services in
Big Data and Analytics sector and assists its clients in creating solutions that institutionalize data-
driven decision making having its registered office at Aviator Building, Level 14, Ascendas ITPL
- SEZ Zone, Whiteficld Road, Bangalore, Kamataka - 560066 and web site WWwW.mu-
sigma.com’(hereinafter referred to as ‘Mu Sigma’or “the Company’ which expression shall unless
repugnantto thecontext or subjectmatter thereof mean and include its partners, successors-in-interesis
and permitted assigns)and

Both RV UNIVERSITY and Mu Sigma’may be referred to herein individually as Party and jointly
as Parties as the context permits

Whereas RV UNIVERSITY and MU-SIGMA are desirous in collaborating to introduce 2 4 Year
B.Sc.(Hon) Four Year B.Sc Degree Programme in Decision Sciences by its School of Liberal Aris
and Sciences within the framework of the UGC Guidelines with a view to improve employability
of students

And

Whereas Mu Sigma is also engaged in coachingits people to become decision scientists in data-
driven behavioural analytics, financial analytics, big data analytics software, business decisions to
keep them up to date on the top big data analytics industry trends forming world class analytical
and consulting skills and is willing to collaborate with RV UNIVERSITY for development and
delivery of its proposed Degree Programmes in Decision Sciences.

THIS MEMORANDUM OF UNDERSTANDING (MOU) MADE ON THIS 14 DAY OF
JUNE 2021 SETTING THE TERMS AND CONDITIONS OF THE INTENDED
ACADEMIC COLLABORATION WITNESSETH AS HEREUNDER:

PROGRAMME NOMENCLATURE AND ELEGIBILITY:

1. The 4 Year B.Sc.(Hon) Degree Programme in Decision Sciences with an interdisciplinary
perspective under the School of Liberal Arts & Sciences shall be jointly developed by the

- MOU of Collabortion for 4-Year B.Sc in Decision Sokmoes between RV UNIVERSITY & My Sigma 2021Page 1of9
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mutually discussed snd amicably resolved and if so needed by involving the highest offices
of the Martics. No legal recourse whether by Arbitration or through Court of Law shall be
contemplated. In other words, this MOU although binding on the Parties, is mot inmol.'fd
to be legally enforceable inthe normal course, The panelof members which includes Viee
Chancellor of the University and a member appuinted by Mu Sigma shall be the mutually
oceepled as the final authority for resolution of any dispute.

34. Either Party shall be excused for non-perfonnance due 1o generally undersiood force
majeure events happening bevond its reasonable control. However, the Party so affeced
shull immediately notify such event to the other and shall 1ake all necessary steps on
priority basis o rectify the resulting deficiency in performance in the shortest possible time
frame.

35 Nothing contained in this MOU will be construed as creating @ joint venture, agency,
partnership or employment relationship between the Parties hereto, nor will either Party
have the right. power or authority 10 create any obligation or duty, express or implicd, on
behalf of the other Party. Further either Party shall not use the name or logo of the other
except for the purpose of creating awareness about the Programme. There shall be no
commercial exploitation by either Pary of their inter-se association under this MOU.

36. All communications including Notices under this MOU shall inter-alia be recognised on
digital mode as well and shall be addressed 1o the Faculty Coordinator except that in the
case ol termination of the MOUL it shallbe additionally addressed 1o the signatories hereta

IN WITNESS WHEREOF THE AUTHORISED SIGNATORIES OF THE PARTIES
HAVE HEREBY APPROVED AND SIGNED THIS MEMORANDUM OF
UNDERSTANDING ALONG WITH THE ANNEXURES A & B FORMING PART OF
THE MOU ON THE DATE FIRST MENTIONED HEREIN ABOVEIN TWO IDENTICAL
ORIGINALS, ONEFOR EACH PARTY

For and on behalfof For and on behalf of
RY University, Mu Sigma Business Solutions Pvt Limited,
[ e : ;
P . 5 "\"‘/" [:E[ ana /l’:|

Wowpodetoalll ol et
(®r. Krupashuaksra M.S) (Dr YSR Marthy) (Decpa Mahesh)

Registrar Vice Chancellor Director, Mu Sigma Business Solutions Pvt L
Wiksgseod By: lk'clzl

E s Q > -~ LJ

a’ Ug:ﬂ A% "Z/ =
Dr.PlyashRoy, Dean, Schoolof Liberal Arts Muo Sigma Business Solutions
RV UNIVERSITY, Bengatury Beagaluru it

of Collsbomtion for 4-Year B.S in Decision Scimces between RV UNIVERSITY & Mu Signa 2021Page 6079
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BOARD OF STUDIES FOR SCHOOL OF LIBERAL ARTS & SCIENCES
(AY 2021-22 to AY2023-24)

BOARD OF STUDIES: SoLAS

1. Dr. T.S. Gopi Rethinaraj, Professor and Program Director of Energy Sciences at
Atria University, Bengaluru

2. Dr. Urmimala Sarkar Munsi, Associate Professor, School of Arts and
Aesthetics, Jawaharlal Nehru University, Delhi

3. Dr. Michael Timothy Heneise, Associate Professor, Department of Archaeology,
History, Religious Studies and Theology; Faculty of Humanities, Social Sciences and
Teacher Education; UiT The Arctic University of Norway, Norway

4. Dr. Ed Vollans, Programme Director MA Media & Advertising, Director of MCS
Employability, School of Media, Communication and Sociology, University of
Leicester, UK

5. Dr. Saptarshi Mallick, Assistant Professor of English, Sukanta Mahavidyalaya,
University of North Bengal, India

6. Dr. Atul Mishra, Associate Professor, Department of International Relations and
Governance Studies, School of Humanities and Social Sciences (SoHSS), Shiv Nadar
University, Delhi

7. K.V.Akshara, Director, playwright and writer in the Kannada language.

8. N. Vidyashankar, Founder-member and Artistic Director of Bengaluru
International Film Festival

9. G.S.Bhaskar, Cinematographer

Prof. Y.S.R. Murthy

Vice Chancellor, RV University
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BOARD OF STUDIES FOR SCHOOL OF ECONOMICS & FINANCE
(AY 2021-22 to AY2023-24)

Proposed Board of Studies for School of Economics & Finance

Chairperson: Dr. Dwarika Prasad Uniyal, DEAN, SOEF

External Experts: (at one time any 2 will be invited for BOS so that quorum will
be fulfilled)

a) Prof. Ajit Karnik, Middlesex University, Dubai, Professor-Emeritus,
Mumbai University

b) Prof. Amitabh Raturi, Professor Emeritus, University of Cincinnati
c) Dr. Ashok Hegde, Vice President, Infosys Knowledge Institute
d) Mr. Aditya Mallik, CEO, TalentEdge LLC

Management Department: Dr. V Krishnappa, Professor, SOEF
Commerce Department: Dr. A V Arun Kumar, Associate Professor, SOEF

Economics Department: Dr. Pushkarni Panchmukhi, Assistant Professor, SOEF

Vice Chancellor’s Nominee: Prof. Madura Swaminathan, I1SI, Bengaluru

&

-

Prof. Y.S.R. Murthy

Vice Chancellor, RV University

93



BOARD OF STUDIES FOR SCHOOL OF DESIGN
(AY 2021-22 to AY2023-24)

NOTE

31 May 2021

Sub: Approval of Board of Studies (BoS) proposed for School of Design at RV University,

Bengaluru.

Referring to the below mentioned guidelines provided, | herewith propose the constitution of Board
of Studies for the School of Design, as follows:

Guidelines:

Draft Document: RVU - Board of Studies (By Registrar, RVU)
There shall be one BosS for every program. The Academic Council shall review and approve the

appointment of the members of the Board of Studies recommended by the Dean of respective school.
The BoS member shall have minimum 5 years of professional / academic experience.

COMPOSITION OF THE BOARD OF STUDIES*:

(1) Dean of the School Chairman
(2) Two Experts with Domain Knowledge Member
(Profession or Industry)

(3) One Professor Member
(4) One Associate Professor Member
(5) One Assistant Professor Member

*This is the minimum number of members as per UGC Guidelines {copy enclosed).

(a) The Vice Chancellor has powers to nominate additional members, for the full term.

(b) Subject Experts & Additional Faculty Members of the University may be invited for BoS Meetings
based on the progrom requirements / interdisciplinary courses.

School of Design has two (2) Programs; B.Des and M.Des; hence two (2) separate BoS are proposed.

1. Board of Studies proposed for the Bachelor of Design (B.Des) Program

SN | Design Professional Association As
1. | Prof. Vinay Mundada Dean, SOD, RVU A Chairperson
| Associate Professor & Program Head UX Member
p 4 Prof. Pramod Riswadkar Design, SOD, RVU _
3. Prof. Ankita Trivedi Assistant Professor, SOD, RVU Member
Chief Designer, TATA ELXSI, Bengaluru - Member
f' Mr. Narendra Ghate Interaction Design Expert :
Product and UX Design Consultant, i2r Member
% M S Sumah Designs, Bengaluru — Industrial Design Expert
Founder / Design Director @ Studio Sky, Member

6. Ms. Seema Seth

Bengaluru - Communication Design Expert

7. Mr. Prashant Nandiprasad

Consulting Architect & Designer, Etagi Design | Member |

Collaborative, Bengaluru. Visiting faculty to
RVCOA - Spatial and Industrial Design Expert

| 8. Prof. Rattan Gangadhar

Product Design faculty at ANU, Ahmedabad Invitee
Associate Professor, Department of Design, IT | Member /
9. Dr. Aneesha Sharma Delhi. VC's nominee
Page 1of4
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Brief Profiles of the Members from Design Profession and Industry

Mr. Narendra Ghate

* Heis Chief Designer, TATA Elxsi, Bengaluru

* Heis a Communication Design alumnus of IDC, IIT-Bombay and have been pioneer in
establishing practice of UX and Interaction Design over the years in the industry

* TATA Elxsi has a team of 100+ designers and has a diverse portfolio of projects and clients.
They have been offering internships and projects to design students.

. https://www.linkedin.com/in/narendraghate/

Mr. C. Suresh

® Chief Designer, i2r Designs, Bengaluru

¢ After having worked in the industry as Industrial Designers for few years, he has established
his own design studio and offers comprehensive design services covering complete gamut of
activities related to Product Design and Development.

¢ He has expertise in design and development of consumer, industrial, medical and digital

products.

i2r has been providing internship and design projects to students

. https://www.llnkedin.com/ln/suresh-chandrashekamn-20603b16/

https://www.i2rdesign.com/

Ms. Seema Seth

* Founder / Design Director @ Studio Sky, Bengaluru

® She has been a graduate from Srishti School of Art, Design & Technology, Bengaluru in
Communication Design

* Studio Sky is a Brand Creation and Communication Design firm, based in Bangalore, India.
Established in the year 2010, they have spent a decade working with clients across
Industries, and across countries. Studio Sky designs brands that challenge the status quo

* Sheisa member of National Executive Committee of Association of Designers of India, the
only professional body representing designers in India and having chapters in eight cities in
India

* https://www.linkedin.com/in/seemaseth/

Mr. Prashant Nandiprasad
* Heis a consulting Architect & Designer at Etagi Design Collaborative, Bengaluru

* Heis an alumnus of RVCOE, Dept of Architecture and IDC, IT Bomaby. He specializes In Product
Design and Interior Design

® He has been a visiting faculty to RVCOA since many years
® He has industrial experience in the areas of Architecture, Interior Design and Product Design
. https://www.Ilnkedin.com/ln/pfashanthnandiprasad/

Dr. Aneesha Sharma

Associate Professor, Department of Design, IIT Delhi.

Experienced Professor/Educator/Mentor with a demonstrated history of working in the design
education as well as in the industry. A designer and Researcher in domains of User Experience
Design (UXD), Systems & Service Design, Design Strategy, and Branding & Communication.
Strong Education Professional with a Doctor of Philosophy (PhD) focused in Creativity, Creative
experiences from indian Institute of Technology, Bombay (IIT-B).
https://www.linkedin.com/in/aneeshas/

Page 2 of 4
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2. Board of Studies proposed for the Master of Design (B.Des) Program

SN | Design Professional Association As

Prof. Vinay Mundada Dean, SOD, RVU Chairperson

2. Prof. Pramod Riswadkar Associate Professor & Program Head UX Design, Member

: SOD, RVU o

3, M. Narendra Ghate Chh?f Designer. TATA ELXSI, Bengaluru - Interaction | Member
Design Expert : N
Founder / Design Director @ Studio Sky, Bengaluru | Member

* T Sea Seths - Communication Design Expert

s, Mr. Bhushan Patil Fqunder at Multiply Ventures India (Ex-Paytm, Member
Alibaba, Yahoo), Bengaluru

6. 1 or. A ha Shatma Asso.ciate Professor, Department of Design, IIT : Member /

| - Delhi, VC's nominee

Brief Profiles of the Members from Design Profession and Industry

i

Mr. Narendra Ghate

® He is Chief Designer, TATA Elxsi, Bengaluru
* Heisa Communication Design alumnus of IDC, IIT-Bombay and have been pioneer in

establishing practice of UX and Interaction Design over the years in the industry

* TATA Elxsi has a team of 100+ designers and has a diverse portfolio of projects and clients.
They have been offering internships and projects to design students,
e https://www.linkedin.com/in/narendraghate/

Ms. Seema Seth

* Founder / Design Director @ Studio Sky, Bengaluru
* She has been a graduate from Srishti School of Art, Design & Technology, Bengaluru in

Communication Design

* Studio Sky is a Brand Creation and Communication Design firm, based in Bangalore, India.
Established in the year 2010, they have spent a decade working with clients across
industries, and across countries. Studio Sky designs brands that challenge the status quo

® Sheis a member of National Executive Committee of Association of Designers of India, the
only professional body representing designers in India and having chapters in eight cities in

India

s https://www.linkedin.com/in/seemaseth/

Mr. Bhushan Patil

* Heisa Founder at Multiply Ventures India, Bengaluru

¢ He has worked with Paytm, Alibaba and Yahoo In the past and has left a mark with his
significant contribution at all these organizations. He has worked in the varied domains viz:
Fintech, Retail, Media, and Global Trade and Growth

® He has been a serial entrepreneur

® He has been through multiple business models and across different countries by being a
product designer for a decade and recent decade of being into business accelerating ideas
by building right platforms, raising funds, setting great global teams & alliances. Helped bulld
controls and levers of growth for many ideas on global platforms, Managed to learn, ideate
& work on different business and non-business ideas with various people, cultures, business
models almost all across the world except Africal (Just started working in this region with

few entrepreneurs)

Page 3 of4
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* He has three Patents to his credits
*  https://www.linkedin,com/in/bhushan2000/

iv. Dr. Aneesha Sharma
Associate Professor, Department of Design, IIT Delhi.
Experienced Professor/Educator/Mentor with a demonstrated history of working in the design
education as well as in the industry. A designer and Researcher in domains of User Experience
Design (UXD), Systems & Service Design, Design Strategy, and Branding & Communication.
Strong Education Professional with a Doctor of Philosophy (PhD) focused in Creativity, Creative
experiences from Indian Institute of Technology, Bombay (IIT-8).
https://www.linkedin.com/in/aneeshas/

Submitted for kind approval:

\)n\M%t ({2071

Vinay Mundada
Dean, School of Design

Dr. YSR Murthy
Vice-Chancellor, RVU
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AGENDA FOR THE 1"ACADEMIC COUNCIL MEETING
Date: 5 August 2021 Time: 3 pm Venue: RVU Senate Room
1.0 Welcome
20  Items for Discussion & Decision
21  Admission critenia for UG & PG Programmes
22 Credit structure for UG & PG Programmes
23  Assessment procedure for UG & PG Programmes
24  Academic calendar for AY 2021-22
25  First & Second Semester — List of courses, credits for all the 8 programmes.
26 4 year B.Sc.programme in Decision Sciences in collaboration with Mu-Sigma
27  Ph.D Regulations
3.0  Items for Information
3.1  First Statutes of RV University
312 Gazette Notification from the Govt. of Karnataka about the coming into force of
RV University Act, 2019
33 Approval from UGC w/s 2(f) of UGC Act 1956
34  Core Values of RV University
3.5  Listof National and International Collaborations
40  Any other business with the permission of the Chair
Qpited G o o
& W) L
Tro- Chonallan, %0\‘/\} ard g ] ?‘12'

yéwbw) , RSST
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Annexure E

Fee Structure:

SN | Programmes Total Fee per Year
1 B. Com (Hons) Rs.1,60,000/-

2 BBA (Hons) Rs.2,00,000/-

3 B.A. (Hons) with major in Economics Rs.1,80,000/-

4 B.Des Rs.3,50,000/-

5 M.Des Rs.3,00,000/-

6 B.Sc. (Hons) Rs.3,25,000/-

7 B.A. (Hons) Rs.3,25,000/-

NOTE FOR APPROVAL
Sir,

16 Aug.2021
Sub: Approval for Academic Fees, Exam & Hostel Fees for AY2021-22

For the AY 2021-22, RV University shall be collecting the fess as per the table given below:

RV University shall issue, on request by the student availing bank loans, fee estimate to the
students for the full fees payable by the student for the respective programmes.
RVU shall depositgd the fee collected into Kotak Mahindra, RVCE branch, Account No:
2245104000 and utilize the amount towards expenses related to the university.
RSST portion of the fees shown in the table shall be directly deposited into RSST Account at
ICICI Bank, Jayanagar, 9™ Block, SB Afc No.: 029901004724,
Fee payment shall be in THREE installments
(a) Registration fees: Rs. 25,000/~ - Receipt will be issued by RVU
(b) Fees before first day of classes: Balance amount equal to RVU component as per wable.
(c) Fees — within 30 days of start of semester: Amount equal to RSST component of the fees
Students who do not pay the full fees shall not be permitted to take the semester end
examination.

STUDENTS INTAKE AND FEE STRUCTURE FOR AY 2021-22

of Liberal Arts & Sciences Approved  India & SAARC Ratio of Fee Sharing |
SN Degree Programmes Intake | Total Fees per Year| RSST Fees RVU Fees

1 B.A. (Hons) - Liberal Arts 80 Rs.3,25,000/- Rs.1,60,000/-! Rs.1,65,000/-
I- 2 B.Sc. (Hons) - Liberal Arts 60 Rs.3,25,000/- Rs.1,60,000/- | Rs.1,65,000/-
{ School of Economics & Finance #

1 B.A. (Hons) Economics &0 Rs.1,80,000/- Rs.90,000/- | Rs.90,000/- |
t* 2 [BBA (Hons) 120 Rs.2,00,000/- | Rs.1,00,000/-| Rs.1,00,000/-

3 B.Com (Hons) 120 Rs.1,60,000/- Rs.80,000/- Rs.80,000/-

School of Design

1 B.Des 120 Rs.3,50,000/- Rs.1,70,000/-| Rs.1,80,000/-

2 M. Des &0 Rs.3,00,000/- Rs.1,50,000/- | Rs.1,50,000/-
[ TOTAL NUMBER OF STUDENTS 600

-

Registrar - Hon. Jt Sec. RSST

Examination fees of Rs.5,000/- shall be collected at the end of each semester.

Hostel Fees as per circular RVCEH/39/2020-21 dated 14/7/2021

(a) Fixed Chgr es : Rs. 80,000/~ - DD in favor of RVCE Hostel

(b) Dewvelopment Charges: Rs. 27,750/- - DD in favor of Chief Warden RVCE Campus Hostel
[Mess Advance:Rs. 26,500/-, Admission Fees-Rs, 250/-; Medical Insarance: Rs. 1000/-]

(c) Mess & Lock Advance Rs. 5,500/~ (for NEW ADMISSIONS ONLY)

&

Iniv. (Dr.Y.S.R.Murthy) (Shri,/i.V.S._ irthy)
’;2, X Vice-Chancellor Hon.Sec. RSST & ijl(‘.hancellor
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Annexure F
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RV Vidyaniketan, 8 Mile,
Mysuru Road, B laru-560059

RV UNIVERSITY
ANNOUNCEMENT REGARDING SCHOLARSHIPS
(A) University-wide Scholarships
RV University will provide 1002 scholarship for academically eligible students who have lost one
or both the parents due to COVID-19. Ten (10) students will be covered under this scholarship on
a first come first m‘-véhﬂsis in any of the schools

(B) School Specific Scholarships
(1) School of Economics & Finance: Scholarship will be provided on first come first sewé_basis.
| Nowol Estimated Amount |
| Category | Score | Amount students | Programme | Year | in Rupees(Rs)
BBA, Rs.18.00,000/-
100 of 1% B.Com,
li‘BS% | vear fee 1] BA Eco For | |
| 25% of 1¥ BBHA, FIRST Rs 11,25,000/
120/ PUC | 80 < 95% | year fee 25 B.Com | YEAR
| or 25% of 1% Only* Rs.6,75,000/-
| Equivalent | 80 = 95% | year fee 15 BA Eco |
| Fs.36,00,000/

Note: Hastel fees, transportation fees, exams fees will have to be paid by the student
* Renewal subject to ouistanding performance in 1™ year.

(2) School of Liberal Arts & Sciences

Candidates who fulfil the academic eligibility requirements and have demonstrated exceptional co-
curricular and extra-curticular activities at national and international level shall be eligible for
scholarship. The amount of scholarship shall be commensurate with the achievements and shall be
decided by the Scholarship Committee of RV University. A sum of Rs. 15,00,000/- (Rupees Fifteen
Lakhs) shall be utilized to provide scholarship for the AY 2021-22.

(3) School of Design

A sum of Rs. 15,00,000/- {Rupees Fifteen Lakhs) shall be utilized to provide the following
scholarship for the AY 2021-22 on first cum first méhnsis.

B
Iy :
R
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RV Vidyaniketan, 8% Mile,
Mysuru Road, BenEalum-SElDUEi}

B.Des Rank
Cal
Undergraduate {‘UCEED
Common Entrance  Rank 1-400;
Exam for Design NID-DAT
(UCEED) & Marks 81-100;
Design Aptitude UCEED
Test (DAT) Rank 401-800
MID-DAT
[ Marks 66-80;
UCEED
Rank: 801-1500
MNID-DAT:
| Marks 51-65

Note: Hostel fees, rra?ispuﬂaﬁan_,l@e& exams fees will have to be paid by the student

| Amount ‘ Year
5% of | 1% year only*
1% vear fee
I | -
0% of 1% 17 year only*
year fee
15% of 1% 1% year only*
year foe
|

* Renewal subject to outsianding performance i 1 year.

Ris. 10,00, 000/-

Approx.
10 students
will be
benefitted

Rank Amount Year E ted
M.Des Amount (Rs)
Category _ |
Common Entrance  CEED |
Exam for Design | Rank 1-400; 50 of 1% year only* ‘
| (CEED) & Design  NID-DAT 1 year foe | Rs.5,00,000/-
| Aptitude Test Marks 81-100;, |
(DAT) CEED Approx.
Rank 401-800 30%o0f1* | 1"yearonly* | 7 students will
NID-DAT year fee | be benefitted
Marks 66-80; - | |
CEED
[ Rank: 801-1500 15% of 1% 1* year only*
|N!I)-D.l‘i.'i". | year fee
Marks 51-65

Note: Hostel fees, transportation fees, exams fees will have i be paid by the studert
* Renewal subject to outstanding performance in 1% year.

Other University-wide Scholarships:

() RV Alumni Scholarship: Siudents who have studied at amy of the RV institutions in
the past and have received first degree / certificate are eligible to receive a scholarship
of Rs.25,000/- per annum in the first year, They will continue to receive the scholarship
in second/third/fourth year (as appropriate, depending on the program) if they pass in all
the courses in that academic vear, maintain good attendance and conduct.

A Wa RN
M ’-‘.'ﬁ‘ﬁ'\
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RV Vidyaniketan, B Mile,
Mysuru Road, Bengaluru-560059

(I} Scholarship for Children of RVE] Staff: Student whose parent is presently serving
RSST/ RVEI as fulltime employee is eligible to receive a scholarship of Rs 25 000/- per
annum in the first year. The student will continue to receive the scholarship in
second/third/fourth vear (as appropriate, depending on the program) if the parent
continues to be in service and the student passes in all the courses in that academic year,
maintain good attendance and conduct,

STUDENTS CAN AVAIL ANY ONE OF THE ABOVE SCHOLARSHIPS.

(&(MWM‘I’} (Shjptzmmﬁ‘i {DZEﬁwﬂm

Registrar Pro-VC, RVL & Hon JSec RSST  Vice-Chancellor, RVU

(Shri. A.V.S Murthy)
Pro-Chancellor, RVU & Hon Secretary, RSST
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Note for Approval
Sub: Merit based scholarship - for AY 2021-22

13 Aug 2021

On discussion with respective Dean of SOLS , we request approval on the below slab of
scholarships for the students ,on the basis of their merit /marks obtained in Class X /XIlth

as First -come- First -serve basis,

1. School of Liberal Arts & Sciences

| Programme | Year

. B.A.(Hons.)/B.5c.(Hons.) | 1st year

No.of
Category | Score Amount students
| 10thf12th >95% | Rs 50,000 10
10th/12th | 80 <95% | Rs 30,000 30

B.A(Hons.)/B.5c.(Hons.) | 1st year

Budget: Rs 14 Lac

Maximum students under the scholarship category : 40

Titto mmj% i

Head of Admissions Dept.

A~
1 i

/

!

.'."I:-"_' —

~

Dr, Y.S.R. Murthy
(Vice Chancellor, RV University)

[4

Dr Piyush Roy
Dean, School of Liberal Arts & Seciences

Koot

(Registrar , RV University)
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School of Economics & Finance:

Score Amount No. of Total Amount
Category Programmes Students
> 95% 100% of 1%t Year B.Com (Hons) | 6 8,50,000
Fees BBA (Hons)
B.A. (Hons)
Eco
RV - B.Com (Hons) | 1 25,000
Alumni
80-95% | 25% of 1% Year BBA 28 11,15,000
Fees B. Com
12™or PU | 80-95% | 25% of 1% Year B.A. (Hons) 2 77,500
Equivalent Fees Eco
School of Designs:
B.Des:
Score Amount No. of Total Amount
Category Students
UCEED 50% of 1% Year Fees 1 1,62,500
Rank 1-400
NID-DAT
Marks 81 - 100
UCEED 30% of 1% Year Fees 1 97,500
Rank 401 -800
NID-DAT
Marks 66 - 80
UCEED 15% of 1% Year Fees 8 3,90,000
Rank 801 -500
UCEED | NID-DAT
& DAT | Marks 51 - 65
RV - - 1 25,000
Alumni
School of Liberal Arts & Sciences:
Score Amount No. of Total Amount
Category Programmes Students
> 95% Rs. 50,000 B.A. (Hons)/ |2 1,00,000
B.Sc (Hons)
12" or PU | 80-95% Rs. 30,000 B.A. (Hons)/ |14 4,20,000
Equivalent B.Sc (Hons)
Amount No. of Students Total
Category Programmes Amount
Rs. 3,00,000 B.A. (Hons)/ |1 Rs. 3,00,000
COVID 19 B.Sc (Hons)
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Annexure G

Total no. of Sanctioned and filled up posts (28" Feb.2022)

Please note the sanctioned post include requirements for | and 1l semester. The academic year

started on 20" Sept. 2022 and will continue till June 2022. RV University is in the process of

hiring faculty members. The status as on 28 Feb. 2022 is given below. Remaining 17 candidates

will be hired in the next few months.

Dept Dean Prof Associate Prof | Assistant. Prof Total
Sancti |fille |Sancti|fille |Sanctio Sanctio Sanction
oned |d oned |d ned filled |ned filled |ed filled
SOLAS 1 1 0 2 2 2 5 3 8 8
SOEF 1 1 1 0 7 2 15 5 24 8
SOD 1 1 0 1 2 3 6 3 9 8
Total 3 3 1 3 11 7 26 11 41 24
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Appendix |

Information about the programmes permitted to be offered by the Gazette Notification
of the State Government

2.

to establish and commence a Private University in the name and style “of THE RV
UNIVERSITY 8% Mile, Mysuru Road, Bangaluru,

1. Rashtreeya Sikshana Samiti Trust, Bangaluru, shall have the right to establish the
University of Unitary Nature subject to and in accordance with the provisions of this
Act.

2. Since the University is being located at 8t Mile, Mysuru Road, Bangaluru. The
University shall establish a permanent Statutory Endowment Fund of Rs.25.00 Crores,
out of which Rs.15.00 Crores shall be deposited in cash which shall be operated by the
University with the joint signature of the Additional Chief Secretary/Principal
Secretary to Government and remaining amount of Rs.10.0¢ Crores shall be in the form
of Bank Guarantee.

3. The nature and functions of the University shall be strictly as per the provisions of THE
RV UNIVERSITY ACT, 2019. It shall also comply the rules that will be made under the
Act in due course. The University shall also comply all the prevailing relevant laws,
which concern the governance of the University in any aspect.

4. Agenda matters shall be dealt as per section 2(b) of the Act.

5. “Statutes” and “Regulations” of the University under the Act shall be made within a
period of 3 months from the date of this Notification.

6. The University is permitted to start the following courses in the campus, only after
ensuring that necessary faculty is recruited and requisite infrastructure such as lab etc.
is provided as per UGC/ AICTE Guidelines:-

: Sl.iNro. | Programme/ Courses _S;ni_c.’_aﬁed Intake -
; 5 2021- | 2022|2023 2024~ | 2025-
| 2 2 4 |25 2%
[ \ UG Programmes sl
| School of Liberal Arts and Sciences 77 ‘ | { |
1 | BSc. (Hons) | 120 120 120 120 120
2 |B.A (Hons) | 60| 60| 120 120 120
School of Design | I B ,
‘ 3 | B. Des. 120 120 120 120 180
| School of Economics and Finance | ! __7_ S } !
| 4  |B.A. (Hons) (Economics) | 120 1200 120 120 120 |
5 |BBA. (Hons) | 120 120 120 180 180
6 | B.Com. (Hons.) 120 120 120 120 120
;gchoo] of Cdﬁputer Scienceand R j . '
Engineering _ | | | | | .
‘ 7 | BSc. (Hons.) {Data Sciences) | - | 120 120 120 120 |
8 B.Tech. in Computer Science - 120 180 240 300
andEngineering (with
| specialisation in Artificial
‘ Intelligence and Machine
Learning; Data Science; Cyber

| Security; Internet of Things)
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10 B.B.A.
School of Public Policy
11 | B.A. (Hons.) - - 60 60 60
PG Programmes
School of Liberal Arts and Sciences T
12 | MA. - 60 60 60 60
13 | M 60 60 60
| School of Design |
14 | M. Des. 60 60 60 60 60
School of Economics and Finance
15 M.A. (Economics) 60 60 60 60 60
16 M.B.A. 60 60 60 60
17 PGP Management - 60 60 60 60
18 Executive MBA - - 60 60 60
19 Five Year B.B.A.-M.B.A. - - 60 60 60
School of Computer Science and
Engi'neering
20 M.Sc. (Data Science) - - 40 40 40
21 Integrated B.Sc./ M.Sc. (Data 20 20 20
Science |
22 M.Tech. in Computer Science 24 24 24
23 Integrated B. Tech/ M. Tech. 12 12 12
School of Media and Communication
24 ML.A. - - 60 60 60
School of Public Policy
25 | MA. - - 60
Doctoral Programme
26 Ph.D. {Social Sciences/ 12 16 20
Design/ Sciences/
Economics/ Finance/
Management/ Data Sciences/
Journalism/ Public Policy and
related fields/
| Interdiscip linary)

7. As per section 4(3) and 6 of the Act, the University is not allowed to affiliate any
other existing colleges of its own management till completion of five years and
those colleges shall continue to be affiliated to the existing respective regular

-4
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Annexure |
MINUTES OF THE 15T FINANCE COMMITTEE MEETING HELD ON 13
SEPTEMBER 2021 AT RSST MEETING HALL

MEMBERS IN ATTENDANCE

Dr. M.K.Panduranga Setty, President, RSST & Chancellor, RV University - Chairman
Shri. A.\V.S.Murthy, Hon. Secretary, RSST & Pro Chancellor, RV University

Prof. (Dr.) Y.S.R.Murthy, Vice-Chancellor

Shri. D.P.Nagaraj, Hon. Jt.Sec. RSST & Pro Vice-Chancellor, RVU

Shri. K.S. Akhilesh Babu, Member, RSST

Shri. R. Anantharaman, Member, RSST

Dr. Krupashankara.M.S. Registrar & Member Secretary

© N o gk~ w DD

Ms. Poornima.M.K., Invited Member

APOLOGIES - NIL

1.0 Welcome

The Vice Chancellor Prof. Y.S.R. Murthy, welcomed the members to the First Finance
Committee meeting. He outlined the Vision and Core Values of the University. He
informed the members that the notification was received from Government of Karnataka
on 16 June 2021 and UGC approval was received on 27 June 2021. He also mentioned
the important MOUs signed with National and International organizations and
universities and how it would be beneficial to the students and faculty of the University.

2.1(a) Fee Structure & Payment Plan for Academic Year 2021-22

Resolution:

(1) The committee reviewed the RVU fees and wanted to know the fees being charged by some
of the universities in the southern region and at the national level, which formed the basis
for RVU fees. Vice Chancellor shared the fee information of various universities with all
the members.

(2) The academic programs offered by the University for the AY2021-22 do not have seats
reserved for State Government. Hence, all the seats shall be filled by the University and
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the fee structure for the present AY21-22 shall be as per the table below (document dated
16 Aug. 2021).

(3) As per the RV University Act, permanent statutory endowment fund of Rs.25 crore has
been established in the form of fixed deposits for an initial period of one year at an interest
rate of 6.1 to 6.7% p.a. The interest earned shall be utilized as per the act.

(4) The portion of the fee amount collected by RV University (RVU Fees as shown in the
table) shall be utilized to meet the recurring expenditure of the university. As per the act
it is called as the ‘General Fund’.

(5) The portion of the fee amount collected as RSST (RSST Fees as shown in the table) shall
be utilized for the development of the university. As per the act it is called as the
‘Development Fund’.

(6) The university shall establish a pension fund and cover the students, faculty & staff under
insurance scheme similar to other RV Institutions. [Action: Registrar, RVU; Time frame:
Immediate]

(7) RV University shall share the hostel facilities at the same hostel fees approved for RV
College of Engineering. RV College of Engineering shall provide 40 seats for girls and
100 seats for boys for the AY 2021-22.

(8) The committee reviewed and took note of the admission and fee receipts as on 31 Aug.
2021. Total students enrolled were 196 and the fee collected as of 13" September was
Rs.2.07 crores. The last date for admission as per UGC guidelines is 31 Oct. 2021 for
AY2021-22.

(9) The committee approved the refund policy for the AY201-22, which is as per the UGC
regulations issued on 17 July 2021 Section I11 (5):

e FULL REFUND of fees should be made on account of all cancellations of
admissions/migrations of students up to 31 Oct.2021.

Thereafter on cancellation of admission up to 31 Dec. 2021 the entire fee collected from a
student should be refunded in full after deduction not more than Rs.1000/- as processing

fees.
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NOTE FOR APPROVAL
Sir, 16 Aug.2021
Sub: Approval for Academic Fees, Exam & Hostel Fees for AY2021-22
For the AY 2021-22, RV University shall be collecting the fess as per the table given below:
« RV University shall issue, on request by the student availing bank loans, fee estimate to the
students for the full fecs payable by the student for the respective programmes.
* RVU shall depositgd the fee collected into Kotak Mahindra, RVCE branch, Account No:
2245104000 and utilize the amount towards expenses related to the university.
o RSST portion of the fees shown in the table shall be directly deposited into RSST Account at
ICICI Bank, Jayanagar, 9 Block, SB Afc No.: 029901004724,
* Fee payment shall be in THREE mnstallments
{a) Registration fees: Rs. 25,000/~ - Receipt will be issued by RVU
(b) Fees before first day of classes: Balance amount equal to RVU component as per table.
(c) Fees — within 30 days of start of semester: Amount equal to RSST component of the fees
¢ Students who do not pay the full fees shall not be permitted to take the semester end

examination.
STUDENTS INTAKE AND FEE STRUCTURE FOR AY 2021-22
of Uberal Arts & Sciences Approved  India & SAARC Ratio of Fee Sharing
SN |Degree Programmes Intake | Total Fees per Year| RSST Fees RVU Fees
1 B.A. (Hons) - Liberal Arts 60 Rs.3,25,000/- Rs.1,60,000/-! Rs.1,65,000/-
2 B.Sc. (Hons) - Liberal Arts 60 Rs. 3,25,000/- Rs.1,60,000/- | Rs.1,65,000/-
School of Economics & Finance
| 1 B.A. (Hons) Economics 60 Rs.1,80,000/- | Rs.90,000/- | Rs.50,000/-
2 BBA (Hons) 120 Rs.2,00,000/- Rs.1,00,000/- | Rs.1,00,000/-
3 B.Com (Hons) 120 Rs.1,60,000/- Rs.80,000/- | Rs.80,000/-
School of Design
1 B.Des 120 Rs.3,50,000/- Rs.1,70,000/-| Rs.1,80,000/-
2 M.Des 60 Rs. 3,00,000/- Rs.1,50,000/-| Rs.1,50,000/-
TOTAL NUMBER OF STUDENTS 600

Examination fees of Rs.5,000/- shall be collected at the end of each semester.

Hostel Fees as per circular RVCEH/39/2020-21 dated 14/7/2021

(a) Fixed Chg':r g : Rs. 80,000/- - DD in favor of RVCE Hostel

(b) Dewvelopment Charges: Rs. 27,750/- - DID in favor of Chief Warden RVCE Campus Hostel
[Mess Advance:Rs. 26,500/-, Admission Fees-Rs. 250/-; Medical Insarance: Rs. 1000/-]

(c) Mess & Lock Advance Rs. 5,500/~ (for NEW ADMISSIONS ONLY)

KespadicAlomlly s (Sﬁ'@%ﬁf/ C

Registrar Hon. Jt Sec. RSST

(Dr.Y.S.R Murthy)

§ Vice-Chancellor

p—

ff}z) *)

irthy)
Hon.Sec. RSST & Pro-Chancellor

Ui

[Action By: Admissions Office, Finance office, Deans & Registrar; Timeframe:
Immediate]
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2.1 (b) Scholarship Policy for the Academic Year 2021-2022

Resolution:

The committee approved the scholarship policy given below. The committee members
suggested that prospective donors in India and abroad be identified and modalities to

solicit financial support for scholarships be formulated for AY 2022-2023.

[Action By: Mr. Yogendra Singh, Assistant Director; Timeframe: Immediate]

RV UNIVERSITY
ANNOUNCEMENT REGARDING SCHOLARSHIPS
(A) University-wide Scholarships

RV University will provide 100% scholarship for academically eligible students who have lost one
or both the parents due to COVID-19. Ten (10) students will be covered under this scholarship on
a first come first servébasis in any of the schools

(B) School Specific Scholarships

(1) School of Economics & Finance: Scholarship will be provided on first come first servéﬂbasis.

‘ | Ne.of | | Estimated Amount
| Category  Score | Amount | students Programme ‘ Year | in Rupees(Rs)
i | BBA, ‘ Rs.18,00,000/-
100% of 1# B.Com,
| >95% | year fee | 10 ;j_?gA Eco | For |
| | 25% of 1* ‘ BBA, FIRST | Rs 11,25,000/-
128/ PUC | 80 <95% | year fee | 25 BCom | YEAR |
or j 25% of 1* Only* | Rs.6,75,000/-
Equivalent | 80 <95% | year fee 15 BA Eco —
‘ ' Rs.36,00,000/-

Note: Hostel fees, transportation fees, exams fees will have to be paid by the student

* Renewal subject to outstanding performance in 1* year.

(2) School of Liberal Arts & Sciences

Candidates who fulfil the academic eligibility requirements and have demonstrated exceptional co-
curricular and extra-curricular activities at national and international level shall be eligible for
scholarship. The amount of scholarship shall be commensurate with the achievements and shall be
decided by the Scholarship Committee of RV University. A sum of Rs. 15,00,000/- (Rupees Fifteen
Lakhs) shall be utilized to provide scholarship for the AY 2021-22.

(3) School of Design

A sum of Rs. 15,00,000/- (Rupces Fifteen Lakhs) shall be utilized to provide the following
scholarship for the AY 2021-22 on first cumn first sewét basis.

112



B.Des Rank ' Amount Year Estima '
__Category | _Amount (Rs) |
Undergraduate ’ UCEED ‘
Common Entrance ~ Rank 1-400; 50% of 1* year only* |
Exam for Design NID-DAT 1* year fee ' Rs.10,00.000/-
(UCEED) & Marks 81-100; i ) |
Design Aptitude UCEED Approx.

Test (DAT) Rank 401-800 30% of 1% 1* year only* 10 students |
NID-DAT year fee will be \
Marks 66-80; | . benefitted
UCEED
Rank: 801-1500 15% of 1# 1 year only*
NID-DAT: year fee ‘
_ Marks 51-65

. | o -
Note: Hostel fees, transportation fees, exams fees will have to be paid by the student
* Renewal subject to outstanding performance in I* year.

Rank Amount | Year Estimated
M.Des - Amount (Rs)
 Category ) : l
Common Entrance  CEED
Exam for Design Rank 1-400; 50% of 1¥ year only* ‘
(CEED) & Design  NID-DAT . 1® year fee Rs.5,00,000/-
Aptitude Test Marks 81-100; | |
(DAT) CEED i Approx. .
Rank 401-800 30% of 1% 1* year only* 7 students will
NID-DAT year fee be benefitted
 Marks 66-80; - |
CEED
Rank: 801-1500 15% of 1* 14 year only*
| NID-DAT: year fee
| Marks 5165 |

Note: Hostel fees, transportation fees, exams fees will have to be paid by the student
* Renewal subject to outstanding performance in 1* year.

Other University-wide Scholarships:

(1) RV Alumni Scholarship: Students who have studied at any of the RV institutions in
the past and have received first degree / certificate are eligible to receive a scholarship
of Rs.25.000/- per annum in the first year. They will continue to receive the scholarship
in second/third/fourth year (as appropriate, depending on the program) if they pass in all
the courses in that academic year, mamtain good attendance and conduct.

NN
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(I1)  Scholarship for Children of RVEI Staff: Student whose parent is presently serving
RSST /RVEI as fulltime employee is eligible to receive a scholarship of Rs.25,000/- per
annum in the first year. The student will continue to receive the scholarship in
second/third/fourth vear (as appropriate, depending on the program) if the parent
continues to be in service and the student passes in all the courses in that academic year,
maintain good attendance and conduct,

STUDENTS CAN AVAIL ANY ONE OF THE ABOVE SCHOLARSHIPS.

wlf, Aol /)
(DK.M .Krupgsgankam)o"” (Sth.N i) (Dr.Y.$.R Murthy)

Registrar Pro-VC, RVU & Hon Jt.Sec.RSST  Vice-Chancellor, RVU

| ‘\5 O @)\\w

(Shri. A.V.S Murthy)
Pro-Chancellor, RVU & Hon Secretary, RSST

On discussion with respective Dean of SOLS , we request approval on the below slab of
scholarships for the students ,on the basis of their merit /marks obtained in Class X /XIIth
as First -come- First -serve basis.

1. School of Liberal Arts & Sciences

No.of
Category  Score Amount | students | Programme | Year
|
| 10th/12th >95% | Rs 50,000 10 B.A.(Hons.)/B.Sc.(Hons.) | 1styear
10th/12th 80<95% | Rs 30,000 30 'B.A.{Hons.)/B.Sc.(Hons.) | 1st year

Budget: Rs 14 Lac

Maximum students under the scholarship category : 40

[Action: Admissions Office, Finance Office, Deans & Registrar; Timeframe: Immediate]
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21 (c) Exam, Ph.D., Hostel, Parking & Bus Fees

Resolution:

(1) The committee approved the following fees for exams, Ph.D., hostel, parking & bus.

Exam Fees for UG & PG Students per Semester:

Rs.5000/- Ph.D Fee Structure:

PART TIME** \FULL TIME++
All Amounts are in Indian Rupees (Rs.)
SN |Fee Structure
1 |Application Fees & Entrance Test 1000* 1000*
2 |Provisional Registration Fees 4000 4000
3 |Course Work & Exam Fees 10000 10000
4 |Progress Report, RAC Review & 15000 15000
Collogquium Fees
5 |Dissertation Assessment & 25000 25000
Ph.D. Viva-Voce Fees

*Revised application fees was approved by Pro-Chancellor on 27/10/2021.

** A part time Ph.D. student shall pay an Annual Fees of Rs. 1,00,000/year for 4 years
(stipulated period for completing the Ph.D. from the date of provisional
registration) for each additional year (late submission) the fees is Rs.20,000/year. For
employees of RV Institutions the annual fees shall be Rs.50,000 per year.

++ A full time Ph.D. student shall pay and Annual Fees of Rs.50,000/year for 3 years
(stipulated period for completing the Ph.D. from the date of provisional
registration) for each additional year (late submission) the fees is Rs.10,000/year.

In so far as part time Ph.D. candidates from RVEI, they will be given a 50 per cent
discount in the overall annual fee. Application fee remains Rs. 1000 for everyone.

» Parking Fees:
For 2 wheeler : Rs.1500/- per year — on par with RVCE For 4
wheeler: Rs.2500/- per year — on par with RVCE

» Bus Fees : Rs.27,500/- per year - on par with RVCE
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Hostel Fees:

RV College .
of Engineering” ;
Autonomous Approved by AILTE,
Institution Affiltated Mew Dﬂhl.b:omm‘
to Visvesveraya by NAAC, Bengalurs
Tachnalogical

Ref: RVCEH/39/2020-21

Date: 14.07.2021

To

The Hon. Secretary, gy
Rashtreeya Sikshana Samithi Trust, Coee o
Jayanagar, 2—2}2; Vs
Bangalore ~ 560 011. T ST 4
Respected Sir, ";_ - __*."\",, ';

Sub: Permission for Boys & Girls Hostel Fee structure for the Acadenuc year 2021-22.

With reference to above subject, we are planning to commence hostel admission for
the Academic Year (A A.Y.)2021-22. The details of changes required are mentioned below:

Sk "~ Particulars Campus Hostel
| No. (Boys & Girls)
‘ ' Hostel fee for I, 1L, 111 & IV | Hostel fee for L, I, m &1V
‘ ; vear (UG & PG). year (UG & PG).
l Fxisting (A.Y. 2020-21) Proposed (A.Y. 2021-22)
| 1 | Fixed Charges Rs.70,000/- Rs80,000/- ~
72 | Development Charges — —
"3 | Admission Fee Rs.250/- ) Rs.250/-
4 Mess Advance (Includes GST) Rs. 26,500/- Rs.26,500/- 7~
| Medical Insurance Rs.1,000/- Rs.1,000~
L__ Sub Total p=e Rs.97,750/- |- ~ Rs.97,750/- °
Mtss & Lock Advance Rs.5,500/- Rs.5, i f
NET TOTAL Rs.1,03.250/- | Rs.1,13.250/- -
Note:

*Mess & Lock Advance is refundable and it is applicable to new admission only.

for the academic year 2021-2022.

TS AN ~ {

The details given above are for your prior informa}n and approval to proceed for hostel admission
{

S : \-. ¥ Fiar RV( qu . u&'\ Hos &
/ 7 ’?‘38 ET § ‘?kx\l { ,5\ =3
ey [ e i
TR Hos'n;L "OFFICE CONTACT NUMBBR 08067178148/ 8424
s Email: warden.rvcecbh@rvce.edu.in
w?dkmw.mxundh o - a":','?" prinERfakaevohadoky Go Change tfze &;Oi‘ld

[Act.ion: Admissions Office, Deans, Associate Deans, Concerned Faculty & Staff
Registrar; Timeframe: Immediate] ’
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22 (a) Salary Structure for Faculty & Administration Staff

Resolution:

The committee approved the following salary structure for faculty & administration staff

Policy: “Recruitment of faculty members in RV University and other benefits”
Dated/ Revision 3

e To attract highly talented and outstanding faculty members to join
Objectives: the RV University and through them build academic reputation
for national and international rankings.
* To retain talented faculty members
e To create an ecosystem and nurture faculty members with talent
to become future thought leaders in their area of specialisation

Guiding principles: 1. Candidates with Ph.D. shall be appointed as Assistant, Associate

or Professor with following exceptions,

» the candidates with outstanding experience and
contribution in the industry, performing arts, fine arts can
be appointed as Professor of Practice,

* Areas of education for which Ph.D. is not mandated by
the concerned regulatory body.

2. The salary compensation and benefits shall be attractive.

Cost to University shall be comparable to UGC scales.

4. For individual with outstanding track record, salary shall be
fixed at a higher level.

5. Last salary drawn is one of the criteria while fixing salary of a
candidate,

6. International educational qualification from a reputed
educational institution (Top 500 of the world) and international
work and research exposure shall be given due weightage.

7. Parity among peers shall be maintained

8. Transparency and even-handed treatment shall underpin the
recruitment and promotion policy.

W

Direct recruitment as 1. Lecturer 0to 1 years of teaching and/or research experience
faculty and enrolled in a Ph.D. Programme in relevant area,
2. Senior Lecturer — | to 2 years of teaching and research

experience with recently completed Ph.D. degree or who has
completed Ph.D. research work or about to submit Ph.D. Thesis

3. Assistant Professor - Post Ph.D. 2-8years of experience

4. Associate Professor — Post Ph.D. 8 to 10 years of work
experience.

5. Professor — Post Ph.D. 10 years or more teaching/ research
experience

6. Senior Professor — 10 years as Full Professor
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_SL.No. | Designation As per discussion | Remarks
1. | Lecturer ) | Increment of 3% on basic rounded off
43074/~ (basic) [65000/- Gross] ( to nearest 10,
2. | Senior 49890/~ (basic) [75000/- Gross] | Increment of 3% on basic rounded off
Lecturer to nearest 10,
Sl. No. Designation UGC 7 CPC Seale Remarks
1. | Assistant Professor 68,900-2,05,500 Entry level
2. | Associate Professor 1,31,400-2,17,124 Level -13 (A)
3. | Professor 1,44,200-2,18,154 Level - 14
i J
4. | Senior Professor 1,82,200-2,24,128 Level -15
* HRA @ 22 per cent of basic
¢ DA @ 19% per cent of basic
* Employers contribution to PF Rs. 1800/
L]

Gratuity @ 4.81% of Basic -ﬁ)A

Proposed by: YW#
4 WZ' /
Dr Km M.S. Mr. D.P. Nagaraj Dr. Y.S.R. Murthy

Registrar, RV University Pro-Vice-Chancellor, RV University & Vice-Chancellor
Hon. Joint Secretary, RSST RV University

/e
Mr, A.V.S. Mnrh:

Pro-Chancellor, RV University &
Hon. Secretary, RSST
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Career Development 1. Lecturer: Rs. 50,000/~
allowance 2. Senior Lecturer — Rs. 75,000/-
(For attending conferences 3. Assistant Professor —Rs. 1 Lakh or actual whichever is lower
abroad/ India) 4. ;\ssociatc Professor ~ Rs. 1.25 Lakh or actual whichever is
; ower
Gaverned by  detalled 5. Professor—Rs. 1.5 Lakh or actual whichever is lower
policy (attached)

Research reward policy I. A Category - Rs. 30,000/~
(publication in peer 2. B Category - Rs. 25,000/
reviewed Scopus indexed - C Category —Rs. 20,000~

journal)

Governed by a detailed  (Sybject to a maximum ceiling of Rs. 1 Lakh per annum/ academic
policy (attached) year.)

Allowance for buying University will give Rs. 25000 for buying laptop

laptop (Supported by a 1. In case if any faculty leaves after completing 1 year of service 75%
policy. Confinuity of of Rs. 25000 will be recovered.

5 2. In casc if any faculty leaves after completing 2 years of service 50%
serviee and costsharing  :p. 25000 will be recovered.
3. In case if any faculty leaves after completing 3 years of service 25%
of Rs. 25000 will be recovered

are main principles)

University will reimburse this amount on submission of the bill and
registration of laptop with [T-Department of RV University.

Group Medical Insurance  Rs. 2 lakhs cover only for RVU employee. Contribution from the
University will be limited to Rs. 2000/~ a year. Any amount over and
above Rs. 2000/ will be borne by the employee.

o
Proposed byl %gendn S%lg:{i
sg ! fz

Dr Krupashankara M.S. Mr. D.P. Nagaraj Dr. Y.S.R. Murthy
Registrar, RV University Pro-Vice-Chancellor, RV University & Vice-Chancellor
Hon. Joint Secretary, RSST RV University

ot (@& \bq\v‘

Mr. A.V.S. Murthy
Pro-Chancellor, RV University &
Hon. Secretary, RSST
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Registrar, Controller of Examination, Finance Officer are officers of the University.

The University Grants Commission has issued guidelines about minimum qualification, recruitment and

compensation of these key positions. Following structure is in line with the guidelines issued by the
University Grants Commission.

It is recommended to adopt UGC salary scale for these key senior positions.

SI. No. Designation UGC 7% CPC Scale ' Level

1. | Registrar/ Controller of 1,44,200/- Level -14
‘ Examination*/ Finance Officer

2. Assistant Librarian - 56,100/- Level -10

In the initial years, responsibility of Controller of Examination will be assigned to one of the Professors
of the University. When work and complexity increases, a full-time resource will be hired. He/she will be
assisted by the staff in the examinations department,

HRA @ 22 per cent of basic

DA @ 19 per cent of basic

Employers contribution to PF Rs. 1800/~
Gratuity @ 4.8] per cent of Basic + DA

Note: The Library can be headed by a senior resource and supported by Managers with degree in

the Library Science.
/Zj
\Ir D,\?ANaga

pnthy ”
Propos}ay: Yogendra Sifg
Dr Krupashankara M.S. Dr. Y.S.R. Murthy

Registrar, RV University Pro-Vice-Chaneellor, RV Univemity & Vice-Chancellor
Hon. Joint Secretary, RSST RV University

Pro-Chancellor, RV Unlve ity &
Hon. Secretary, RSST

120



Objective:

Following cadre and policies have been prepared to maintain parity and transparency in the in the cadre
structure and to avoid future transaction costs originating from compensation related issues/ disputes/
grievances.

Preliminary:

* Position such as Technician/ Lab Assistant/ Mechanic/ Office Assistant/ Electrician/ Helper/ Jr.
Executive/ Sr. Electrician will be out-sourced.

=« Non-core low end administrative services such as Security, Facility management, maintenance
and pantry will also be outsourced to third party.

Scales.
SI. No. | Aesignation Pay-scale
I Executive 16000-400-17200-450-19000- 500-21000-600-24600-
700- 28800-800-29600
2 Senior Executive/ 17650-450-19000-500-21000- 600-24600-700-28800-
Draughtsman/ Assistant 800- 32000
Programmer
3 Jr. Manager/ Foreman/ 19000-500-21000-600-24600- 700-28800-800-33600
Programmer

4 Assistant Manager/ Assistant 20000-500-21000-600-24600- 700-28800-800-33600-

Engineer/ System Analyst/ 900- 36300
Network/ System Admin/ Sr.
Programmer

5 Manager/ Engineer 21600-600-24600-700-28800- 800-33600-900-39000-

‘ 1050- 40050

6 Senior Manager/ Medical 26000-700-28800-800-33600- 900-39000-1050-45300-
Officer 1200- 47700

7 Assistant Director/ Senior 28100-700-28800-800-33600- 900-39000-1050-45300-
Medical Officer 1200- 50100

8 Deputy Director/ Joint Director | 32800-800-33600-900-39000- 1050-45300-1200-52500
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9 | Additional Director 40050-1050-45300-1200- 52500-1350-56550

10| Director 44250-1050-45300-1200- 52500-1350-60600

* Deamess Allowance=7.5% g
¢ House Rent Allowance — 15%
» City Allowance — 5%

Proposed !);i Yogendra Singh
(’
Dr Krupashankara M.S. Mf. D.V. Nagaraj Dr. Y.S.R. Murthy

Registrar, RV University Pro-Vice-Chancellor, RV University & Vice-Chancellor
Hon. Joint Secretary, RSST RYV University

GLM oV

Mr. A.V.S. Myrthy
Pro-Chancellor, RV University &
Hon, Secretary, RSST

[Action: Human Resource Department, Deans & Registrar; Timeframe: Immediate]
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2.2 (b)

Remuneration for Visiting Faculty, Guest Faculty

Resolution:

After a brief discussion, the finance committee reviewed the remuneration of the visiting

faculty, guest faculty and informed that the payment to be made as salary and approved

the same for AY2021-22. The policy shall be notified to all concerned for implementation

and Pro- Chancellor was authorized to give approvals on case to case basis as per the

requirements of the schools.

1.0

GUEST FACULTY / EXPERT MEMBERS

Honorarium: Rs.1,500 to Rs. 2,000 per lecture (60-90 min)
Qualification: Ph.D or with experience in relevant field

Resource from industry / organizations

One or two selected topics in the courses will be covered in the lecture.

2.0

DISTINGUISHED PROFESSOR

Honorarium: Rs.3000 to Rs.5000 per hour lecture

Qualification: Eminent personality, who has made substantial contribution
to the field

Travel and accommodation will be provided by RV University

3.0

VISTING FACULTY

Remuneration: Rs.50,000 to Rs.70,000/month

Or Rs. 2,50,000/- to Rs.3,50,000/- per semester

Qualification: Ph.D with experience or professional experience in relevant field
Preferably at the level of Associate Professor

Duration: minimum 6 months and max. 1 years (1sem to 2 sem)

Will completely teach a course, conduct internal and semester end

evaluation and award grades to the students

No travel allowance will be paid extra

4.0

ADJUNCT FACULTY

Remuneration: Rs.80,000 to Rs.1,10,000/month

Or Rs. 4,00,000/- to Rs.5,50,000/- per semester

Qualification: PG or Ph.D is not essential; 10 to 15 years of experience
in relevant professional field

Preferably at the level of Professor

Duration: minimum 6 months and max. 1 years (1sem to 2 sem)

Will completely teach a course, conduct internal and semester end
evaluation and award grades to the students

No travel allowance will be paid extra
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Remuneration For Subject Experts For Interviews & Exams

Ref: RVU/HR/NFA/035 Dtd. 11 sy 2021 b a

Note for Approval

As you are aware, we have been engaging senior professionals and retired professors as external subject
matter experts as per UGC guidelines and our own interview process requirement.

With reference to this, we request that the following proposal to be considered -
a) Sitting fees of Rs. 2,000/~ per sitting

b) In case these experts are required to participate in physical meeting of the candidates their to & fro
transportation to be provided by the University.

¢) In case of the interview schedule coinciding/ over-lapping with Lunch timings during their visits, lunch to
be organised appropriately by the University.

We request your kind approval for the above.

Proposed by: ,J
Henry G Christopher

Sr. Manager — HR 1 “W

Dr. Krupashankara. M.S
Registrar - RVU

Prof (Dr) Y.S. RMurthy , " Mr. D/{it
RSST

Vice-Chancellor \J\ \§ Hon Jomt Secretary,
e

Mr. A.V.S. Murthy
Hon. Secretary, RSST

[Action: Human Resource Department, Deans, Registrar; Timeframe: Immediate]
2.3  Budget for the Financial Year 2021-2022: School wise & University

Resolution:

(1) The committee broadly approved the following school wise budget for FY 2021-22.
However, the finance department shall maintain the fund requests along with justification

head/sub-head wise.
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SCHOOL OF LIBERAL ARTS & SCIENCES

SN | BUDGET HEAD SLAS |SOD SOEF TOTAL
1 Hoporarium for Visiting / 3.00 17.00 15.00 35.00
Adjunct / Guest

2  [Equipment/ Instruments 3.75 100.00 26.00 129.75
3 |Consumables 4.00 4.00 2.50 10.50
4 |Software — School specific 0.00 30.00 2.00 32.00
5 [Travel / Conveyance 4.00 10.00 5.00 19.00
6 [Seminar / Workshop / Training [5.00 17.00 7.00 29.00
7  [Printing / Stationary 4.00 4.00 4.00 12.00
8 |Misc. / Contingency 3.25 0.00 5.00 17.25
TOTAL |27.00 191.00 66.5 284.50

School of Liberal Arts & Sciences: Technical Staff & Executive Assistant

** [Editing / Camera Assistant Rs. 50,000/- 1
**  [Executive Assistant [to School] Rs. 25,000/- 1

School of Economics & Finance

School Research Budget for RA/Data Bases/Research Grants 6.00

(2) After reviewing the present employment status and the manpower projections (faculty,
administration staff, security, housekeeping and visiting/guest faculty) presented till
March 2022, the committee gave in-principle approval for expenditure up to Rs.7.5 corers
for FY 2021-22

(3) The committee reviewed the expenditure incurred from Aug. 2020 to March 2021
towards infrastructure, manpower, admission outreach, BBMP taxes, classroom
equipments of approximately Rs.6.926 crore made by sponsoring body (RSST) of the
University.

(4) The committee also gave in-principle approval of up to Rs.15 crores towards
infrastructure upgradation of school of design, school of economics and finance, admission
outreach activities, on-campus events, consumables, office stationery, furniture, software
and others for FY20-21.

[Action: Finance Officer, Deans, Registrar; Timeframe: Immediate]
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SALARY PAYMENTS FROM SEPT.2020 TO AUG.2021 :
(a) Salary Paid from RSST (Sept. 2020 to March 2021) —
(b) Salary Paid from RVU (April 2021 to Aug. 2021) —

UNIVERSITY BUDGET DETAILS - Salary to Faculty & Staff

Salary from RVU A/c
Aprl [ 13 | 2,596,600
May | 16 | 2.997.236
June | 18 | 3.334.747
July | 26 | 4,279,325
Aug [ 33 | 4,876,749

Rs. 2,66,13,478/-
Rs. 85,28,822/-
Rs. 1,80,84,656/-

33 =15 [Admin. Personnel (including VC, Registrar)] + 18 [Teaching (incl. Deans)]

Outsource Services (Security, House keeping, Office Boys) — Rs. 3 lakhs x 9 months (July-Mar) = Rs. 21 lakhs
Visiting, Guest Faculty, Research Centers : 2 per school @ ~ Rs. 3 lakh per month = Rs. 9 x 6 = Rs. 54 lakhs

PROJECTED SALARY REQUIREMENTS FROM SEPT. 2021 TO MARCH 2022

Funds Required from

Sept | 41 [55.00,000 |DD-PR; Libranan; IT Exec; HR Exec: Sports, 3Faculty
Oct | 48 [63.00.000 |Three Faculty, EA to School of Lib.Arts& Sc.. 3Tech.Staff SoD
Nov | 53 |65.00.000 |Exam Section - Manager & Executive; 3T echnical Staff- SOD
Dec | 54 169.00.000 |Dean for Computer Science
Jan | 56 |72.00,000 |Assistant & Associate Prof. Computer Science
Feb | 59 [75.00.000 |[Maths, Other courses for II sem - Faculty & Staff
Mar | 60 |76.00.000 |Faculty & Staff
4.75.,00,000 |Rs.4.75 crore
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Sept-Mar : Rs.4.75 cr +
Rs. 0.75 cr (Visiting & Support)
= Rs.5.5 crore.

Total Estimated Expenditure
(Apr.21 to March.22)

Rs. 7.5 crore towards

Faculty, Admin Staff,

Support Staff, Visiting Faculty




TOTAL EXPENDITURE FROM AUG.2020 TO AUG.2021 :

Rs. 7,54,99,241/-

UNIVERSITY BUDGET DETAILS: Infrastructure, Admission Outreach, Equipments

Furniture Travel Phone | Equipment | PR Agency| Admissions Misc software HK/Sec/BV{ Consultant | Contractors
3,539,361 %34,777] 244,211 12,120,825(% 5,047,571 9,284,747 % 345,132| % 160,137 % 274,258| % 2,596,582(% 42,051,640] = 75,499,241
4.69 0.05 0.06 16.05 6.69 12.30 0.46 0.21 0.36 3.44 55.70 100
EXPENDITURE FROM AUG.2020 TO MAR.2021 : Rs. 6,03,74,746/-
|2 2,466,225| %21,817] %5279 26,732,266/ 1,183,331 %6,347,220] x121,895] 8937 z0| 21,631,278/ 41,856,498] 60,374,746
4.08 0.04 0.01 11.15 1.96 10.51 0.20 0.01 0.00 2.70 69.33 100
EXPENDITURE FROM APR.2021 TO AUG.2021: Rs. 1,51,24,495/-
|21,073,136| %12,960] %38932] %5,388,559|% 3,864,240 %2,937,527] %223,237] 151,200 % 274,258] = 965304] =z195142] = 15,124,495
7.10 0.09 0.26 35.63 25.55 19.42 1.48 1.00 1.81 6.38 1.29 100.00
Major Investments :
Infrastructure = 64%
Equipments = 16%
Public Relations (InclWeb) =7%
Admissions Outreach =12%

Additional BBMP Katha Transfer Charges:

Rs. 3,58,80,910/-

TOTAL: Rs.11,13,80,151/- (Eleven Crore Thirteen Lakhs Eighty Thousand and One Hundred and Fifty One Only)
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Estimated Infrastructure Expenditure (Sept.21 to March 22):

Renovation of School of Economics & Finance (Civil + Electrical + IT) — (4500 sft) - Rs. 50 lakhs
Renovation of School of Design (civil+electrical+IT+ consultant) — (10000 sft) — Rs. 250 lakhs
Master Plan Investment , Main Gate Rs. 300 lakhs
Elevator, Fire Safety for RV Admin Block Rs. 25 lakhs
Rs. 6.25crore
Estimated Expenditure towards Furniture, Equipments, Software, Consumables, Stationery, Printing, Books :
Desks & Chairs for 9 classrooms - Rs. 25 lakhs
Desk & Chairs for SOEF (3) & School of Design (6) Rs. 25 lakhs
Faculty Rooms, Exam Section, Admissions Office Rs. 2 lakhs
Equipment/Consumables/ Printing:
Computers, Workstation, Laptops (order placed) Rs. 70 lakhs
Requirements from Schools Rs. 130 lakhs
Books (Hard copy / e-book / Journal Subscriptions) Rs. 15 lakhs
Software Rs. 35 lakhs
Rs. 3.02crore
Public Relations Agency & Admissions & Outreach (including Travel) Rs. 3.00 crore
PR agencies; Itttisa; News/Print; IES/Consultant; Seminars; Workshops, Hoardings
Others: University Events, Research Centre Expenditure, Awards, Contingency: Rs. 1.25 crore
TOTAL ESTIMATED EXPENDITURE (SEPT.2021 TO MARCH 2022) Rs. 13.52 crores
ESTIMATED SALARY PAYMENTS (SEPT.2021 TO MARCH 2022) Rs. 5.50 crore
GRAND TOTAL Rs. 19.02 crore
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2.4 (a) Authorisation Limits for Purchases & Payments

Resolution:

The committee approved the following authorization limits towards purchases and
payments. In so far as Deans of various Schools are concerned, they shall have financial
powers equivalent to HODs.

| Fixed Assets | General Items / Consumables
Assistant Professors/Associate Professors / Staff members will initiate the process
with justification, specifications and probable list of suppliers with full address,
which will be reviewed and approved by the Dean of the School
PURCHASE REQUISITIONS

1  |Registrar Rs.1,50,000/- Rs. 50,000/-
2  Vice-Chancellor Rs.3,00,000/- Rs. 1,00,000/-
PURCHASE ORDER

1  |Registrar Rs 30,000/- Rs. 20,000/-

2  Vice-Chancellor Rs.60,000/- Rs. 30,000/-
Maintenance / |Procured Services Procurement of Items
Service Housekeeping/Electricity/ |Replacement of parts/ repair/

Security / Water/ IT/Taxi

Senior Manager Estate & Facilities, RV Campus: Will initiate the process take
approval; then ensure services are provided/ approve the bills online for further

Processing
PURCHASE REQUISITIONS
1  [Registrar Rs.50,000/- Rs.50,000/-
2  Vice Chancellor Rs.5,00,000/- Rs.5,00,000/-
PURCHASE ORDER
1  |Registrar Rs.10,000/- Rs.10,000/-
2  Vice Chancellor Rs.50,000/- Rs.50,000/-

The limit on the imprest amount for the Vice-Chancellor shall be Rs.25,000/-

2.4 (b) Approval for Net Banking and Credit Cards

The committee members agreed that certain on-line/net banking/ credit card/ debit card
payments are essential for admissions related payments, travel booking, software and
equipment purchases and approved to open a separate bank account with NET BANKING
& CREDIT CARD facility for RV University

[Action: Finance Office, Registrar; Timeframe: Immediat
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2.5

(@).

(b).

Nomination of Statutory Auditors

Resolution:
The committee approved the following chartered accountants, internal auditors and banking
practices for the FY2021-22. Fees payable to the internal auditors and chartered accountants

are as per approved rates of RSST.

Chartered accountant for Certification of statement of account

Shanthappa & Co.

14, St. Marks Road, Shanthala Nagar, Ashok nagar, Bengaluru — 560001 Phone No.: 080-
22210717 / 080-41226565; E-Mail: sachin@santhappa.com

Internal Auditor

Ashok Shivajirao & Co
83, Sunkalpet Main Road, Near Cubbon pet Market. Bengaluru -
560002 E-Mail: caash20@gmail.com; Contact No.: 98454 63746

BANK ACCOUNTS RELATED TO TRANSACTIONS OF RV UNIVERSITY

(A) Account Name: Rashtreeya Sikshana Samithi Trust

Bank Name: ICICI Bank; Branch:Jayanagar 9" Block;
S/B Account: 029901004724 IFSC:1CI1C0000299

(B) Account Name: RV University

Bank Name: Kotak Mahindra Bank Ltd; Branch:
RVCE ; S/B Account: 2245104000  S/B Account:
2245104017 IFSC: KKBK0008053

(C) Hostel Fees

@

©)

Fixed Charges: Rs. 80,000/ to be paid to the following account
For Girls Hostel:

Name: RVCE Girls Hostel; S.B.A/c No: 136010048298; IFSC: KKBK0008053; Bank: Kotak
Mahindra, RVCE branch, Mysuru Road, Bengaluru — 59

For Boys Hostel:

Name: RVCE Hostel; S.B.A/c No: 136010002351, IFSC: KKBK0008053; Bank: Kotak
Mahindra, RVCE branch, Mysuru Road, Bengaluru — 59

Other Charges: Rs. 33,250/- [Mess Advance: Rs. 26,500/-; Admission Fees-Rs. 250/-;
Medical Insurance: Rs. 1000/- and Mess & Lock Advance Rs. 5,500/- (for NEW
ADMISSIONS ONLY)

Name: Chief Warden RVCE Hostel; S.B.A/c No: 136010030242; IFSC: KKBK0008053
Bank: Kotak Mahindra, RVCE branch, Mysuru Road, Bengaluru — 59
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2.6

3.0

Invitation for Seeking Philanthropic Contributions

The committee noted and appreciated the efforts being made by RV University seeking

philanthropic contributions for various development activities.

Items for Information

The committee members noted the following information:

RV University was established under the Karnataka Act No.11 of 2019 on 2/3/ 2019

Endowment Fund of Rs. 25 crore was provided to Govt. of Karnataka on 26/4/2021

Government of Karnataka Notification was issued on 16 June 2021

UGC Notification was issued on 28 June 2021

Academic Calendar of the University is as follow:

The working hours of the university is 9 am to 5:30 pm — Monday to Friday

START DATE END DATE

ODD SEMESTER SEP 2021 ~EB 2022 (FRI) Working days
(MON)

Preparation, Semester End

Examination, Valuation, Results FEB 2022 (SAT) FEB 2022 20 days

Announcements, Review, (MON)

Registration for next semester

EVEN SEMESTER MAR 2022 (WED) |ULY 2022 \orking days

(THU)

Preparation, Semester End

Examination, Valuation, Results LY 2022 (FRI) ULY 2022 (FRI) 20 days
/Announcements, Review,

Registration for next semester

Internship 30 JULY 2022 14 AUG. 2022 15 days

Note: As per UGC/State Government Guidelines RV University may revise the academic
calendar, plan for classes in offline/ online/ blended mode including the conduct of
examinations by following necessary protocols/ guidelines/ directions/ advisories issued by
UGC/ State Governments and competent authorities from time to time, in the view of

COVID- 19 pandemic.

PAN: AAATRO758A
GSTIN: 29AAATRO758A1ZP
TAN: BLRR22126G
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ISR C TER L P

INCOME TAX DEPARTMENT

HIXA YUYhIY
GOVT. OF INDIA

Feb 16, 2021

Ref No.:3042470032302117 /TAN'NEW

TO,

RV UNIVERSITY

RV VIDYANIEETAN POST
STHMILE

MYSURU ROAD
BENGALURU-35005¢
KARNATAEKA

TEL. NO.1-8882021412

SirMadam,
Sub : Allotment of Tax Deduction Account Number {TAN)
as per the Income Tax Act, 1961,

Kindly refer to your application (Form 488) dated Feb 02, 2021 for the allotment of Tax Deduction Account Number.
In this connection, the following TAN has been issued to youw/your organisation:

BLRR22126G

Please quote the same in 3l TDS challans, TDS Certdicates, TDS retums, Tax Collection at Source{TCS) retums as
well as other documents pertaining to such transactions.

Quoting of TAN on all TDS retums and challans for payment of TDS is necessary to ensure credit of TDS paid by you
and faster processing of TDS retums.

The above TAN should also be used as Tax Collections at Source Account Number under section 206CA.

Kndly note that it is mandatory to quote TAN while fumishing TDS retums, including e-TDS retums. -TDS retums will
not be accepted if TAN is not quoted.

This supersedes all the Tax Deduction / Collection Account Number, alloted to you earfier.
Income Tax Depariment

This s 3 computer-generated letter. Hence, signature is not requ'red

Caution : Ixane'l‘ax not send e-mads refunds and does not seek anv information like user
B ogas D:gamembm accounts, credit cards, etc. Taxpayers are advised not to pag:p m'f’ such informarion on the
515

4.0
Nil

Any Other Matters with the Permission of the Chair

The meeting ended with the Vice Chancellor thanking all the committee members and the

Chancellor for their valuable inputs. The next meeting shall be held during the month of
Jan. 2022.
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END THE 15T FINANCE COMMITTEE MEETING
Date: 13 SEPTEMBER 2021
Time: 11:00 AM
Venue: RSST MEETING HALL

1.0 Welcome Page No.

2.0 Items for Discussion & Decision

2.1 (a) | Fee Structure & Payment Plan for academic year 2021-2022

2.1 (b) | Scholarship policy for the academic year 2021-20

2.1 (¢) | Exam, Ph.D., Hostel, Parking & Bus Fees

2.2 (a) | Salary structure for faculty & admin staff

2.2 (b) | Salary Structure for Visiting faculty, Guest faculty

23 Budget for the financial year 2021-2022

2.4 (a) | Authorisation limits for Purchases & Payments
2.4 (b) | Approval for Net Banking, Credit Card

2.5 minati udito

2.6 Invitation for seeking philanthropic contributions
3.0 Items for Information

3.1 First Statues of RV University

32 Gazette Notification from Govt. of Karnataka Act NO.11 OF
2019

3.3 | Approval from UGC w/s 2(f} of UGC Act

34 RV University’s Visio Core V.

3.5 | Listof National and International Collaborations

4.0 Any other business with permission of the chair
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Annexure J

IVERSITY

———————————
70, change the world

n initiative of RV EDUCATIONAL INSTITUTIONS

MINUTES OF THE 15T BOARD OF MANAGEMENT COMMITTEE
MEETING HELD ON 11 OCTOBER 2021 AT RVU SENATE ROOM
MEMBERS IN ATTENDANCE

1. Prof. (Dr.) Y.S.R.Murthy, Vice-Chancellor & Chairperson

2. Shri. D.P.Nagaraj, Hon. Jt.Sec. RSST & Pro Vice-Chancellor, RVU

3. Prof. (Dr.) Dwarika Prasad Uniyal, Pro-Vice-Chancellor & Dean, School of Economics &

Finance

Shri. P.S. Venkatesh Babu, Nominee of RSST

Shri. N.R.Nandish, Nominee of RSST

Prof. Vinay Mundada, Dean, School of Design, RVU

Prof. (Dr.) Piyush Roy, Dean, School of Liberal Arts & Sciences, RVU

© N o g &

Dr. Krupashankara.M.S. Registrar & Member Secretary

APOLOGIES - NIL
1.0 Welcome

The Vice Chancellor Prof. Y.S.R. Murthy, welcomed the members to the First Board of
Management Committee meeting. He outlined the Vision and Core Values of the University.
He informed the members that the notification was received from Government of Karnataka on
16 June 2021 and UGC approval was received on 27 June 2021. He also mentioned the important
MOUs signed with National and International organizations and universities and how it would
be beneficial to the students and faculty of the University. He sought co-operation from all the
members in planning and working towards making RV University an Institution of Eminence

in next 10 years.

2.1 Recruitment, Promotion & Superannuation Policies for Faculty & Staff
Resolution: The members reviewed the recruitment, promotion, and superannuation policies

and after brief discussion made the following suggestions:
@ Under Standard terms and conditions of the appointment of faculty: In addition to the Vice
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©

Chancellor, the Deans of the respective schools shall also be empowered to approve absence
from the duties.

Under the superannuation policies the age for superannuation for RVU faculty shall be 60
years, which can be extended based on performance and decision of the management and the
retirement age for staff shall in in accordance with RSST service rules.

These suggestions have been incorporated in the following document.

All the positions at the University shall normally be filled through advertisements in the media
and /or on university website.

All appointments shall be made by the Vice-Chancellor to the various positions as per the
recommendations of selection committees constituted as follows:

For Professor / Associate Professors/ Assistant Professor and equivalent positions:

(As per UGC Regulations on Minimum Qualifications for Appointment of Teachers and other
Academic Staff in Universities and Colleges and Measures for the Maintenance of Standards
in Higher Education, July 2018 and as per the First Statutes of RV University)

Vice-Chancellor or his/ her nominee— Chairman;
A Professor nominated by the Chancellor - Member
Three subject matter experts in the rank of full professor — Members
Pro-Vice-Chancellor or his /her nominee from RSST - Member
The Dean of concerned School - Member
HoD of the concerned department - Member
For technical, scientific and administration staff
Vice-Chancellor or his/ her nominee — Chairman;
Pro Vice- Chancellor or his/her nominee from RSST - Member
Registrar - Member
The Dean of concerned School - Member
HoD of the concerned department - Member
The Board, however, shall have the powers to decide, on the recommendation of the Vice—
Chancellor, that one or more positions be filled by invitation or by promotion from amongst

the staff of the University. Filling of positions by promotion from amongst the staff of the
University shall be with the approval of the Board of Management.

The University may, where it considers appropriate, stipulate relaxations in the prescribed
qualifications of the candidates and adopt best practices.

For any other positions not covered by the above, the Vice-Chancellor at his/ her discretion
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may constitute such selection committees as considered appropriate by him/ her.

The Chairperson of the selection committee may invite one or more additional experts to assist
the selection committee.

Where a post has to be filled by contract or invitation, the Vice-Chancellor may at his discretion
constitute ad-hoc selection committees as the circumstances may require.

In the case of a post filled by advertisements, all applications received within the date specified
shall be considered by the selection committee. However, the selection committee for sufficient
reasons may also consider applications received after the date.

All appointments made shall be reported to the Board of Management and Board of Governors
in its subsequent meeting.

All the terms and conditions of the service of all categories of employees shall be as per
Regulations and/or Guidelines approved by Board of Management.

The University shall have the powers to create Chair Professorship from the University funds
or external endowments and may use the funds both for creating and funding such positions
fully or partially for the Chairs, as approved by the Board of Governors.

The University may make appointments of adjunct faculty or distinguished faculty or
equivalent keeping different Schools and / or in view the needs of the University as considered
necessary. The guidelines for such appointments shall be framed and updated from time to time.
All the employees of the University shall be governed by the “Conduct Rules” as amended
from time to time, which shall be notified.

The different benefits and facilities to the eligible employees and their positions held by them
shall be as per regulations framed by the University.

Every employee of the University shall be appointed under a written contract with a copy to
the employee concerned, as prescribed under Section 40 of the Act. The Regulations governing
the service conditions of the employees of the University shall be approved by the Board of
Management and by the Board of Governors.

Any dispute arising out of the contract between the University and an employee shall be
resolved in the manner provided for in the written contract. The Vice-Chancellor may constitute

a committee for resolving such disputes on a case to case basis. The committee may resolve the

issues, with its recommendation of penalties and/or rewards, if any.

All employees are required to submit their credentials, relieving letter from the current
employer and pre-employment medical check-up by a Registered Medical Practitioner prior to
reporting to duty at the Human Resource Department.
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TEACHING FACULTY MEMBERS OF RV UNIVERSITY (Data as on 8/10/2021)

Sl. Name Designation
School of Economics & Finance
1.  |Prof. (Dr.) Dwarika Prasad Uniyal [Professor of Marketing, Dean, School of
Economics
and Finance, Pro-Vice Chancellor (Development
and External Relations)
2. Dr. AV. Arunkumar /Associate Professor, Exec Director (Ind'l
Outreach
and Corp Rel), Head Programme B.Com
3. |Dr. Aparajita Bakshi /Associate Professor (on EOL)
4. Dr. Pushkarni Panchamukhi Assistant Professor
5.  Dr. K. Ravi Teja Assistant Professor
6.  |Mr. Subhasis Mishra Visiting Assistant Professor
7. |Ms. Aprajita Pandey Senior Lecturer /Assistant Professor
School of Liberal Arts and Sciences
1.  |Prof. (Dr.) Piyush Roy Professor and Dean
2.  Dr. Priya Nair Professor and Associate Dean (Academics)
3. |Dr. Lakshmi Arya /Associate Professor and Associate Dean
(Research)
4. Executive Director Centre for Visual and
Ms. Deepa Ganesh Performing Arts, School of liberal Arts &
Sciences
5. Prof. V. Krishnappa Professor of Practice
6. |Dr. Soundarya lyer /Assistant Professor
7. Dr. Vijendra Singh /Assistant Professor
8.  |Ms. Shabari Rao Assistant Professor of Practice
School of Design
1.  |Prof. Vinay Mundada Professor and Dean
2. |Prof.Sudhakar
Damodaraswamy Professor of Practice
3. /Associate Professor and
Prof. Pramod Riswadkar Programme Head - Experience Design
4. /Associate Professor and
Prof. Rattan Gangadhar Programme Head — Design
5. |Ms. Ankita Trivedi Assistant Professor
6. Assistant Professor
Mr. Devaraj. B

(A) Standard terms and conditions of the appointment of faculty:

1. Itis noted that this appointment is made for bettering the name of the RV University through
mutual trust, concern, hard work and sincerity so that RV University will make its students

highly acclaimed and worthy citizens.
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10.

11.

12.

The appointment can be terminated at any time with 90 days notice or payment in lieu of
notice given by either University Management or by you without any reasons being

assigned.

You shall work with complete responsibility and under the guidance and directions of the

Vice- Chancellor or his nominated Officer.

You shall work on fulltime basis and not on part time basis.

For the satisfactory services rendered, RV University agrees to pay monthly emoluments
of Cost to the University within 10 days following completed month of duties as per

Annexure-3.

You shall not apply for any other appointment or jobs without prior consent from Vice

Chancellor in writing.

The Appointment carries no claim for Pension or any other allowances/perks.

As a security deposit one-month gross salary will be deducted in ten equal monthly

instalments as per University Policy.

You shall be responsible for coordination, discipline, security, cleanliness, monitoring of
rules and regulations, care of University money, goods and stores and other property that

may be entrusted to you during the discharge of your official duties.

University reserves the right to get the medical examination done by its own nominated
medical personnel and their decision is final. Medical fitness is mandatory requirement

during the period of service.

You are bound by RV University Act and Statutes, including revisions made from time to
time.

You shall note the following: -

Employing yourself honestly, efficiently and diligently under the orders and instructions
of Vice- Chancellor or the authorized officer to whom you will be reporting from time to
time.

Shall not absent from the duties without having obtained the prior permission of the Vice-

Chancellor / as delegated to the Dean of the School concerned. In case of sickness a
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Medical Certificate from an authorized licensed Medical Practitioner to be produced.

Shall conform to all the rules and regulations of the University and shall obey all such orders

and directions given from time to time, by the Vice- Chancellor.

The University shall be at liberty to deduct from time to time out of the money due to be
paid, any sum or sums of money due loss of time occasioned by your absence, or sickness,
without any approved medical Certificate or other incapacity to work and statutory

deductions as applicable.

The services of the Professor can be terminated by the Vice-Chancellor with the approval
of the Chancellor after following the principles of natural justice and after providing an

opportunity to present his case including, for termination on disciplinary grounds.

It shall be lawful for the University, if satisfied on the Medical evidence before them that
you are likely to continue unfit for a considerable period by reason of ill-health, to
discontinue the appointment without notice. The decision of Board of Governors being
conclusive and there upon the Appointment shall be terminated by the Vice-Chancellor.

You shall have to work on Sundays and other holidays as may be necessary in the

exigencies of services.

In all matters not specifically provided for herein, you shall be governed by the provisions
of extant orders/rules as amended/issued from time to time and that the decisions of the
Authorities of the University and the Vice-Chancellor as to their applicability and/or

interpretation and effect shall be final.

At the time of cessation, you shall handover the charge with complete details and
documentations to the incoming officer nominated by the Vice Chancellor failing which
the University reserves the right to claim all the damages.

Standard duties and responsibilities of faculty:

You will report to the Vice Chancellor, RV University (RVU) or any Officer nominated
by him.
Provide direction, resources and oversight to establish and maintain a culture of high-

quality research, teaching and learning among faculty, students and staff.
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11.
12.

13.
14.

15.

16.
17.

Ensure that the University acquires NAAC, NBA accreditation, NIRF and International
rankings and developing/ nurturing research, entrepreneurship and consultancy services.
Contribute to RV University’s strategic vision and its implementation.

To represent the university externally both within the country and overseas as delegated
by the Vice-Chancellor.

To develop a wide and substantive network with the academic and research Institutions,
think tanks, industry in the country and abroad for creating wide range of opportunities for
the students and faculty for teaching, learning and research.

Frame internationalisation strategy for the University. Develop University guidelines and
forge substantive international collaborations.

Oversee functioning of International Office, preparation of Memoranda of Understanding
(MoUs) and implementation of MoUs within the University guidelines.

Lead University’s efforts for resource mobilisation through philanthropic contributions,
CSR and research funding for the university.

Developing and implementing resource mobilisation strategy. Overseeing development of
grant proposal and representing the University in the meetings with the Corporate leaders
and High Net- worth individuals, mobilise resources and raise funds for the University.
Development of strategy for Alumni relations and oversee execution of the strategy.

To lead, direct, coordinate affairs of the School as per the RV University Act, Statutes and
Rules.

To ensure over-all discipline in the School among students and members of the faculty.
To ensure that the School adopts the latest and the best teaching practices and ensure
continuous improvement in the curriculum and pedagogy.

To expand research and teaching base of the School and develop the School to become one
among the best in the country and beyond.

Lead School’s efforts for accreditation and rankings.

Take up such other additional responsibilities as assigned by the Vice-Chancellor from

time to time.
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OFFICERS OF THE UNIVERSITY
SI. No. Name Designation
1. Prof. (Dr.) Y.S.R. Murthy  Vice Chancellor
2  |Dr. Krupashankara. M.S Registrar
ADMINISTRATION STAFF OF RV UNIVERSITY (as on 8/10/2021)
Deputy Director — Admissions, Outreach &
3  |Narayan YS Communications
4 |Yogendra Singh Assistant Director- University Affairs
5  [Titto Antony Adam Assistant Director - Admissions
6  |Henry Gabriel Christopher [Senior Manager - Human Resources
7 |Prashanth Kumar Narvi Manager — IT
8  |Ms. Poornima M. K. Manager — Finance
9  |Jairaj S. Hosamani Assistant Librarian
10 Joshva. C.J Senior Executive — Finance
11 Vedh Gurunath Shaikh Executive — Vice Chancellor’s Office
12 |Surabhi. R Executive — Registrar’s Office
13 |Purnima.S Executive — School of Design
14 |Chandhan. S Executive — School of Economics and Finances
15 Shilpa. P Executive - Front office
16  [Sachin Executive — IT
17 |Ankith. K.V Trainee Executive - Digital Communication
18 |Archana. V Trainee Executive — HR
19 |Ambarish. B Office Assistant

Standard terms and conditions of the appointment of staff

It is to be noted that this appointment is made for bettering the name of the RV University

through mutual trust, concern, hard work and sincerity so that RV University will make its

students highly acclaimed and worthy citizens.

The appointment is valid for a period of One year from the date of joining.

The appointment can be terminated at any time with 30 days’ notice or payment in lieu of notice

given by either University or the Employee without any reasons being assigned.

You shall work with complete responsibility and work under the guidance and directions of the
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10.

11.

12.

13.

14.

Vice Chancellor, RV University or his nominated official.

You shall work on fulltime basis and not on part time basis.

For the satisfactory services rendered, University agrees to pay monthly gross consolidated
emoluments within 10 days following completed month of duties.

You shall not apply for any other Appointment or jobs without prior consent from RV

University in writing.

The appointment carries no claim to pension or any other allowances / perks.

You shall be responsible for coordination, discipline, security, cleanliness, monitoring of rules
and regulations, care of Institution money, goods and stores and other property that may be

entrusted to you in the discharge of your official duties.

University reserve the right to get the medical examination done by its own nominated medical
personnel and their decision is final. Medical fitness is the Mandatory requirement during the

period of service.

You shall agree for all the duties and responsibilities of the post as indicated below.

You are bound by RV University Rules and regulations including revisions made from time to
time.

“Appointment is being made on contractual basis for a fixed period as stated in the appointment
letter. Your appointment will automatically come to an end on the expiry of the specified period
and no notice or notice pay will be payable to you. Since your appointment is being made for
a specific period, you will neither have any right nor a lien on the job held by you. Also, you
will not claim regular employment even if there is such vacancy for the post held by you or
otherwise. Except one month’s notice or salary in lieu of one-month notice thereof, no
compensation or remaining wages for unexpired period of contractual and fixed period of
appointment will be payable by the management if your services are terminated before the

specified period of your service.”

You will retire from the services of the university on attaining the age of 58 years. For the proof
of your age, the management considers the date of birth submitted at the time of employment

to be final and no change will be entertained.
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15. You shall note the following items-

e Employing yourself honestly, efficiently and diligently under the orders and instructions of
Vice Chancellor, RV University or the authorized officer to whom you will be reporting from

time to time.

e Shall not absent from the duties without having obtained the prior permission of the officer
authorized. In case of sickness a medical certificate from an authorized licensed medical

practitioner to be produced.

e Shall conform to all the rules and regulations of the University, shall obey all such orders and
directions given from time to time, by the University authorities.

e The University shall be at liberty to deduct from time to time out of the money due to be paid,
any sum or sums of money which may be reasonable, or loss of time occasioned by your
absence, or sickness, without any approved medical Certificate or other incapacity to work, and
for any loss which University may sustain by your negligence or misconduct. If held guilty of
any insubordination, intemperance, misconduct or any breach of discipline and non-
performance, at any time, it shall be lawful for the University for termination of appointment
after following the principles of natural justice. The University or the Officer authorized shall
be the sole and absolute judge, whose decision shall be final for the purpose of determining
whether you are guilty of any insubordination /intemperance or other misconduct or have

committed any breach in the performance of the provisions of the statutes of the University.

e It shall be lawful for RV University, if satisfied on the medical evidence before them that you
are likely to continue unfit for a considerable period by reason of ill-health, to discontinue the
appointment without notice. The decision of RV University being conclusive and there upon
the appointment shall be terminated.

¢ You shall have to work on sundays and other holidays as may be necessary in the exigencies

of services.

e In all matters not specifically provided for herein, you shall be governed by the provisions of
extant statutes and rules as amended/issued from time to time and that the decision of

University as to their applicability and/or interpretation and effect shall be final.

e At the time of cessation, you shall handover the charge with complete details and
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10.

11.

documentations to the incoming staff failing which RV University reserve the right to claim all

the damages

Standard duties and responsibilities of staff:
You will follow the instructions of the Vice Chancellor, RV University or his nominated

representative.

You should be punctual and available for work till the closure of the office. In case of need, at
times for any work, you will have to stay beyond the schedule time.

You will be responsible for all the files, letters, records and the registers in your position.

You will maintain your work area and the surrounding neat and clean and help the Institution

in conserving Water, Electricity, and Paper etc.

You will use the Computer Systems, Internet and email facility diligently, any misuse of these
will be a serious offence.

You must strive to upgrade your knowledge by making use of Media, Internet etc.

Take part in community and other group activities arranged by the University.

You are expected to wear only formal dresses approved by the University. Dress should be

modest and decent.

Whenever you represent the Institution during Seminars, Presentations, Tours, picnics you will

maintain dignity and image of the University.

Whenever conferences, seminars, workshops, Management Fests and Cultural activities are
organized by the University, you are expected to work as per the instructions of the Reporting
Manager.

Any other relevant responsibilities entrusted by the Reporting Manager/Vice Chancellor.
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CAREER ADVANCEMENT OR PROMOTION POLICIES FOR FACULTY
(as per UGC Gazette Notification July 2018)

Sl.  Designation Remarks

No.

1.  |Assistant Professor Level 10

2 Assistant Professor (Senior Scale) Level 11
After 4 years of experience at Assistant Prof. level and having Ph.D

3 Assistant Professor (Selection Grade) Level 12
After 5 years of experience at Assistant Professor (Senior Scale)

4. |Associate Professor Level 13
After 3 years of experience at Assistant Professor (Selection Grade) |(A)

5. |Professor Level 14
After 3 years of experience at Associate Professor level

6. Senior Professor Level 15
After 10 years of experience at Professor level

Candiates with Ph.D shall be appointed as Assistant, Associate or Professor with

following exceptions.

The candidates with outstanding experience and contribution in the industry,
performing arts, fine arts can be appointed as ‘Professor of Practice’,

Areas of education for which Ph.D. is not mandated by the concerned regulatory body.
Basic salary shall be comparable to UGC scales.

For individual with outstanding track record, salary shall be fixed at a higher level.
Last salary drawn is one of the criteria while fixing salaray of a candidate

International educational qualification from a reputed educational institution (Top 500
of the world) and international work and research rxposure shall be given due

weightage.

Parity among peers shall be maintained

Transparency and even-handed treatment for all promotion policy.
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UNIVERSITY

M(-‘a. change the world

wen initictivre of BV ADUCATIONAL INSTITUYIONS

_SI. No. | Designation As per discussion | Remarks
1. | Lecturer | Increment of 3% on basic rounded off
43074/~ (basic) [65000/- Gross] to nearest 10,
2. | Senior 49890/~ (basic) [75000/- Gross] Increment of 3% on basic rounded off
Lecturer to nearest 10.
Si. No. Designation UGC 7* CPC Scale Remarks
1. | Assistant Professor 68,900-2,05,500 Entry level
2. | Associate Professor 1,31,400-2,17,124 Level -13 (A)
3. | Professor 1,44,200-2,18,154 Level - 14
!
| 4. | Senior Professor 1,82,200-2,24,128 Level -15
e HRA @ 22 per cent of basic
e DA @ 19% per cent of basic
e Employers contribution to PF Rs. 1800/-
* Gratuity @ 4.81% of Basic + DA
Proposed by: YWM
5 3 Z ,
Dr Km MLS. Mr. D.P. Nagaraj Dr. Y.S.R. Murthy
Registrar, RV University Pro-Vice-Chancellor, RV University & Vice-Chancellor
Hon. Joint Secretary, RSST RV University

Mr. AV.S.
Pro-Chancellor, RV University &
Hon. Secretary, RSST
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CAREER ADVANCEMENT OR PROMOTION POLICIES FOR ADMINISTRATION
& TECHNICAL STAFF

Sl. [Designation

1. |Executive

2. [Senior Executive / Draughtsman / Assistant Programmer

3. Jr. manager / Foreman / Programmer

4. |Assistant Manager/ Assistant Engineer / System Analyst / Network / System Admin/ Sr.
Programmer

5. [Manager / Engineer

6. [Senior Manager / Medical Officer

7. |Assistant Director / Senior Medical Officer

8. [Deputy Director / Joint Director

9. |Additional Director

10. |Director

| Sl. No. Designation 1 ~ Pay-scale

1 | Executive , 16000-300-17200-450-19000- 500-21000-600-24600-
700- 28800-800-29600

2 Senior Executive/ 17650-450-19000-500-21000- 600-24600-700-28800-
Draughtsman/ Assistant 800- 32000
Programmer

3 Jr. Manager/ Foreman/ | 19000-500-21000-600-24600- 700-28800-800-33600
Programmer |

4 Assistant Manager/ Assistant 20000-500-21000-600-24600- 700-28800-800-33600-
Engincer/ System Analyst/ 900- 36300

| Network/ System Admin/ Sr
Programmer

-— — _— —

s Manager/ Engineer 1 21600-600-24600-700-28800- 800-33600-900-39000-
1050- 40050
|
3 | Senior Manager/ Medical | 26000-700-28800-800-33600- 900-39000-1050-45300-
| Officer 1200- 47700
7 | Assistant Director/ Scnior | 28100-700-28800-800-33600- 900-39000-1050-45300-
Medical Officer | 1200- 50100
| e _ e —
8 | Deputy Director/ Joint Director | 32800-800-33600-900-39000- 1050-45300-1200-52500
S Additional DDirector =S=00S0-10S0-3S300-1200- S2S500-1 356L'§6‘556'
10 | Direcror o ‘ 4a42S0-1050-45300-1200- S2500-1350-60600 |
: 4
- Dearncess Aldlowance — 7.5%%6
- House Rent Allowance — 1594
- CTity Allowance — S24%

FProposed 5>3 Yozmendra Sinsh
D Krupashankara M_S_ ~ES D-:, Nazardi

Registrar, IRY University FPro Vice Chancellor, I2Y University &
Hon. Joint Secretary. RSST IV Umiversity

PiEr. ANV.S. Migrthy
Fro-CThancellor, RV ILimniversity &
Hon. Sccretary. RSS T
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First year of employment is termed as ‘contract’ employee which may be extended based
on performance of the employee. Second year of employment is termed as ‘probation’
employee. Upon successful completion of contract and probation period of employment
the staff will be offered a regular role as given below and shall be eligible for yearly

increment and promotion based on performance and availability of vacancy.

SUPERANNUATION POLICIES FOR FACULTY & STAFF

As per UGC Gazette Notification on Minimum Qualifications for Appointment of
Teachers and Other Academic Staff in Universities and Colleges and Other measures for
the Maintenance of Standards in Higher Education, July 2018 and Government of
Karnataka Notification, the retirement age for faculty is 65 years. However, RV University
shall be implementing retirement age of 60 years, which can be extended based on
performance and decision of the management as per RSST service rules. Further
elaboration regarding retirement is given in RSST-Service Rule book, which is also

available on the SAP — Success Factor portal for ready reference.

The retirement age for admin/technical staff shall be as per RSST -Service Rules notified
from time to time, at present it is 58 years. Further elaboration regarding retirement is
given in RSST- Service Rule book, which is also available on the SAP — Success Factor
portal for ready reference.

Extract from RSST-Service Rules
27. RETIREMENT:

27.1 The date of retirement of a teaching employee and a non-teaching
employee from the service of the Trust/Institution on
superannuation will be governed by the age as prescribed by the
Trust from time to time. However, if the date of superannuation falls
on any day other than the first day or the last day of the month and if
the employee makes a written request to continue in service till the
end of the month, the Management may permit such an employee to
retire on the last day of the month. The Management may re-employ
a retired teaching, non-teaching emplovee who is medically fit and
whose services are considered necessary and benefic Lo
institution on fixed term contract.
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27.4 Any employee may be subjected to medical examination after
attaining the age of 50 years and if found physically unfit or mentally
unsound to perform the duties, may be discharged from the services
of the Institution.

27.5 An employee may seek voluntary retirement either after he has put
in 25 years of qualifying service in the Trust/Institution or after he
has attained 50 years of age. To avail this benefit, the employee shall
give notice of three months or pay of three months in lieu thereof.

27.6 The management shall also have liberty to retire an employee,
without assigning any reasons, any time after he has either put in 25
years’ service in the Institution or attained 50 years of age, by giving
three months’ notice or three months’ pay in lieu thereof.

27.7 In all ordinary cases, a retiring employee shall be permitted to avail
the earned leave at his credit before the date of his retirement. If the
leave preparatory to retirement expires on the date of retirement,
the employee need not rejoin duty for getting himself relieved from
service. In such cases, the handing-over charge, if any, shall be done
before the employee avails leave preparatory to retirement.

[Action by: Office of Human Resources, Finance Office, Deans, Registrar Time Frame:
Immediate]
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2.2

Leave Policy (as per RSST — Service Rules)

Resolution: The members reviewed the leave policy. After a brief discussion on vacation and

non- vacation staff and officer on duty (OD) leave policy, approved the following leave

structure.
Contract Probation Permanent
Non Vacation Non Vacation Non Vacation
S Nleave Type | Vacation (Non Vacation (Non Vacation (Non
(Teaching) Teaching) |(Teaching) Teaching) |(Teaching) Teaching)
Casual y month on month|{day month on
! Leave / CL month 1212 12 12
Earned Leave
2 |/ Paid Leave ).833/month= 10 15 0.833= 1.5 10 30
I(EL/PL) days/year 10 days/year
Restricted
3 |liday /RH 2 2 22 2 2
COMPEN
. As As As . As
4 PATORY As Applicable |5 oicable  |Applicable Applicable | ASAPPIiCable i
LEAVE
On . On
On completion of| completion of ng Sgolgplsg?ncompletion of
MATERNI 80 Days of 80 Days of service _)/180 80 Days of (180 days/ kid 182 days/ kid
5 | TY LEAVE [service -180 days/| service - 180 . service -180 ricted to 2 kids)  |(restricted to 2
. . : days/ kid - X
kid (restricted to |  days/ kid . days/ kid kids)
. ; (restricted to 2 .
2 kids) (restricted to Kids) (restricted
2 kids) to 2 kids)
Depends on
6 EIEX?/\E( NA NA anagement to g rzzrr];hr;ax NA
Decision y
BBATI CAL Depends on
7 |LEAVE NA NA Management |NA Yesarrrsmthgi 02 NA
Decision '
. 10 days- 10 days -
loptggﬁfzzsfnt Assistant Prof Assistant Prof 14
8 oD - day NA 14 days- |NA days- Assosciate NA
Assosciate Prof :
20 days- Prof Assosciate Prof Prof 20 days-
20 days- Prof Professor
1.0 LEAVE RULES COMMON TO ALL EMPLOYEES

The University will declare the list of general/public holidays and restricted holidays during a

calendar year before the close of the preceding calendar year (1 Jan to 31 Dec). The

general/public/restricted holidays shall be put up on the notice board and the website of the

University. These shall be considered as sufficient notice to all the employees.
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Every employee is entitled to 2 (two) Restricted Holidays in a year for celebrating festivals
which are not declared by the University as General holidays. To avail the same, concerned

employee shall apply for the same and avail the holiday upon approval by the Reporting Officer

The right to change, alter or cancel any of the declared holidays under exceptional
circumstances rest with the Management. The Management also reserves the right to declare
any holiday without any previous intimation to the employee under extra-ordinary
circumstances.

Leave cannot be claimed as a matter of right. Leave may be granted after considering the
exigencies of work/ service. The leave sanctioning authority has the discretion to revise, curtail
or revoke the sanction of leave at any time according to the requirement of work.

Except in an emergency, leave must be applied for through proper channel and in on-line mode
at least 7 days in advance. Except where otherwise provided for, leave can be availed only after
it has been sanctioned by a competent authority.

Depending on the exigencies of service, the competent authority, may

Refuse, postpone, revoke or reduce leave of any description,

Recall a staff from leave before it is wholly availed

Permit an employee, if he/she so requests, to rejoin duty before expiry of leave.

An employee shall not take up or accept any employment/vocation/calling with or without
remuneration during the period of leave.

Except in the case of casual leave, it shall be obligatory for every employee to furnish to the
leave sanctioning authority, the address during the period of leave with alternate telephone
number if any, before proceeding on leave.

If an employee who is on leave, seeks extension thereof, he/she shall make an application on-
line to the Reporting authority giving reasons. Such application shall be made sufficiently in
advance so as to enable the office to process the application and communicate the decision to
the employee before the expiry of the already sanctioned leave.

No leave or extension of leave shall be deemed to have been granted or extended unless it is
sanctioned and communicated to the employee concerned in writing or by email.

Leave mentioned herein shall be in proportion to the length of service calculated on monthly
basis. Leave will be credited in two instalments on first day of January and July of the calendar
year.

For the first ONE year all employees are eligible for

12 days CL on pro-rata basis
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13.

14.

15.

16.

17.

General/Public Holidays, restricted holidays
Leave becomes due only on completion of ONE year of service. Subsequent entitlement of
earned leave shall be in proportion to the length of service calculated on monthly basis. Leave

will be credited in two instalments on first day of January and July of the calendar year.

No leave other than casual leave shall be granted to an employee who has given notice of
resignation which is under consideration.

Where a weekly holiday or an authorized holiday immediately follows the period of leave on
loss of pay or unauthorized absence, such weekly holiday or authorized holiday shall be
included in the period of the leave on loss of pay or un-authorized absence and shall not be
entitled to pay and allowances.

If an employee has availed 12 days of CL in a year, and is in need of leave, the employee may
avail 1 or 2 days EL, however in the normal course, EL shall be sanctioned for more than 3
days only.

For contract employees / research assistants / teaching assistants shall be eligible for 1 day CL
and

1.5 days of EL for every month of service completed by them.
CASUAL LEAVE (CL):

An employee shall be entitled to 12 days casual leave during the calendar year. An employee
appointed during the course of the year shall be entitled to casual leave on pro rata basis.
Casual leave cannot be combined with any other leave other than General Holidays,
Restricted Holiday and Leave without Pay.

Casual Leave can be taken in units of half-day or full-day;

Un-availed Casual Leave balance shall lapse at the end of the year i.e., 31 December and cannot
be en-cashed.

Entitlement of casual leave is for the express purpose of meeting unforeseen and emergent
situations. The employee shall inform the reporting officer and shall regularize the leave within
2 days of reporting back to duty.

Hence casual leave shall not be granted for more than 5 days at a time.

Public holidays declared by the establishment and weekly holidays can be prefixed or suffixed
to casual leave subject to the condition that the total period shall not exceed five days at atime.
One day Casual Leave will be deducted if an employee arrives 15 minutes late and departs 15
minutes earlier (any one or both) than the stipulated working hours (Mon to Fri: 9 am to 5:30

pm) for more than 3 time in a month.
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13

Ordinarily, prior permission of the competent authority i.e., the Dean of the School for
Teaching Faculty or the Head of the Department for Non-teaching Staff shall be obtained before
taking such leave. When this is not possible, the head of the department or section head shall
as soon as may be practicable be informed in writing the reasons for absence from work and the

probable duration of such absence

MATERNITY LEAVE (ML):

Every married woman employee whether regular or otherwise is entitled to maternity benefits
provided she has worked for a period of not less than 80 days in twelve months immediately
preceding the date of her expected delivery.

Maternity benefit is granted only up to two living children. Entitlement is based on number of
living children and not on number of deliveries. A woman employee giving birth to twins in
the first delivery itself is not entitled for the maternity leave for the second delivery. However,
a woman employee with one living child from the first delivery is eligible for the maternity
leave if she gives birth to twins in the second delivery. The maximum period of entitlement for
maternity leave shall be 180 days (GOI) or 26 weeks of which not more than 8 weeks shall
precedethe date of expected delivery.

Leave of any other kind may be granted in continuation of maternity leave, if the request for

its grant is supported by a medical certificate.

EXTRAORDINARY LEAVE (EOL):

Cases where the Management is satisfied that the leave was taken due to causes beyond the
control of the employee, such as inability to join or rejoin duty due to civil commotion or a
natural calamity/ earthquake / pandemic/ etc., employee shall (GOI) be granted a maximum of
15 days of extra ordinary leave.

The employees applying for leave on medical grounds shall produce medical certificate from
an approved Registered Medical Practitioner. The medical certificate issued by the doctor may
be subject to scrutiny by a medical board specially constituted for the purpose. If the medical
board approves the certificates submitted by the employee, in such an event, when the
employee has no other kind of leave at his / her credit the management shall grant extra ordinary
leave without pay and allowance.

Over-stay of the sanctioned leave shall be treated as leave without pay and shall constitute
break in service. However, before taking this action, the employee concerned shall explain to

the satisfaction of the reporting officer that sufficient reason existed that prevented the employee
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2.1

2.2

from obtaining prior sanction resulting in overstay of sanctioned leave. The Management may
accept the same otherwise, the same will be treated as extra ordinary leave without pay and

constitute break in service.

LEAVE RULES FOR ADMINISTRATION OFFICERS

In addition to the leaves mentioned under SI. No. (1), administration officers shall be entitled

for the following leaves.

EARNED LEAVE (EL):

Administration officers are considered as NON-VACATION OFFICERS and are eligible for
2.5 days of earned leave per month on pro-rata basis for the first ONE year. From the second
year or after successful completion of the probation period 15 days EL shall be credited twice
inayear (1 Jan and 1 July).

An employee wishing to avail earned leave shall apply for the same for a minimum period of 3
days at a time and maximum of 30 days in a year. Application in the prescribed form / online

shall be made to the appropriate authority through proper channel at least 15 days in advance.

Intervening weekly offs and public holidays falling within the period of which Earned leave has

been sought shall not be counted towards the total leave taken.

Earned leave can be accumulated up to maximum of 240 days subject to the following
conditions:

An employee with a service of 10 years and below who resigns and leaves the organization

will be entitled for encashment of 90 days of Earned leave.

An employee with a service of above 10 years and below 20 years if he resigns and leaves the

organization will be entitled for encashment of 120 days of Earned leave.

An employee with more than 20 years of service or those who superannuate (number of years
are not to be counted) are entitled to encashment of 240 days.

During the service period unused Earned leave can be encashed (Basic+DA) for a maximum

of 15 days in a year or 30 days once in 2 years.

COMPENSATORY LEAVE (EL):

An employee may be required to work on a weekly off or other holiday depending upon the
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2.3

nature and exigencies of work based on the decision of the Management and the employee so
required will be eligible for a compensatory leave. The compensatory leave may be availed
subsequently with prior approval of the Reporting Officer or monetary compensation in lieu
thereof (RSST). Such leave is to be utilized within 30 days and will lapse automatically if not

availed within stipulated time.

3.0 LEAVE RULES FOR FACULTY

As per UGC guidelines, faculty are considered as vacation staff are eligible for 6 weeks of
vacation in unversities which have 5 working days/week, if they are detained during vacation
one day EL will be granted for 3 days of detention.

EARNED LEAVE (EL):

An employee wishing to avail earned leave shall apply for the same for a minimum period of 3
days at a time and maximum of 30 days in a year. Online application on SAP-SF shall be made

to the appropriate authority through proper channel at least 15 days in advance.

Intervening weekly offs and public holidays falling within the period of which Earned leave has

been sought shall not be counted towards the total leave taken.

Earned leave can be accumulated up to maximum of 240 days subject to the following
conditions:

An employee with a service of 10 years and below who resigns and leaves the organization
will be entitled for encashment of 90 days of Earned leave.

An employee with a service of above 10 years and below 20 years if he resigns and leaves the
organization will be entitled for encashment of 120 days of Earned leave.

An employee with more than 20 years of service or those who superannuate (number of years

are not to be counted) are entitled to encashment of 240 days.

During the service period unused Earned leave can be encashed (Basic+DA) for a maximum

of 15 days in a year or 30 days once in 2 years.

[Action by: Office of Human Resources, Finance Office, Deans, Registrar Time Frame:
Immediate]
Code of Conduct and Social Media Policy

Resolution: The members reviewed the Code of Conduct for faculty and staff of RV University
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and the Social Media Policy. After a brief discussion, the committee members provided the

following suggestions:

Page 25: Sl. No. (15) Faculty members shall do justice to mentor-mentee system formulated in
each School by the respective Deans.

Page 27: SlI. No. (10) Faculty and staff shall respect gender sensitivity while interacting with
the students.

Page 29 SI. No. (10) (g) Not complying with the dress code notified.

Page 33: SI. No. (11) No employee shall, except with the prior written permission and approval
of the University, participate in Radio/TV broadcast/Social media, give speech to public, or
contribute any article or write any letter to any newspaper or periodical which may adversely
affect reputation of the University. SI. No. (14) No employee shall, except in accordance with
any other general or special order of the University, or in the bonafide performance of the duties
assigned to them, communicate directly or indirectly any official document or information to
any employee or any other person.

These suggestions have been incorporated in the following document.

CODE OF CONDUCT

The RV University (RVU) is strongly committed to achieving academic excellence and

promoting research. The RVU’s Core Values are as follows:

Pursuit of excellence

Academic freedom & spirit of discovery
Being ethical; academic honesty & integrity
Innovation

Collaborations

Entrepreneurship

Diversity

Sustainability

In an attempt to ensure the quality of delivery of academic courses and programmes and
toensure an enriching learning experience for students, the following Code of Conduct for

faculty membersis proposed:

The RV University’s core values shall be observed at all times:
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10.

11.

All faculty members should adhere to deadlines laid down by the University regarding
submission of course manuals, teaching, assignment deadlines, setting of assessment tasks and
examination papers,timely evaluation of answer scripts, processing of requests for review of
marks and grades, submissionof attendance records and other tasks assigned to them from time

to time.

Faculty members must reach the class room at least five minutes before the start of the class as

per the time table. All classes must start on time.

Faculty members should only teach subjects allotted to them. No assistance of outsiders/ RAs/
TAs can be taken without prior authorization from the Dean of the School concerned. Faculty

members should not involve students in teaching-related tasks.

Any disciplinary issues inside the class room must be reported to Assistant/Associate Dean
(Academic affairs)/ Dean promptly.

Faculty members should strictly adhere to the time table. Cancellation of classes and clubbing of
classeswill not be permitted, unless authorized by the Dean. In case a faculty member is unable
to take a scheduled class for any compelling reason whatsoever, he or she must inform the
Assistant/Associate Dean (Academic affairs)/ Dean in advance. Upon their permission, they

must share it with all students in advance.

Re-scheduling of classes is possible only after intimation to Assistant/Associate Dean
(Academic affairs)/ Dean. Make-up-classes arising out of rescheduling of classes should be

taken within two weeks of the changeand should not be postponed till the end of the semester.

Student attendance should be scrupulously marked and uploaded on ERP promptly (as soon as

LMS is put in place).

Respective Programme Coordinators must ensure that various assessment activities are
reasonably spaced out during the Semester and forward the final schedule to Dean after
consulting with the concerned faculty member.

If a student has cross-registered for a course, the Faculty member concerned should verify the
information from the Assistant/Associate Dean (Academic affairs)/ Programme Head of each
of the schools.

Teaching for a course must be completed by the faculty before the last week of the Semester.
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12.

13.

14.

Faculty members must engage students with both formative and summative assessment tasks.
All internal assignments and course work must be evaluated before the last week of the
Semester and theinternal grades should be forwarded on the last day of the Semester to the
Controller of Examinations. Timely feedback must be given to the students relating to

formative assessment tasks and other course work activities.

Faculty members must be available to students outside classroom hours for consultation
regarding course-related matters. They must publish contact hours to the class in advance and

mode of contact.

As per the law of the land, the use of tobacco, alcohol and any kind of narcotic drugs and

psychotropic substances is completely prohibited inside the RV University campus.

The relationship between a teacher and the taught is a sacred one. All faculty members are
expected to conduct themselves in a professional manner and not give rise to any sort of
discomfort or asense of harassment in the student. The same principle is also applicable in your
engagement with fellow faculty members and non-teaching staff. The provisions relating to the
Sexual Harassment at Workplace (Prevention, Prohibition and Redressal) Act, 2013 and
relevant University Grants Commission Guidelines in this regard shall be implemented by all
inside and outside the campus. Utmost professionalism shall be the norm. Non-compliance of
the above Code of Conduct, if any, will be a factor during the faculty appraisal exercise. Faculty
members shall do justice to mentor-mentee system formulated in each School by the respective

Deans.

1 |PROFESSIONAL CONDUCT

2 | DUTIES AND RESPONSIBLITIES

PART B: MIS-CONDUCT & DISCIPLINARY PROCEDURES
1 MIS-CONDUCT

2  DISCIPLINARY PROCEDURES

This “CODE OF CONDUCT” regulations has been prepared on the basis of UGC
Regulations, RSST Service Rules.
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PART A: PROFESSIONAL CONDUCT, DUTIES & RESPONSBILITIES

Teaching is a noble profession, whoever is associated with the University, called the Temple
of Learning, must assume the obligation to conduct himself / herself in accordance with the
ideals of the profession. They are constantly under the scrutiny of the students and the society
at large. Therefore, everyone should see that there is no incompatibility between the precepts
and practices followed on- campus. National ideals of education which have already been set

forth and which he/she should seek to inculcate among students must be his/her own ideals.

1.0 PROFESSIONAL CONDUCT OF THE EMPLOYEES

The professional conduct further requires that officers, faculty and staff of the University
should be:
1. Calm, patient and communicative by temperament and amiable in disposition.

2. Adhere to a responsible pattern of conduct and demeanor expected of them by the
community.

3. Perform their duties in conscientiously and with dedication.
4. Discourage and not indulge in non-ethical behaviour.

5. Abide by the Act, Statute and Ordinance of the University and to respect its vision and
mission.

6. Seek to make continuous professional growth.

7. Express free and frank opinion by participation at professional meetings towards the
contribution of knowledge.

8. Participate in extension, co-curricular and extra-curricular activities, including the
community service.

9. Co-operate and assist in carrying out the functions relating to the university.

10. Maintain active membership in the organisations and strive to improve education and
profession through them.

11. Manage their private affairs in a manner consistent with the dignity of the profession.

While Interacting with Students:

1. Respect the rights and dignity of the student.

2. Deal justly and impartially with students regardless of their religion, caste, gender,
political, economic, social and physical characteristics;

3. Recognise the difference in aptitude and capabilities among students and strive to meet

their individual needs.
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10.

10.

11.

Encourage students to improve their attainments, develop their personalities and at the
same time contribute to community welfare.

Inculcate among students scientific temper, spirit of inquiry and ideals of democracy,
patriotism, social justice, environmental protection and peace.

Treat the students with dignity and not behave in a vindictive manner towards any of them
for any reason.

Be available to the students even beyond their class hours and help and guide students
without any remuneration or reward.

Aid students to develop an understanding of our national heritage and national goals; and
refrain from inciting students against other students, colleagues or administration.
Maintain contact with the parents and guardians of the students, send reports of their
performance to the guardians whenever necessary and meet the guardians for the purpose
for mutual exchange of ideas and for the benefit of the University.

Faculty and staff shall respect gender sensitivity while interacting with the students.
While Interacting with Colleagues, Officers & General Public / Society:

Treat other members of the profession in the same manner as they themselves wish to be
treated.

Speak respectfully of others and render assistance for professional betterment.

Refrain from making unsubstantiated allegations against colleagues to higher authorities.
Refrain from allowing considerations of caste, creed, religion, race or sex in their
professional endeavour.

Discharge professional responsibilities according to the existing rules and adhere to
procedures and methods consistent with the profession.

Refrain from undertaking any other employment and commitment which are likely to
interfere with their professional responsibilities.

Co-operate in the formulation of policies of the institution by accepting various offices
and discharge responsibilities which such offices may demand.

Co-operate with the authorities for the betterment of the institutions keeping in view the
interest and in conformity with the dignity of the profession.

Adhere to the terms of contract.

Refrain from availing leave except on unavoidable grounds and as far as practicable with
prior intimation, keeping in view the responsibility for completion of assigned tasks.
Recognise that education is a public service and strive to keep the public informed of the
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14.

15.

educational programmes which are being provided.

12. Work to improve education in the community and strengthen the community's moral

and intellectual life.

13. Be aware of social problems and take part in such activities as would be conducive to

the progress of society and hence the country as a whole.

Perform the duties of a citizen, participate in community activities and shoulder
responsibilities of public offices.

Refrain from taking part in or subscribing to or assisting in any way activities, which tend
to promote feeling of hatred or enmity among different communities, religions or
linguistic

groups but actively work for national integration.

2.0 DUTIES & RESPONSIBILITIES OF THE EMPLOYEES

The working hours of the University is 9 AM to 5:30 PM with 30 minutes break for lunch.
The working days of the University are Monday to Friday.

The Management reserves the right to amend the working hours and the number of days of
work in a week. BoM may require all or any of the employees to work either before the
office hours or after the office hours in the exigencies of service on any day or declared
holiday / weekly off. Employees have to follow the orders of the Management.

The University shall provide temporary or regular identification badge/card to every
employee with photo, name, position, blood group, address of the university and

emergency contact details for the following purposes.

(@) Identification (b) Entry and Exit to the University (c) Attendance recording

2.

Every employee must possess and wear the identification badge to be visible while on the
premises of the University. Every employee shall take utmost care against the loss of badge
and shall, in the case of it being lost, immediately notify to the Human Resource officer of
the Institution. A duplicate shall be issued on payment of such amount as may be fixed
from time totime.

Any employee who has been supplied with identity badge, uniforms or any other apparel
shall wear the same during the duty hours of the University. Any employee failing to

comply with the same shall be liable to be sent out of the premises without salary for the
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9)

days of absences.

Every employee must show the identification badge to the security staff on duty while
passing through the gates or places of entry/exit. No employee shall enter the university
campus except when on duty, without the permission of the reporting officer.

No employee shall leave the establishment or take any articles/ equipment / instruments
during the official working hours except after obtaining written permission of the reporting
officer and with a valid gate pass and after making entries in the register. The gate pass
must bear the signature of the respective heads of the school/department or superior as may
be authorized in the prescribed gate pass but they are liable for inspection by the security
officer. No property of any other material or equipment, etc., belonging to the
establishment/visitors/guests and other employee shall be taken out of the premises without
obtaining a gate pass from one of the officers authorized to issue the same.

No employee shall take inside the premises of the Institution any outside person without
the permission of the Vice Chancellor, Registrar or Deans of School.

If necessary, employee shall be searched at the main gate or such other specified entrances
of the Institution by the security staff on duty or by any other person appointed by the
Management for that purpose. If the employee is found to be in procession of
items/information under search, disciplinary action will be initiated.

The right to regulate the entry and exit from the campus / work areas shall vest solely with
the Management.

No employee shall be permitted to bring their personal processions, jewelry, valuables,
etc., into the premises and if any theft or loss of the same occurs, then it shall be entirely at
their own risk and the Management shall not be held responsible for the same.

. The University reserves the right to prevent entry of an employee into its premises whois:

Not wearing or in procession of the identity badge/card

Suspected to be under the influence of alcohol or narcotic substances or drugs, or
Suffering from any contagious or infectious disease, or

In possession of any material prejudicial to the security of the Institution, its employees
and is likely to create disturbance & disturb peace at work,

In procession of materials considered hazardous for safety & health of the employees
inside the campus

Suspended from employment.

Not complying with the dress code notified.
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11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

Refusal by an employee to appear before a doctor for examination for verification of
consumption of alcohol or drugs or narcotic substances shall be considered to be a

confirmation

that he/she has consumed alcohol or is under the influence of drugs of narcotics. No
employee shall possess or be under the influence of intoxicating drinks/drugs while on duty.
Every employee shall surrender his identity card/ badge to the University on the last day
of the employment or in case of suspension, on the date of suspension.

Maintain at all times absolute dignity, integrity and devotion to duty and do nothing that
would or is likely to tarnish the image or reputation of the University, or adversely affect
itsinterests.

Acquire/have required knowledge and expertise for the best performance of his duty in
whatever capacity is placed and be aware of the rules and regulations of the University as
also any law applicable to the functioning of the University.

Abide by the rules, regulations and any other instructions that may be framed by the
Management from time to time and which are in force to regulate the work, conduct and
behavior of the employees.

Carry out duties and responsibilities assigned to them and shall also carry out any other
duties that may be assigned to them from time to time.

Every employee shall take all possible steps to ensure the integrity and devotion to duty
under their control and authority.

No employee shall, in the performance of their official duties or in the exercise of powers
conferred on them, act otherwise than in the best judgment except when they are acting
under the direction of their official superior.

Take due care of the property entrusted to their care and shall take all reasonable
precautions to safeguard them against accidents, damage, loss or pilferage. Where damage
or loss is attributable to the mishandling or misuse, such an employee shall be liable for
disciplinary action as may be deemed fit by the Management.

Take appropriate precautions against hazards and shall make proper use of safety devices
and preventive measures as prescribed and provided by the Management and conduct
periodical review to identify the material and care must be exercised to avoid unnecessary
inventory holdings.

Promptly report any occurrence or defect noticed which endanger lives of persons in the

University that might result in any damage to the property.
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22.

23.

24,

25.

26.

27.

28.

29.

30.

3L

Every employee shall devote full time of work to the University diligently, faithfully, as
per the instructions of the superior officers and to the best of their abilities and observe the
rules and regulations as well as other instructions, directions, stipulations, policies,
guidelines, standard operating procedures and practices.

Every employee shall take all precaution to safeguard the University property to prevent
accident and or damage to it. Every employee shall, at once, report to his supervisor any
defect which they

may notice in any machinery/equipment connected with their work. It is the duty of every
employee to ensure that the machine and /or place around the machine is kept clean and
tidy always.

Strict observance of all the safety instructions/norms including fire precaution and
protection is obligatory on the part of every employee. No employee shall, unless
specifically authorized, interfere with any safety device or any machine either running or
idle. All protective clothing and or appliance provided for the safety of the employee shall
be worn by him while on work.

All employees shall always maintain cleanliness and ambiance in and around their place of
work and in the campus.

Employees shall voluntarily participate in skill development workshop related to First Aid,
Fire and Safety, Disaster Management and such others conducted periodically by the
University and implement the same whenever necessary.

No employee shall undertake any assignment, occupation, employment, vocation and
higher studies, trade, trade business without specific approval in writing from the
University.

Every employee shall be prepared and agreeable to perform any job when required by the
Management in the interest of the uninterrupted and productive working of the University.
Every employee shall follow the chain of command and follow the instructions of the
reporting and reviewing officers.

Every employee shall always be neatly dressed as per the dress code or in uniform as per
the uniform policy and adhere to the personal hygiene standards.

The Management shall have the right to remove any employee when their service is found
surplus or not required or unproductive or found uneconomical or for any other reason of
whatsoever nature. Upon such retrenchment, the Management shall not be bound to pay

any compensation to such retrenched employee, except as provided for under the contract
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32.

33.

34.

35.

36.

37.

or law. All notices required to be given under these rules shall be displayed on the notice
boards of the University.

If an employee, who having been laid off under SI.No.31, fails to report for duty within eight
days of the recall notice or after having been otherwise notified shall be deemed to have left
the services of the University Institution on his/her own accord.

Every employee shall be at work in the designated place / area during the time fixed and
shall commence work at the assigned place and at the time fixed for commencement of
work in accordance with notified working hours. The employees shall also sign in the
register against their name in the attendance register and also mark their attendance in the

electronic mode or biometric system maintained in the campus.

Any employee reporting later than fifteen minutes from the appointed time may at the
discretion of the Supervisor/HOD, be permitted to work. However, an employee reporting
late beyond fifteen minutes from the appointed time on three occasions in a month shall
loose one day’s salary or one day casual leave.

If any employee after registering attendance and is found absent from the place of work
during working hours without permission or if although present in such place refuses to
carry out his work, it shall be construed as misconduct and disciplinary proceedings will
be initiated.

If an employee desires to leave early or arrive late for work, a written permission shall have
to be obtained from the concerned department head in writing and the same needs to be
communicated to human resources officer by the department head.

If an employee leaves the premises during working hours without permission, he/she shall be
liable to be treated as absent for the whole day in case the absence commences before the
lunch break and for half a day in case the absence commences after the lunch break. The
deduction from salary shall have to be made for the period of absence under these
regulations.

No employee shall: -

Use his position or influence directly or indirectly to secure employment for any person.
Bring or attempt to bring any outside influence to bear upon the Management to further
their personal interests in the University.

Misuse the amenities provided by the University to discharge the official duties.

Accept any gifts, presents, gratis, payments or other favors from the students, parents, or
anyone who could directly or indirectly influence/ damage/ harm the business interests /
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10.

11.

12.

13.

14.

goodwill or reputation of the University.

Disclose /divulge use any confidential information gained in the course of the employment
in the University for personal gains/profit or advantage.

No employee, while in service or after retirement, resignation, dismissal or discharge, shall
make public or publish any documents, papers or information which might have come into
possession in his official capacity, without obtaining prior written permission from the
University.

An employee found in unauthorized possession of any goods, equipment, implements,
articles, materials, etc. the Management may confiscate such goods and such unauthorized
possession attracts disciplinary action as well as any other action as deemed fit by the
Management.

An employee who has been suspended, laid off, discharged, dismissed or has resigned or
is not working for any reasons, shall leave the premises forthwith unless required to stay
back by the Management. Such employees shall not enter the premises without written

permission.

No employee shall be a member of or be otherwise associated with any political party or
any organization which takes part in politics or assist in any other manner any political
movement or activity.

No employee shall organize or participate in any demonstration in the premises of the
University, which is prejudicial to the University or public order, decency or morality or
which involves defamation or contempt of court.

No employee shall, except with the prior written permission and approval of the University,
participate in Radio/TV broadcast/Social media, give speech to public, or contribute any
article or write any letter to any newspaper or periodical which may adversely affect
reputation of the University.

No employee shall criticize the Management either in the press or over the radio or on any
public or social media platforms.

No employee shall apply for patent or exclusive privilege under any statues, in respect of
any invention without prior permission, even though the principal inventor is employee,
the invention/patent will be in the name of the University.

No employee shall, except in accordance with any other general or special order of the
University, or in the bonafide performance of the duties assigned to them, communicate
directly or indirectly any official document or information to any employee or any other
person.
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PART B: MIS-CONDUCT & DISCIPLINARY ACTIONS
1.0 MIS-CONDUCT

“Misconduct” shall mean an act of omission or commission, express or implied, whether
specified herein or otherwise, either singly or in collaboration with other, whether
amounting to a substantive act, abetment or connivance committed within the premises of

the University.

Any act of omission/commission/indiscipline which affects the reputation or prestige of the
Management shall amount to misconduct whether committed within or outside the
University premises. Any act of omission & or commission or breach of discipline on the
part of an employee shall render the employee liable for disciplinary action for misconduct.

Without prejudice to the generality of the meaning of the word ‘misconduct’ the following

illustrative list of acts of omission and or commission and or breach of discipline and any

other action which may be construed as indiscipline or misconduct shall be treated as
misconduct.

1. Insubordination or disobedience of any lawful and reasonable order of a superior officer
/ head of the University.

2. Participation in any strike/ demonstration, gherao and or any other kind of agitation or
abetting and inciting such agitational activities which is unjustified or against any law,
agreement or award or settlement or abetment or working in furtherance thereto.

3. Theft, fraud, dishonesty, embezzlement or misappropriation in connection with the work,
business or property of the University or other employees or students.

4. Accepting service for any consideration inside or outside the University or under any
person without the approval of the Management.

5. Giving false evidence or statement in any domestic enquiry held by the University or in
a case conducted in Court of law in which the University is a party.

6. Travelling or carrying unauthorized passengers and materials in any of the University
vehicles without valid authority.

7. Collection or canvassing, distribution of pamphlets or poster or bills for collection of
any money for individuals or party or for any purpose within the premises of the
University without prior permission of the superiors except permitted by any law.

8. Sleeping while on duty, unauthorized disclosure of information about the administrative

or organizational matters, security arrangements, technical knowhow, business or affairs
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10.

11.

12.
13.

14.
15.

of the University which has come to the knowledge /possession of the employee.
Gambling or playing cards of betting within the premises of the University or the
establishment or canvassing for sale of lottery ticket / tickets/tokens/ coupons or
canvassing for any commodities, chit funds, or canvassing for any travel insurance or
commercial agency etc. within the premises of the University.

Making false statements on matters related to employment in the University or/
suppression of facts at the time of employment or during the course of the service at the
University.

Refusal to accept memorandum or charge sheet or any other communication issued by the
superior or disciplinary authority.

Participation in any movement prejudicial to the interests of the University.
Not allowing the employees/ officers/superiors of the University either to enter or come

out of the premises or causing ingress or egress of the material or machines of the

University or wrongful confinement or coercion or any employee/ officer of the

Management within or outside the premises of the University.

Tampering with any of the records of the University.

Acts of immorality or moral turpitude within or outside the premises of the University.

16. Refusal to work beyond the stipulated period of work on holidays when
specifically instructed to do so by the reporting officer.

17. Possession of un-licensed weapons and illicit drugs within the premises of the
University.

18. Habitual or gross negligence of duties or defective work due to carelessness/
neglect of work or refusal to carry out duties entrusted; Willful slowing down
in the performance of work, malingering or abetment or instigation thereof;
intimidating, abetting, inciting, coercing others to slow down or to strike work
acting in furtherance thereof; Assaulting, abusing, coercing, threatening,
intimidating, drunkenness, boot legging, riotous / disorderly or indecent
behavior, indecent gesturing or quarrelling with any person or other employees
or officers working within the premises of the University.

19. Smoking or spitting or chewing paan or tobacco or ghutka in the office, or inany
other place within the premises of the establishment University.

20. Staying in or conducting / holding/ un-authorized meetings/demonstration
inside the University or within 15 meters outside the premises of the University

or obtaining signature of the employees or pasting any notice inside the
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21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

premises of the University.

Carrying concealed weapons or explosives, fighting with or attempting bodily
injury to any other employee, student, or any other person with in the premises.
Causing loss or damage to the property of the University owing to
irresponsible action or negligence or subversive or unethical practices.
Commission of any act which is fighting, drunken, riotous or disorderly or
indecent behavior or any act subversive of discipline or good behavior within
or outside the premises of the University.

Refusal to sign a statement of declaration given by him/herself or to receive or
acknowledge or accept notices, accept warnings, memorandum of charge sheet
or any other communication issued to him by the Competent Authority or
disciplinary authority of the Management.

Causing damage to work in progress or to any property including database, 1T
infrastructure or software of the establishment/University.

Punching the attendance card of any other employee or forging the signature
of another employee in the attendance register or falsifying records or of any
employee in any manner in respect of attendance or payment of salary.
Habitually remaining in tea room/cafeteria/canteen or any other place for an
unreasonably long period of time within the premises of the University.
Printing, publishing, tweeting, uploading, and /or distributing and /or uttering
any defamatory/ derogatory words or materials in respect of the University or
its officers or any other employee in any form.

Usage of establishment’s e-mail, internet access for transmitting, retrieving,
viewing, hearing, storage of any data which are not connected with the work
of the establishment.

Any conduct of the employee which endangers the safety of the establishment
/ premises, machinery, equipment or personnel brand image or reputation of
the University.

Committing any act whether within or outside the premises of the establishment
amounting to any offence or which would tend to have effect or result in
damaging the reputation, public confidence, discipline, or prestige of the
establishment or committing any act which is in any way detrimental to the

interest of the University.
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31

32.

33.

34.

35.

36.

3r7.

38.

39.

40.

41.

42.

Unauthorized use or misuse of the property or the premises of the University.
The establishment or unauthorized / forcible occupation of any part or portion
of the premises of the University.

Delivering speech tending to incite or instigate employees to violence against
the Management of the University or raising slogans against them.
Committing any nuisance in the establishment / University or near the
outskirts of the University premises thereby disturbing the peace;

Spreading rumors or giving false information, which tends to disrepute the
University, its brand entities or its employees or spreading panic among the
employees, tampering, falsification, forging, defacement or destruction of the
records, bill or any documents of the University.

Use of foul or abusive or obscene language or gestures, signs or postures with
hidden imputation against or misbehavior with any officer, employee, student,
visitor or guest within the premises of the University.

Disfiguring or damaging the buildings, workshop, classroom furniture, sports
equipment rest room fittings and fixtures and quarters/hostel premises
including entrances, walls, equipment, fittings, fixtures, furniture, and
furnishings.

Invasion of privacy of the students or such other matters which may come to
an employee’s knowledge during the course of the employment at the
University.

Overstaying in the quarters/guest house of the University and or allowing
guests or unauthorized persons to stay in the quarters/guest house allotted to
an employee; Not paying rents/ money for occupying the quarters/ guest house
provided by the University.

Subverting the examination process by leaking question papers, hinting most
likely questions to the students and parents or allowing students to copy during
examinations.

Manipulation of student’s attendance, Laboratory records or showing undue
favor to some of the students during internal examinations.

Leaking of marks or examination results before the official announcements are
made.

Involving in any subversive activities related to academic or nonacademic
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affecting the reputation of the University.

43. Any employee is liable to be searched by a person or persons authorized by
the Management at any time, and also while entering or leaving the premises
of University, provided that the women employees shall be searched only by
women.

44. The quarters, accommodation and such other facilities provided by the
University shall also be liable to be searched in the presence of the employee
concerned. Where the employee is absent or refuses to be present at the search,
the search may be made in the presence of two witnesses.

45. If ten or more employees acting in concert and without giving at least fourteen
days’ notice tothe University /Management / establishment absent from work
or being present at the work spot, refuse to work, such action shall be construed
as an illegal strike by the employees, the Management shall be entitled to
deduct an amount equal to 8 days’ salary from the salary of such employees
for each day of such absence/refusal to work, which shall be without prejudice
to the right of the Management to take disciplinary action.

46. No employee shall indulge in and force or cause other employee to participate
in any activities in isolation or jointly in the University. Organizing activities
not connected with the University. These activities include any trade union
activities like holding meeting, canvassing for trade union, fund raising for
trade union, shouting slogans, leading or participating in processions,
distribution of leaflet or any literature, posters either in physical or in any
electronic form during working hours of the University. These activities also
include any activity connected to a political party, religious organization or
fundamentalist group.

Any misconduct mentioned above committed in or in connection with the
work of the establishment whether the misconduct committed is within/

outside on the premises of the University.

2.0 DISCIPLINARY PROCEDURES
(A)  SUSPENSION & SUBSISTENCE ALLOWANCE

The Management shall have the right to place under suspension pending disciplinary
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proceedings, an employee who is alleged to have committed any one or more acts of the

above misconducts.

An employee of the University who is detained in police custody whether on criminal
charge or otherwise for a period exceeding 48 hours shall be deemed to have been kept
under suspension with effect from the date of detention by an order of the Management
or any other officer empowered in this behalf and shall remain under suspension until
further orders of revoking or continuing the order of suspension.

Any employee may be suspended even before the issue of charge sheet when the
competent authority is of the opinion that the continuance of the delinquent employee in
service will jeopardize the fair conduct of the enquiry and the said suspension shall be
effective till it is revoked by an order of the competent authority. Such an employee is
entitled for payment of subsistence allowance. The suspension made shall cease to have
effect, in case the employee is dismissed, discharged or otherwise terminated from service
or chooses to abandon employment by either voluntarily resigning or retiring for any other
reasons.

Where disciplinary enquiry is contemplated or is pending or where criminal proceedings
against an employee in respect of any offence is under investigation or trial and the
Management is satisfied that it is necessary or desirable to place the employee under
suspension it may by an order in writing keep the employee under suspension with effect
from such date as may be specified in the order. The Management shall pay subsistence

allowance as follows:

At 50% of the salary which the employee was entitled to immediately preceding the date
of such suspension for the first six months of suspension; and

At 75% of such salary for the remaining period of suspension if the delay in the
completion of the disciplinary proceedings against such employee is not directly
attributable to the conduct of such employee; or

If the delay in conducting and completing the enquiry is attributable to the employee in
any way, subsistence allowance shall continue to be @50% of the salary which was being

drawn immediately preceding the date of suspension.

During the period of suspension, the employee shall mark the attendance at the security
gate, receive any communication from the Management and handover his/her reply /
letter if any to the concerned officer.
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(B)

PROCEDURE FOR HOLDING AN ENQUIRY

The University shall appoint an authority on its behalf, who shall be competent to conduct
enquiry and to suggest penalties applicable on the employee. The Hon. Secretary/ Pro-
Chancellor shall be the appellate authority against the penalties imposed by the Vice-
Chancellor / Registrar or any other authority notified by the Management. The Chancellor
shall be the appellate authority against the penalties imposed by the Hon. Secretary / Pro-
Chancellor.

All orders of suspension shall be in writing and signed by the competent authority or any
other officer authorized on its behalf by the Management and shall be made available to
the employee concerned, if personally present or put up on the notice board if absent. In
case of absence or refusal to accept the said order, the same may be sent through registered
post acknowledgement due / courier / e-mail.

An employee in respect of whose misconduct an enquiry is to be held, shall be given a
charge sheet clearly setting forth the circumstances leading to the charges against him/her
and calling upon him/her to explain the charges of misconduct against him/her and to
show cause as to why disciplinary action should not be initiated against him/her.

The employee shall be given a maximum time of 15 days to furnish the explanation in
reply to the charges against him/her either specifically admitting or denying the charges
along with the documentary proof if any in his/her defense. On receipt of the explanation
the Management shall consider the same dispassionately with fair mindedness. If it is
found that the explanation is satisfactory, the Management may drop further proceedings.
If the explanation is found to be not satisfactory or if the employee fails to submit the
explanation within the stipulated time, the competent authority may appoint an enquiry
officer to enquire into the charges against him/her and a presenting officer to represent the
Management and present and conduct the case of the Management before the enquiry
officer. The Management reserves the right to appoint any person, including an outsider
as the enquiry officer to conduct the enquiry and its decision thereon shall be final.

At the enquiry, the management shall be at liberty to examine witnesses and adduce
evidences on its behalf and the employee shall be permitted to cross-examine the
witnesses examined on behalf of the management and also to examine witnesses and
adduce evidence in his/her defense. The witnesses examined by the employee in his/her

defense are liable to be cross examined by the Management.
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The employee shall also be permitted, if he/she so desires to take assistance of a co-
employee (not under suspension and not involved in lock out, lay off or strike) working
in the establishment/ of the University to assist him/her at the enquiry. No outsider
including lawyer/ union leader shall be allowed to represent an employee in the enquiry.

After due notice, if the employee refuses or fails to attend or participate in the enquiry, it may
be conducted in his/her absence and an order to that effect shall be recorded in the
proceedings/ order sheet. The enquiry may be conducted on the basis of the available evidence

and material.

The evidence presented on either side shall be recorded and the documents produced, if any
by both the sides shall be marked as exhibits. Both the parties shall be permitted to cross
examine the witnesses examined on behalf of the opposite party. Both the parties shall be
permitted to address arguments either written or oral in their defense. The proceedings shall
be furnished to the presenting officer and delinquent employee. The enquiry and the
proceedings thereon shall be conducted in Kannada / English complying with the principles
of natural justice affording a reasonable opportunity of being heard to the employee to defend

him/herself.

On conclusion of the enquiry, the enquiry officer shall submit the report and findings of the
enquiry to the Management. If the employee is found guilty of any or all the charges of
misconduct alleged against him/her, the Management shall furnish a copy of the report to the
delinquent employee for his/her remarks there-on and shall pass an order of punishment
considering the gravity of the charges proved and the remarks of the delinquent employee on
the enquiry report. While awarding penalty, the management may also take into account the
previous record of an employee and any other extenuating or aggravating circumstances that
may exist. A copy of such order passed by the Management shall be served on the delinquent
employee concerned. However, if an order of termination / removal from service is passed,

the delinquent employee shall not incur any such forfeiture of the benefits or disqualifications.

If on conclusion of the enquiry, the employee has been found to be not guilty of the charges
framed against him/her, he/she shall be deemed to have been on duty during the period of
suspension and shall be entitled to the same salary as he/she would have received, as if he/she

had not been placed under suspension after deducting the subsistence allowance paid to him/
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her for such period and any remarks in his/her personal file shall be expunged.
(C) PENALTIES

An employee found guilty of the acts of commission or omission detailed as misconduct
shall be liable to be punished with any of the following penalties:

() Minor Penalties

(1) Censure;

(2) Fine;
(3) Warning

(4) Withholding and / or deferment of increment without cumulative effect;

(5) Recovery from pay of the whole or part of any pecuniary loss caused by negligence or
breach of rules;

(6) Reversion to a lower stage in the time scale of pay for a period with specific direction as
to whether or not the employee will earn increments in the period of sustenance of the
penalty.

(i)  Major Penalties

(1) Reversion to a lower time scale of pay, grade, post or service with or without further
directions regarding, seniority and pay in the scale of pay, grade, post or service to which
the employee is reduced.

(2) Compulsory Retirement;

(3) Termination/Removal from service which shall not be a disqualification for future
employment;

(4) Dismissal from service which shall be a disqualification for future employment and
shall be imposed for an established charge of corruption / misappropriation / fraud.

Notwithstanding anything contained in the above rules, the Management shall have the right
to dismiss without enquiry an employee who has been convicted by the Court of Law for
an offence involving moral turpitude or sexual harassment, or for any other serious
misconduct/loss of confidence or for reasons for which the Management is unable to hold

enquiry.
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Ref: RV |8F[oat 208t -2 30 September 2021
INTERNAL COMPLAINTS COMMITTEE

In accordance with the provisions in the RV University Act — Chapter V, Clause (33) and as per
Government of India Gazette Notification of 2016, Internal Complaints Committee has been
constituted with the following members.

1 | Dr. Priya Nair, Professor, ' Presiding |
School of Liberal Arts & Sciences Officer

2 | Mrs. Pearl Sudeep, General Secretary, Member
YWCA — Representative from Non-Government Organisation working
with women & children welfare.

3 | Dr. A. V. Arun Kumar, Member
Associate Professor, School of Economics & Finance

4 | Mr. Sudhakar Damodaraswamy, Member
Professor of Practice, School of Design

5. | Ms. Ankita Trivedi, Member
Assistant Professor, School of Design

6. | Ms. Deepa Ganesh, ‘Member
Executive Director, Centre for Visual and Performing Arts

7. | Dr. Vijendra Singh, Member
Assistant Professor, School of Liberal Arts & Sciences

8. | Ms. Pumima S, Member
Executive, School of Design )

9. | Mr. Yogendra Singh, Member
Assistant Director- University Affairs

10. | Dr. Pushkamni Panchamukhi, Member
Assistant Professor, School of Economics & Finance Secretary

*50% of the members must be women.

UNIVERSITY STUDENTS GRIEVANCE REDRESSAL COMMITTEE

In accordance with the provisions in the RV University Act — Chapter V, Clause (33), UGC
Notification of 6 May 2019 in the Gazette of India, and the University Students Grievance
Redressal committee has been constituted with the following members.

1 | Prof. (Dr.) M. S. Krupashankara, Chairperson
Registrar, RV University

2 | Dr. Soundarya Iyer, Member
Assistant Professor, School of Liberal Arts & Sciences

3 | Dr. Subhasis Mishra, Member
Assistant Professor, School of Economics & Finance

4 | Mr. Devaraj B, Member
Assistant Professor, School of Design

5 | Mr. Stanley, Member
Bachelor of Business Administration, Student Representative

6 | Mr. Titto Antony Adam, Member
Programme Head - Admissions (Prog Director) Secretary
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Ref. gvo]33|0aa |a0at -a2 30 September 2021
ANTI-RAGGING COMMITTEE
In accordance with the provisions in the RV University Act — Chapter V, Clause (33), UGC

Notification of 4 July 2009 in the Gazette of India, and the Anti-Ragging Committee has been
constituted with following members.

1 | Prof. (Dr.) Y.S.R. Murthy, Chairperson
Vice-Chancellor, RV University

2 | Ms. Ambika, Member

_ Sub Inspector, Kengeri Police Station, Bengaluru.

3 | Ms. Margaret Sampath, ) Member
Executive Director, SICHREM

4 | Mr. Arun Karadi, Member
Vice President, Vijayavani-VRL Media Ltd.. Banglore — 560018 —
Media Representative

5 | Mr. Homi Thomas Mampillai, Member
Advocate and NGO Representative

6 | Maj. Raghavendra, Member
Senior Manager, Estate & Facilities, RV Campus

7 | Dr. Padmaja K.V, Member
Professor & Associate Dean, Electronics & Instrumentation Engineering
& Warden, RV Girls Hostel

8 | Shri. Nagaraj P, N Member
Associate Professor, Electrical & Tele-communication Engineering &
Warden, RV Boys Hostel

9 | Mr. Pratham K. J, Member
Student Representative

10 | Ms. Mannat Kaur, Member X
Student Representative S ‘

11 | Prof. (Dr.) Krupashankara.M.S., Member 1

{ Registrar, RV University Secretary 1
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SOCIAL MEDIA GUIDELINES

1.0 Introduction

RV University is committed to fostering a safe and vibrant teaching, learning and working
environment for all its employees. RVU believes in giving freedom of expression to the individual
creativity and intellectual achievements, which are crucial for the collective success. In order to enable
a safe and conducive environment for the students, employees and stakeholders it is important that all
our employees exercise care and due diligence in use of social media platforms and avoid
posting/downloading any materials that might promote undesirable situations that would jeopardise
the University’s public standing, violate the law of the land, contribute to public unrest and undermine

trust among the members of RVU’s wider community.

2.0  Applicability and Limitations

This policy applies to all employees of RVU, which includes full time/part time, regular/contract,

teaching, administration, technical and support staff.

These guidelines are not intended to infringe on the freedom of speech, expression and academic
freedom. RVU is fully cognisant of the power and positive potential of social media. The employees
of RVU are encouraged to engage with the public on matters related to their research, teaching, and

for their personal and intellectual enhancement, foster collaborations and share news and opinions.

These guidelines are intended to the limited purpose of avoiding the potential risks associated with
social media to the extent that the employee participation has a potential/actual adverse impact on the
functions of the University, student’s well-being, as well as reputation of the University.

3.0 Definitions

3.1 Social Media

‘Social media’ refers to online platforms that are used for interaction, communication, and social
networking between individuals, such as Twitter, Facebook, Instagram, LinkedIn, YouTube, Reddit,
Academia.edu, online blogs, and all anonymous aps. Use of social media whether during working
hours or otherwise, whether used on the University campus or elsewhere, using equipment provided

by the University or one’s own, fall under the purview.
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3.2 Hate Speech

Hate Speech as defined by the UN Strategy and Plan of Action on Hate Speech is “any kind of
communication in speech, writing or behaviour, that attacks or uses pejorative or discriminatory
language with reference to a person or a group on the basis of who they are, in other words, based on

their religion, ethnicity, nationality, race, colour, gender or other identity factor”.

3.3 Bullying

Bullying is defined as “deliberate misuse of power in relationships through repeated verbal, physical
and/or social behaviour that intends to cause physical, mental, social and/or psychological harm. It
can involve an individual or a group misusing their power, or perceived power, over one or more

persons who feel unable to stop it from happening.”

3.4, Harassment

Harassment is defined as “unwanted conduct that has the purpose or effect of violating a person’s
dignity; and/or creating an intimidating, hostile, degrading, humiliating or offensive environment

which relates to age, disability, gender, race, religion and belief, sex, sexual orientation.”

Hate speech differs from bullying and harassment in that it is public speech that expresses hate or

encourages violence towards a person or a group based on their identity.

3.5. Fake News and Misinformation

Fake News is defined as “false or misleading information presented as news”. Misinformation is
parody, propaganda or fake news for profit, unwitting engagement or biased propagation by

individuals with negative attitudes.

One may use popular IFCN-certified fact-checking websites such as Alt News, BOOM live,
Factly, India today Fact Check, Quint, Web Qoof, and Vishwas News to check if a social media post

is fake or genuine prior to sharing it.

4.0 General Guidelines for the Participation on Social Media

The guidelines cover employee’s participation both as an official representative of the University and
as private citizen. RVU employees are expected to adhere to the University values, code of conduct,

rules and regulations while participating on the social media platforms. The employees at all times are
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expected to conduct themselves in a manner that contributes to the general social well-being, and not

harm the reputation of the university in any manner.

The guidelines also apply to the use of social media in personal capacity if it is with reference to RV

University or its community. The employees are expected to adhere to the following:

1. Respect, professionalism, dignity, and courtesy in all communications.

2. Not transmit any material intended to bully, harass, promote hate, violence against any
individual/community on the basis of religion, caste, gender, sexuality or any other identity.

3. At all times comply with the laws of the land and norms enabling the intellectual rights/ copy
rights.

4. Not circulate any defamatory, fake news, mis-information, obscene images, videos and any other
materials that might potentially harm the reputation and wellbeing of any individual or
organisation.

5. Expected to adhere to scholarly ethical norms of acknowledgement of work of others.

6. Not create or forward unverified information, fake news, misinformation or any propaganda
material intend to bring harm to individuals and groups.

7. Not resort to any form of cyber bullying and harassment, i.e., the use of internet or mobile
technology to harass, humiliate, embarrass or target is prohibited. It may take the form of using
extreme and offensive language, outing, stalking online, impersonation or identity theft (using
someone else’s photograph and identification details online).

8. Not give cause to any other activity using social media that will bring disrepute to the University
by association as an employee or give cause to disturbance peace and social harmony.

9. Not tag official University Social Media, University authorities/ members associated with the
University on posts or video content in an appropriate manner and is not permitted to tag these
handles in personal messages.

10. No internal circulars, memos, and communication must be put up on social media unless advised
or requested by concerned authorities.

11. Follow the relevant legal provisions which are a part of the law of the land with regard to use of

social media.

5.0 Media Interactions

Only authorised personnel are permitted to speak to the media or post information on social media

platform about the University. Employees have to take prior permission from the Registrar if they
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intend to interact with media or posting information or discussing matters relating to the functions of

University.
6.0 Acknowledgments

The employees of the University are expected to acknowledge their affiliation with the University in
the research-based opinion columns, editorials or other contributions made on the social media.
Employees have to share the links for displaying such material on the University webpage and other

official social media handles.

In case content is sensitive, is of political nature that could land the institution in controversy, please
exercise discretion and circumspection. Restrain/exercise adequate caution and due diligence in
originating or forwarding partisan political materials. Contributions relating to ongoing political

controversies be based on research, are non-partisan and should adhere to the scholarly standards.

In all such cases, there should be a disclaimer that the views expressed are of the author’s personal

views and do not represent the position of the R V University.

7.0 Use of University Name, Logo and Other Proprietary Materials

The use of name, logo and other proprietary materials is restricted for the purposes authorised by the
University including but not restricted to activities such as prompting and representing the interests of
the University on the Social Media unless otherwise duly authorised by the designated University
authorities. All employees while representing the University are expected to embody the values of the

University.

8.0 Disposal of Complaints

All complaints related to the violation of these guidelines be forward to the Registrar of the RV
University. Such complaints will be disposed by the Disciplinary Committee so constituted by the
University from time to time. Suitable disciplinary and administrative penalties will be imposed on
the recommendations of the Committee. The disciplinary/ administrative penalties will include
termination of services depending on the severity of violations. University reserves the right to Suo

moto initiate disciplinary/administrative proceedings.

[Action by: Office of Human Resources, Deans, Registrar Time Frame: Immediate]
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24 Admission Status & Plan for Next Academic Year

Resolution: The members reviewed the UG admission procedure and approved the same. After a brief
discussion on the present and proposed academic programmes, the committee members approved the
academic programmes for AY 2022-23 as per the table given below.

RV
UNIVERSITY |

MLH. Chauge (he vorld
s o RV Vidyaniketan, 8" Mile, Mysuru Road. Bengalury, 560059, India
o radtilin e of KU XDEERRON N INSTTIE 1408 Ph: +91 80 68199900 | www.rvu.edu.in
Ref: RVU/04/006/2021-22 1-09-2021

PROCEDUREFOR UG ADMISSIONSFORAY 2021-22

Step 1: Submission of online application with a fee of Rs. 1000/-
Step 2: Submission of portfolio /statement of purpose & Personal on-line / off-line interview
with faculty (signature of the faculty with date on the document)
Step 3: Approval by the Dean of the School after reviewing the file with the observations of the
faculty on the mterview / portfolio. In case of direct admission, review of academic records.
Step 4: Declaration of results - Selection/Rejection/Waiting list by Admission office
Step 5: Issue of provisional selection letter to the candidate
Step 6: Payment of Registration fee of Rs.25000/- by the candidate. RVU Accounts to issuc
receipt.
Step 7: Document Verification and approval by the Assistant Director. Admissions
Candidates have to show original documents and give an attested photocopy of the following
documents to the University for records (one set of hardcopy and softcopy):

(a) Government Photo ID — with proof of date of birth. address, father’s name

Adhar Card / Passport

(b) X marks sheet

(c) X1/ PUC marks card

(d) Transfer Certificate

(e) Migration Certificate

(f) Medical Certificate (if secking admission to RVU hostcl)

(g) Indemnity Bond signed by student

(h) Indemnity bend signed by father/ mother / guardian with contact number

Note: Students seeking hostel accommodation must submit medical records as per the RVU
format.

Step 8: Payment of fees as per the approved program wise fee structurc. RSST & RVU fee
receipts to be issued after entering student's information into SLCM-SAP module.

Step 9: Issue final Selection Letter and Confirmation of Admission signed by the Registrar, RVU

(Dr. Krupashaikara.M.S)

Registrar REGISTRAR

2V University, Bengaluru,
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ADMISSION INFORMATION FOR THE ACADEMIC YEAR 2021-22 (as on 010ct.2021)

Sl. | Programme Sanctioned | Number of | Total Fee Total Amount
No. Intake Students Amount in | Number of In Lakhs
Enrolled Lakhs Scholarships
1 BA (Hons) 120
B.5c. (Hons) 50 44 71.00 14 4.60
2 | B.Com (Hons) 120 37 27.80
3 BBA (Hons) 120 53 55.50 25 16.92
4 BA (Hons) 120 9 8.80
Economics
5 B. Des. 120 79 155.00
6 M. Des. 60 9 13.20 ! 504
Total 720 231 3.3 Crores 46 26.56
RV UNIVERSITY
STUDENTS INTAKE AND FEE STRUCTURE FOR AY 2021-22
School of Liberal Arts & Sciences India & Foreign
SAARC Nationals
SN Programme Intake | Fees per Year | Fees per Year
1 B.A. (Hon) - Liberal Arts 60 Rs.3,25,000/- | Rs.4,25,000/-
2 B.Sc. (Hon) - Liberal Arts 60 Rs.3,25,000/- | Rs.4,25,000/-
120.00
School of EF
1 BA (Hon) Economics 120 Rs.1,80,000/- | Rs.2,80,000/-
2 BBA (Hon) 120 Rs.2,00,000/- | Rs.3,00,000/-
3 BCom (Hon) 120 Rs.1,60,000/- | Rs.2,60,000/-
4 M.A (Economics) 60 Rs.2,00,000/- | Rs.3,00,000/-
420.00
School of Design
1 B.Des 120 Rs.3,50,000/- | Rs.4,50,000/-
2 M.Des 60 Rs.3,00,000/- | Rs.4,00,000/-
180.00
TOTAL NUMBER OF 720.00
STUDENTS

40 girls and 20 boys are presently staying in the hostel,
The last date for admissions to AY 2021-22 is 31 Oct. 2021
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PROPOSED ACADEMIC PROGRAMMES FOR AY 2022-
23
Fees
SN Nature of the Programme Proposed Intake | Duration (Lakh
Rupees per
Annum)
SCHOOL OF LIBERAL ARTS & SCIENCES
B.A (Hons), B.Sc.(Hons)
1 | Major in Liberal Arts*, 120 4 years 5.00
Psychology,
History, Indology, Film Studies
2 Master of Arts (M.A)# 20 2 years 3.25
Master of Science
(M.Sc.)#
SCHOOL OF DESIGN

3 Bachelor of Design (B. Des). 120 4 years 3.75
4 Master of Design (M. Des.) 40 2 years 3.25

SCHOOL OF BUSINESS & SCHOOL OF ECONOMICS
5 B.A. (Hons.) 60 4 years 1.80

Major In
Economics

6 B. Com. (Hons) 120 4 years 1.60
7 BBA (Hons) 120 4 years 2.00
8 M.A. (Economics) 60 2 years 2.00

SCHOOL OF COMPUTER SCIENCE & ENGINEERING

B.Tech.
9 Major in Computer 120 4 years 7.60*
Engineering
B.Sc.
10 Major in Data Science, 60 4 years 3.00
Decision Science, Computer
Science
Note:

SI. No. (9) * Rs.7.60 lakhs for Management quota seats only.

SI.No. (1) + UGC has not yet notified BLA degree in its Gazette Notification. Universities are
offering B.A (Liberal Arts) degree.

SI.No. (2) # UGC has not yet notified interdisciplinary degree in Liberal Arts and Design. We
can offer degree in M.Sc. or M.A with specialization in Liberal Arts & Design

[Action by: Office of Admissions, Deans, Registrar Time Frame: Immediate]
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2.5 Infrastructure — Existing and Proposed

Resolution: The members reviewed the drawings and layouts of the existing infrastructure and

proposed infrastructure for next five years. The members approved the proposal for necessary action.

EXISTING INFRASTRUCTURE

SI. No. RVU Admin Block Area (Sg. m.)
1 Classroom — 60-Seater Capacity — 7 rooms
2 Classroom — 40-Seater Capacity — 2 rooms
3 Office of Vice-Chancellor
4 Office of Registrar
5 Office of Deans
6 Office of Faculty Members 3,000
7 Office of Finance & Accounts
8 Office of Examination section
9 Office of Admission
10 Counselling room
11 Faculty Lounge
12 Student Lounge
13 Library
14 Pantry

School of Economics & Finance (Renovation will be completed by Nov. 2021)
15 Classroom — 60-Seater Capacity — 2 rooms
16 Classroom — 40-Seater Capacity — 1 rooms
17 Faculty rooms
18 Incubation Centre 1,350
19 Meeting Halls
20 Mini-Conference Room
21 Recording Studio

School of Design (Renovation will be completed by Jan. 2022)

22 Plastic & Wood Studio
23 Metal & General Fabrication
24 3D Visualization Labs
25 Graphic Studio
26 Information Studio 1,350
27 Interaction Studio
28 Product Studio
29 Sketching Studio
30 Clay Studio
Total 5,700
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Estimated Area Requirements for Next Five Years for RV University

RV University

Area [After 5 years: 7000~8000 students on
(Sgm) |campus
15% of intake -seating for 1100 out of
1. Library 2600 |7500; book
racks: office space as per AICTE
guidelines
2. Lecture Hall / Labs / Studios / 23500 [See below for details
Tutorials
3. Seminar Hall/s 1250 |7 seminar halls one per school -
80sgm
4. Auditorium Seating Capacity to be decided
5. Amphitheaters (Outdoor) Seating Capacity to be decide -
Outdoor
6. Academic Section & 300 [/ schools x 40 sgm,
Administration VC/Registrar/Admin staff
/. Exam Section 300 [includes storage area
8. Placement/Internship/Career 800 |Pre-final and final year students
Guidance
9. Outreach Activity Centre 100
10. Incubation and Innovation Cell Already available = 250 sq.m
11. Centers of Research and 400
Studies
12. Admission Office 210 |7 schools x 30 sgm; mostly on-line
13. I'T Services 100
14. Central Stores Available
15. btucfent Support and
Counselling
(including meeting hall for Anti- 150
Ragging Committee/
Grievence/ICC)
16. Estate Office Auvailable
17. Sports & Gym Facilities: Basket ball (450) Lawn Tennis (250)
Outdoor 8000 sqm; Indoor 2000 1000  |Football (7000): Available 1000 sqm
sq.m indoor badminton
18. Student Activity Centre 150 [Practice room for drama, music,
(NSS/NCC/Others debate, fashion)
%9. Informal Interaction Areas / To be decided based on layout
ones
20. Faculty Housing 5500 [110 sgm x (10% of 500 faculty = 50) =
2 bedroom
21. Student Housing 40000 20 sc;m/student x 2000 (UG/PG/PhD -
boys/qgirls)
22. Guest House 300 |5 room with attached bath; common
area
23. Cafeteria and Dining Available
24. Canteens Available
25. Stationery Store Auvailable
26. Design Store Space Available
27.Medical Available
TOTAL AREA (square meters) 76660
Total Area already available 4000 Present block+Mvhostel+
Incubation block
NET AREA REQUIRED (square 72660 Area = 8,00,000 sft

meters)

186




DETAILS OF SL.NO.2 - LECTURE
HALL/TUTORIAL/LABS/ STUDIO FOR THE SCHOOLS
gchool of Liberal Arts and 2500 [As per info given by Dean, SLAS
ciences
School of Design /000 |As per info given by Dean, SDES
School of Economics and Finance 2500 |As per info given by Dean, SEF
12000
25% extra for 3000
corridors/pantry/restrooms
TOTAL INSTRUCTIONAL 15000 [Included in SI. No. 2
AREA + Amenities
School of Computer Science 3000
School of Law 1000
School of Media & 1800
Communication
School of Public Policy 1000
6800
25% extra for 1700
corridors/pantry/restrooms
TOTAL INSTRUCTIONAL 8500
AREA + Amenities
In Sq. meters _

[Action by: Registrar Time Frame: Immediate]

3.0 Items for Information

The committee members noted the following information:
@ Approved minutes of the first finance committee meeting
® Approved minutes of the first academic council meeting
© National & International Collaborations

d Constitution of the Research & Innovation Council

4.0 Any Other Matters with the Permission of the Chair: Nil

The meeting ended with the Registrar thanking all the committee members and the Vice-Chancellor
for their valuable inputs. The next meeting shall be held during the month of Feb. 2022.

XXX XXX XXXX

Dress Code: Professional and appropriate attire for a place of higher learning. Dresses with indecent

or obscene words or graphics are not permitted
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AGENDA FOR THE 15" BOARD OF MANAGEMENT MEETING

Date: 11 Oct (Monday)

Time: 03:30 PM
Venue: RVU Senate Hall

1.0 | Welcome i B

2.0 | Items for Discussion & Decision _

2.1 | Recruitment, Promotion & Superannuation Policies for Faculty & Staff

2.2 | Leave Policy

23 | Code of Conduct and Social Media Policy

24 | Admission Status & Plan for Next Academic Year o
2.5 | Infrastructure — Existing and Proposed

3.0 | Items for Information
(3.1 | Approved Minutes of the First Finance Committee Meeting
'3.2 | Approved Minutes of the First Academic Council Meeting

33 | National & International Collaborations
'3.4 | Constitution of Research and Innovation Council

4.0 | Any other business with permission of the chair

i

[

I[rr[@r
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